
 

UMATILLA CITY COUNCIL MEETING 
April 21, 2026 at 6:00 PM 

Council Chambers, 1 S. Central Avenue, Umatilla, Florida 32784 
AGENDA 

 
Please silence your electronic devices  
PLEDGE OF ALLEGIANCE AND INVOCATION 

CALL TO ORDER 

ROLL CALL 

AGENDA REVIEW 

MINUTES REVIEW 

  1. Approval of Meeting Minutes 
- April 7, 2026, Regular City Council Minutes 

PRESENTATIONS 

  2. Ashley Williams, Library Assistant I, "Teen Eats Program at the Library". 

  3. Time Capsule Presentation 

PUBLIC COMMENT  
At this point in the meeting, the Umatilla City Council will hear questions, comments and concerns from the 
public.  
Please write your name and address on the paper provided at the podium. Zoning or code enforcement matters 
which may be coming before the Council at a later date should not be discussed until such time as they come 
before the Council in a public hearing. Comments, questions, and concerns from the public regarding items 
listed on this agenda shall be received at the time the Council addresses such items during this meeting. Public 
comments are generally limited to three minutes.   

CONSENT AGENDA 

  4. Fine Free Campaigns for the Lake County Library System 

PUBLIC HEARING / ORDINANCES / RESOLUTIONS 

  5. Final Reading of Ordinance No. 2026-C, Twin Lakes PUD Amendment 

  6. Final Reading of Ordinance No. 2026-D, Umatilla Police Officers’ Retirement Trust Fund’s 
Participation Under Florida Municipal Pension Trust Fund Defined Benefit Plan 

NEW BUSINESS 

DISCUSSION  

REPORTS 

  7. Staff Reports 
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ADJOURNMENT 

  

Individuals with disabilities needing assistance to participate in any of these proceedings should contact the City Clerk at 
least two (2) working days in advance of the meeting date and time at (352)669-3125. F.S. 286.0105 If a person decides to 
appeal any decision or recommendation made by Council with respect to any matter considered at this meeting, he will 
need record of the proceedings, and that for such purposes, he may need to ensure that a verbatim record of the 
proceedings is made, which record includes the testimony and evidence upon which the appeal is to be based. 
 
Any invocation that may be offered before the official start of the Council meeting is and shall be the voluntary offering 
of a private citizen to and for the benefit of the Council pursuant to Resolution 2014-43. The views and beliefs expressed 
by the invocation speaker have not been previously reviewed or approved by the Council and do not necessarily represent 
their individual religious beliefs, nor are the views or beliefs expressed intended to suggest allegiance to or preference for 
any particular religion, denomination, faith, creed, or belief by the Council or the City. No person in attendance at this 
meeting is or shall be required to participate in any invocation and such decision whether or not to participate will have no 
impact on his or her right to actively participate in the public meeting. 

The City of Umatilla is an equal opportunity provider and employer. 
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UMATILLA CITY COUNCIL MEETING 
April 7, 2026 at 6:00 PM 

Council Chambers, 1 S. Central Avenue, Umatilla, Florida 32784 
MINUTES 

 
PLEDGE OF ALLEGIANCE AND INVOCATION 
  
CALL TO ORDER 
 
Having been duly advertised as required by law, Mayor Creech called the Regular City Council Meeting to 
order at 6:00 p.m., led the Pledge of Allegiance, and delivered the invocation. 
 

ROLL CALL 
 
MEMBERS PRESENT 
Christopher Creech, Mayor 
Zack Durbin, Vice Mayor 
Katherine Adams Council Member    
Fred Fetterolf, Council Member   
Bear Crockett, Council Member  
                   
NOT PRESENT  
  
ALSO PRESENT 
Aaron Mercer, City Manager 
Adam Bolton, Assistant City Manager   
Jeniffer Cotch, City Attorney 
Jessica Burnham, City Clerk 
Regina Frazier, Finance Director   
David Seeley, Chief of Police  
Vaughan Nilson, Public Works Director  
Amy Stultz, Library Director  
Misti Lambert, Programs and Compliance Manager 
 

AGENDA REVIEW 
 
MOTION BY COUNCIL MEMBER ADAMS TO APPROVE THE AGENDA; SECONDED BY 
COUNCIL MEMBER FETTEROLF. MOTION PASSED BY A UNANIMOUS VOICE VOTE. 
 

MINUTES REVIEW 
  
  1. Approval of Meeting Minutes 

- March 17, 2026, Regular City Council Meeting 
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MOTION BY VICE MAYOR DURBIN TO APPROVE MARCH 17, 2026, REGULAR CITY COUNCIL 
MINUTES; SECONDED BY COUNCIL MEMBER CROCKETT. MOTION PASSED BY A 
UNANIMOUS VOICE VOTE.  
 

PRESENTATIONS 
  
  2. Water Conservation Month Proclamation 
 
 
Mayor Creech read the proclamation into the record.  
 
Susan Davis of the St. Johns Water Management District presented an overview of Water Conservation Month, 
noting that April is designated as Florida’s Water Conservation Month to promote awareness of the importance 
of conserving water. She explained that the City of Umatilla supports these efforts through educational programs 
and special events, encouraging participation from businesses, schools, and residents. The City Council was 
asked to approve a proclamation to further promote public awareness and involvement in protecting Florida’s 
water resources. 
  
  3. Automated School Zone Speed Enforcement Camera Project 
 
 
Chief Seeley presented an overview of a proposed automated school zone speed enforcement camera project. 
Staff is requesting approval to conduct a no-cost study to evaluate the feasibility of implementing automated 
speed detection devices in school zones, as permitted under Florida law. The technology would enhance 
enforcement by serving as a force multiplier, allowing consistent monitoring even when officers are assigned to 
higher priority calls. 
 
Council discussed the proposal and generally agreed it was a decent idea, expressing support for moving forward 
with the study. 
 
David Mast of Altumint stated that both the program’s cost and the distribution of collected funds are set by 
state statute. 
 
Council gave consuenes to move on with the study. 
  
  4. 195 Bulldog Lane - Mallory Sosinski 
 
City Attorney Cotch asked Council if there were any ex parte communications.  
 
Mayor Creech, Vice Mayor Durbin, and Council Member Crockett all disclosed that they had spoken to Ms. 
Sosinski individually.  
 
Mallory Sosinski provided an overview of the two properties and outlined the timeline of events. She requested 
that Council waive the code enforcement cases and associated penalties, allowing payment of only the hard costs 
and outstanding utility bills without penalties. 
 
Cindy Sosinski addressed the Council, speaking about the family and providing background on past events. 
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Mr. Merrial spoke about the Atkinson family, highlighting what they have meant to Umatilla and the many 
contributions they have made to the city and the high school. 
 
Misti Lambert, Programs and Compliance Manager, provided Council with a timeline of the cases and reported 
that the total hard costs, including attorney fees, in-house costs, and utility bill principal, amounted to 
$16,892.23. 
 
Council discussed the request and agreed with Sosinski’s proposal. Council also requested a sidewalk easement 
to allow completion of the sidewalk repairs on Orange Avenue to which Ms. Sosinski agreed. 
 
Council decided to proceed with approval of the hard costs in the amount of $16,570.35 and also required a 
sidewalk easement to facilitate completion of the sidewalk improvements on Orange Avenue.  
PUBLIC COMMENT  
  
 
Mayor Creech opened public comment 
 
Sean Wooten, on behalf of Michael Blisek of 410 N. Orange, addressed Council requesting consideration for a 
45-day extension to begin work on the property and allow time for potential buyers. Council instead approved a 
90-day timeframe to bring the property into compliance, with the understanding that if work is not completed 
within 90 days, the City will proceed with foreclosure actions. Council also directed that Mr. Blisek attend the 
June meetings to provide progress updates. 
 
Mayor Creech closed public comment 
 

CONSENT AGENDA 
  
 

PUBLIC HEARING / ORDINANCES / RESOLUTIONS 
  
  5. First Reading of Ordinance No. 2026-C, Twin Lakes PUD Amendment 
 
City Attorney Cotch read the Ordinance by title  
  
                                                                   ORDINANCE 2026-C 
 
AN ORDINANCE OF THE CITY OF UMATILLA, COUNTY OF LAKE, STATE OF FLORIDA, 
AMENDING ORDINANCE NO. 1998-J, AS AMENDED, TO ADOPT A MASTER DEVELOPMENT 
AGREEMENT RELATING TO REAL PROPERTY CURRENTLY ZONED RESIDENTIAL 
PLANNED UNIT DEVELOPMENT CONSISTING OF 67.41 ± ACRES FOR THE HEREAFTER 
DESCRIBED PROPERTY OWNED BY TWIN LAKES RESERVE & GOLF CLUB, INC. LOCATED 
SOUTH OF KEENE ROAD AND WEST OF SR 19; AMENDING THE OPEN SPACE; REPLACING 
THE GOLF PRO SHOP WITH A 40-BED ASSISTED LIVING FACILITY; AMENDING THE 
CONCEPTUAL SITE PLAN; PROVIDING FOR CONDITIONS AND CONTINGENCIES; 
DIRECTING THE CITY MANAGER TO PROVIDE CERTIFIED COPIES OF THIS ORDINANCE 
AFTER APPROVAL TO THE CLERK OF THE CIRCUIT COURT, AND THE LAKE COUNTY 
MANAGER; PROVIDING FOR SEVERABILITY; PROVIDING FOR AN EFFECTIVE DATE. 
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Attorney Cotch administered the oath to those providing testimony. 
Sherie Lindh, LPG Planners, explained that the property owner is requesting an amendment to the existing 
Planned Unit Development (PUD) approved under Ordinance 1998-J. The current PUD and concept plan allow 
for 160 single-family homes at a density of 2.37 units per acre, with a minimum lot size of 10,000 square feet 
and a minimum living area of 1,200 square feet. The plan also includes a golf course with a 3,000-square-foot 
pro shop and 25.17 acres (37%) of open space, encompassing the golf course and buffers. To date, 114 lots have 
been plated. The proposed amendment would repurpose the 3.65-acre golf pro shop site for a 40-bed assisted 
living facility and reduce the total open space to 16.67 acres. 
 

Kelly Turner, on behalf of the applicant, spoke on the existing and proposed uses of the property and presented 
the conceptual site plan and renderings. She explained why the proposed development is appropriate for the site, 
noting that it is a low-impact project compared to the site’s maximum development potential. She added that it 
utilizes existing infrastructure—reducing site disturbance such as parking, water resource areas, and buffers—
while supporting local economic activity and service needs. She also stated that the project would provide a 
neighborhood-serving assisted living facility with walkable access, take advantage of existing natural amenities 
to enhance quality of life for residents, and is designed to be compatible with and integrated into the existing 
PUD. 

 
Mayor Creech opened public comment  
 
Ms. Lindh noted that the City received one letter of non-support from Susan Engram of 97 Twin Lake Circle, 
who was unable to attend the meeting but wanted her opposition noted for the record. 
 
Bill Schmidt, 63 Fairway Circle HOA President of Twin Lakes, raised concerns about project notification, noting 
questions from residents about who received individual notices. He added that the HOA board recently met and 
residents are considering legal counsel. 
 
Beth Pickening, 144 Twin Lake, expressed opposition to the proposed zoning change, stating residents were not 
aware commercial development could be allowed in the area. She emphasized that the land was believed to be 
preserved as open space for recreation and questioned whether the site is large enough for an assisted living 
facility, noting concerns about limited design details. 
 
Carolyn Vanwiddle, 71 Golfview Circle, spoke in opposition to the assisted living facility, expressing concern 
about the shared entrance. 
 
Vernicoa White, 109 Twin Lake Circle, spoke in opposition to the proposal, citing concerns about traffic 
impacts, increased noise, and the overall effect on the surrounding community and environment. 
 
Cindy Ruff, 2073 Wiygal Road, expressed opposition to the project, citing concerns about noise, construction 
impacts, light pollution, and odors. 
 
Myra Grist, 66 Golfview Circle, spoke in opposition to the project, raising concerns about increased traffic, 
roadway safety, and the condition of nearby roads. She noted existing safety issues in the area, including past 
fatalities, and questioned whether local infrastructure could handle additional traffic, particularly from 
construction vehicles. 
 
Mark Pickening of 144 Twin Lakes Circle spoke in opposition to the project, stating he does not support it and 
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expressing concern that residents were originally led to believe the area would remain green space. He criticized 
the proposal, questioned the credibility of the project, and objected to what he described as a “do-over” for the 
developer. 
 
Patricia Zock of Twin Lakes spoke in opposition to the project, noting its proximity to Lakeview Terrace and 
expressing that she does not support it. 
 
Mike Carptner of Twin Lakes spoke in opposition to the project, expressing concerns that it would negatively 
impact property values and worsen already challenging traffic conditions. 
 
Suzanne Coulth of 135 Twin Lake Circle spoke in opposition to the project, referencing concerns about the use 
of the open space and who would have access to it. She also asked if the letter from Susan Engram could be 
read.  
 
City Manager Mercer read the letter into the record, which is attached as Exhibit A to the minutes. 
 
Cliff Remely of Twin Lakes spoke in opposition to the project, stating that he is not in favor of the proposed 
changes to the PUD and expressing concern about how the property use is being altered. 
 
Mayor Creech closed public comment 
 
Ms. Turner clarified that the golf course area is not owned by the Twin Lake Reserve HOA. 
 
Brent Sten, land use counsel for the applicant, stated that the proposal is not a new concept, referencing prior 
considerations dating back to 2016. He explained that the proposal is consistent with the existing plan, noting 
that access has always been shown on the plat with private streets and two entrances, and that an easement was 
previously established. 
 
Ms. Lindh responded to questions raised during public comment, explaining that open space is a required 
element and outlining the steps that would need to be taken moving forward. She clarified that the current action 
is only for rezoning, and that additional details and requirements would be addressed during the site plan review 
and subsequent processes. 
 
Council discussion ensued regarding next steps, including what occurs now that the HOA has retained an 
attorney and how responsibility for the roads will be addressed moving forward. 
 
MOTION BY MAYOR CREECH TO APPROVE FIRST READING OF ORDINANCE NO. 2026-C, 
TWIN LAKES PUD AMENDMENT; SECONDED BY COUNCIL MEMBER ADAMS. 
 
Mayor Creech opened up public comment  
 
Beth Pickening of 144 Twin Lake spoke regarding the open space and expressed concerns. 
 
Bonnie Teifler encouraged others to visit the area firsthand and spoke in opposition to the project. 
 
Myra Grist of 66 Golfview Circle spoke in opposition to the project, stating she would not have purchased 
her home if she had known the property would be developed and sold. 
 
Mayor Creech closed public comment 
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MOTION PASSED 3-2 BY A ROLL CALL VOTE. 
 
Mayor Creech YES 
Council Member Crockett NO 
Council Member Fetterolf NO 
Council Member Adams YES 
Vice Mayor Durbin YES 
 
  
  6. Final Reading of Ordinance No. 2026-D, Umatilla Police Officers’ Retirement Trust Fund’s 

Participation Under Florida Municipal Pension Trust Fund Defined Benefit Plan 
 
Mayor Creech called for a break at 8:50 pm 
 
Mayor Creech called the meeting back to order at 8:52 pm. 
 
Attorney Cotch read the Ordinance by title.  
 
                                                             ORDINANCE NO. 2026-D 
 
AN ORDINANCE AUTHORIZING THE CITY OF UMATILLA POLICE OFFICERS’ RETIREMENT 
TRUST FUND’S PARTICIPATION UNDER THE FLORIDA MUNICIPAL PENSION TRUST FUND 
DEFINED BENEFIT PLAN DOCUMENT AS AMENDED, THROUGH THE MASTER TRUST 
AGREEMENT AS AMENDED, AS A PARTY THERETO; PROVIDING FOR PUBLICATION; 
PROVIDING FOR REPEAL OF CONFLICTING RESOLUTIONS; PROVIDING FOR AN 
EFFECTIVE DATE. 
 
Attorney Cotch provided an overview of the item, explaining that the City’s Police Officers’ Retirement Trust 
Fund would be restated under the Florida Municipal Pension Trust Fund Defined Benefit Plan and included 
under the Master Trust Agreement. He noted that once adopted, the fund would operate under the provisions of 
the state trust system and corresponding sections of the City’s Code of Ordinances would be repealed. Staff 
recommended approval of the restatement and all necessary actions to implement the agreement. 
 
Mayor Creech opened public comment 
 
No one spoke. 
 
Mayor Creech closed public comment. 
 
MOTION BY VICE MAYOR DURBIN TO APPROVE FIRST READING OF ORDINANCE NO. 2026-
D, UMATILLA POLICE OFFICERS' RETIREMENT TRUST FUND'S PARTICIPATION UNDER 
FLORIDA MUNICIPAL PENSION TRUST FUND DEFINED BENEFIT PLAN; SECONDED BY 
COUNCIL MEMBER CROCKETT. MOTION PASSED BY A ROLL CALL VOTE. 
 
Vice Mayor Durbin YES 
Council Member Crockett YES 
Council Member Fetterolf YES 
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Council Member Adams YES 
Mayor Creech YES 
 

NEW BUSINESS 
  
  7. City of Umatilla Purchasing Policy Update 
 
Ms. Frazier provided Council with an overview of updates to the purchasing policy required for compliance with 
federal and state grant regulations. She explained that the revisions include added language addressing conflicts 
of interest and related disciplinary actions, policies regarding suspended and debarred contractors, and a needs 
assessment requirement to prevent unnecessary or duplicate purchases. She noted that these updates will be 
incorporated into the new Administrative Policy Manual upon approval. 
 
MOTION BY COUNCIL MEMBER FETTEROLF TO APPROVE THE CITY OF UMATILLA 
PURCHASING POLICY UPDATE; SECONDED BY COUNCIL MEMBER CROCKETT. MOTION 
PASSED BY A UNANIMOUS VOICE VOTE.  
  8. City of Umatilla Personnel Policy Update 
 
Ms. Frazier provided an overview of the employee handbook update, noting it was last revised in 2021. The 
updates include the addition of whistleblower protections to meet grant requirements, adjustments to minimum 
hours for prorated accruals, and increased accrual benefits for long-term employees, including a new 20+ year 
tier for police officers. She also explained changes to accrual carryover limits and timing to align with fiscal 
year reporting, and clarified that all workers’ compensation incidents must be reported to Human Resources 
instead of the City Clerk. 
 
MOTION BY COUNCIL MEMBER ADAMS TO APPROVE THE CITY OF 
UMATILLA  PERSONNEL POLICY UPDATE; SECONDED BY VICE MAYOR DURBIN. MOTION 
PASSED BY A UNANIMOUS VOICE VOTE. 
 

REPORTS 
  
  9. Staff Reports 
 
Assistant City Manager Bolton had nothing to report. 
 
City Manager Mercer had nothing to report.  
 
City Attorney Cotch had nothing to report. 
 
Council Member Fetterolf had nothing to report.  
 
Council Member Crockett had nothing to report.  
 
Vice Mayor Durbin had nothing to report. 
 
Council Member Adams announced that the Museum will be hosting its Big BBQ event from 5:00 to 7:00. 
 
Chief Seeley had nothing to report. 
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Ms. Frazier Regina stated that the budget calendar was sent to Council and requested feedback on the proposed 
dates. She also noted that the City recently held a CPR certification, with 14 employees participating. 
 
Mr. Nilson reported that power has been established at the lift station and stated that the startup date is set for 
the 15th. 
 
Ms. Stultz highlighted that City employees Brian Butler and Officer Conkling are hosting programs at the library, 
including Dungeons & Dragons and Warhammer. 
 
Clerk Burnham reported that the new public records request portal is live and operating well. She also noted that 
the qualifying period for the upcoming election will run from noon on June 8th through noon on June 12th, and 
announced that she has been nominated and selected as the FACC East Central District Director. 
 
Ms. Lambert reported that the football monument event is scheduled for May 21st and stated she will return in 
two weeks with an agenda for the event.  
ADJOURNMENT 
 
With no further business for discussion, the meeting adjourned at approximately 9:06 p.m.       
                             
                                                                                                                                                                      
                                                                                                                          Christopher R Creech, Mayor 
    Jessica Burnham, CMC, FCRM 
    City Clerk 
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CITY OF UMATILLA 

AGENDA ITEM STAFF REPORT 
 

DATE: March 17, 2026 MEETING DATE: April 21, 2026 
 
SUBJECT: Ashley Williams, Library Assistant I, "Teen Eats Program at the Library". 

 
BACKGROUND SUMMARY: 
Teen eats is an after school program at the Umatilla Public Library that teaches local teens cooking skills that 
they can incorporate at home.  

RECOMMENDATIONS: 
N/A 

FISCAL IMPACTS: 
N/A 

ATTACHMENTS: 
None 
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CITY OF UMATILLA 

AGENDA ITEM STAFF REPORT 
 

DATE: March 23, 2026 MEETING DATE: April 21, 2026 
 
SUBJECT: Time Capsule Presentation 

 
BACKGROUND SUMMARY: 
The library would like to celebrate America250 by installing a time capsule.  This presentation will outline 
some of the options available for purchase and request participation from City Council in an installation 
ceremony and inclusion of a "Declaration of Hope" with council signatures. 

RECOMMENDATIONS: 
Presentation only 

FISCAL IMPACTS: 
TBD 

ATTACHMENTS: 
1. ATTACHMENT 1 Time Capsule 
2. ATTACHMENT 2 Time Capsule 
3. ATTACHMENT 3 Time Capsule 
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ATTACHMENT #1 

Amazon.com Options 

Example 1: Stainless Steel Cylinder 

Brand: ZBMZB 

Large 19.5inch Stainless Steel Time Capsule Waterproof Container/Storage Bury 

Item Dimensions: 19x2 L x 3.9 W x 0.04 H inches 

1.88 KG 

Stainless Steel 

$99.00 

https://www.amazon.com/19-5inch-Stainless-Capsule-Waterproof-

Container/dp/B07ZDDBFN9/ref=sxin_17_pa_sp_search_thematic_sspa?content-

id=amzn1.sym.141f5c48-2844-433f-b731-f8ecc97a5095%3Aamzn1.sym.141f5c48-2844-433f-

b731-

f8ecc97a5095&cv_ct_cx=time+capsule&keywords=time+capsule&pd_rd_i=B07ZDDBFN9&pd

_rd_r=ad012c22-111e-4032-85e5-

dfb7456ab2a1&pd_rd_w=5BIIo&pd_rd_wg=JD6X8&pf_rd_p=141f5c48-2844-433f-b731-

f8ecc97a5095&pf_rd_r=VY1W8TEHW8RZNAKKZAWW&qid=1774968497&sbo=RZvfv%2F

%2FHxDF%2BO5021pAnSA%3D%3D&sr=1-4-6024b2a3-78e4-4fed-8fed-e1613be3bcce-

spons&aref=EUPAHy6Mgn&sp_csd=d2lkZ2V0TmFtZT1zcF9zZWFyY2hfdGhlbWF0aWM&p

sc=1 

 

Example 2: Stainless Steel Cylinder 

Brand: SoClaay Store 

Item Dimensions:  23.6 L x 5.3 W x 5.3 H inches 

1.65 KG 

Stainless Steel 

$69.29 

https://www.amazon.com/SoClaay-Anti-Corrosion-Waterproof-Stainless-

Graduation/dp/B0C6MN5G4F/ref=sr_1_5?crid=1PE93FYSFEII6&dib=eyJ2IjoiMSJ9.kvz7mOU

rwRgDzv5RV_gF3Ktz9Y2yWcjaV8VhIb8nbrg.-t3UnUGne3DDhrwM26cxldIqQgs5V-
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https://www.amazon.com/19-5inch-Stainless-Capsule-Waterproof-Container/dp/B07ZDDBFN9/ref=sxin_17_pa_sp_search_thematic_sspa?content-id=amzn1.sym.141f5c48-2844-433f-b731-f8ecc97a5095%3Aamzn1.sym.141f5c48-2844-433f-b731-f8ecc97a5095&cv_ct_cx=time+capsule&keywords=time+capsule&pd_rd_i=B07ZDDBFN9&pd_rd_r=ad012c22-111e-4032-85e5-dfb7456ab2a1&pd_rd_w=5BIIo&pd_rd_wg=JD6X8&pf_rd_p=141f5c48-2844-433f-b731-f8ecc97a5095&pf_rd_r=VY1W8TEHW8RZNAKKZAWW&qid=1774968497&sbo=RZvfv%2F%2FHxDF%2BO5021pAnSA%3D%3D&sr=1-4-6024b2a3-78e4-4fed-8fed-e1613be3bcce-spons&aref=EUPAHy6Mgn&sp_csd=d2lkZ2V0TmFtZT1zcF9zZWFyY2hfdGhlbWF0aWM&psc=1
https://www.amazon.com/19-5inch-Stainless-Capsule-Waterproof-Container/dp/B07ZDDBFN9/ref=sxin_17_pa_sp_search_thematic_sspa?content-id=amzn1.sym.141f5c48-2844-433f-b731-f8ecc97a5095%3Aamzn1.sym.141f5c48-2844-433f-b731-f8ecc97a5095&cv_ct_cx=time+capsule&keywords=time+capsule&pd_rd_i=B07ZDDBFN9&pd_rd_r=ad012c22-111e-4032-85e5-dfb7456ab2a1&pd_rd_w=5BIIo&pd_rd_wg=JD6X8&pf_rd_p=141f5c48-2844-433f-b731-f8ecc97a5095&pf_rd_r=VY1W8TEHW8RZNAKKZAWW&qid=1774968497&sbo=RZvfv%2F%2FHxDF%2BO5021pAnSA%3D%3D&sr=1-4-6024b2a3-78e4-4fed-8fed-e1613be3bcce-spons&aref=EUPAHy6Mgn&sp_csd=d2lkZ2V0TmFtZT1zcF9zZWFyY2hfdGhlbWF0aWM&psc=1
https://www.amazon.com/19-5inch-Stainless-Capsule-Waterproof-Container/dp/B07ZDDBFN9/ref=sxin_17_pa_sp_search_thematic_sspa?content-id=amzn1.sym.141f5c48-2844-433f-b731-f8ecc97a5095%3Aamzn1.sym.141f5c48-2844-433f-b731-f8ecc97a5095&cv_ct_cx=time+capsule&keywords=time+capsule&pd_rd_i=B07ZDDBFN9&pd_rd_r=ad012c22-111e-4032-85e5-dfb7456ab2a1&pd_rd_w=5BIIo&pd_rd_wg=JD6X8&pf_rd_p=141f5c48-2844-433f-b731-f8ecc97a5095&pf_rd_r=VY1W8TEHW8RZNAKKZAWW&qid=1774968497&sbo=RZvfv%2F%2FHxDF%2BO5021pAnSA%3D%3D&sr=1-4-6024b2a3-78e4-4fed-8fed-e1613be3bcce-spons&aref=EUPAHy6Mgn&sp_csd=d2lkZ2V0TmFtZT1zcF9zZWFyY2hfdGhlbWF0aWM&psc=1
https://www.amazon.com/19-5inch-Stainless-Capsule-Waterproof-Container/dp/B07ZDDBFN9/ref=sxin_17_pa_sp_search_thematic_sspa?content-id=amzn1.sym.141f5c48-2844-433f-b731-f8ecc97a5095%3Aamzn1.sym.141f5c48-2844-433f-b731-f8ecc97a5095&cv_ct_cx=time+capsule&keywords=time+capsule&pd_rd_i=B07ZDDBFN9&pd_rd_r=ad012c22-111e-4032-85e5-dfb7456ab2a1&pd_rd_w=5BIIo&pd_rd_wg=JD6X8&pf_rd_p=141f5c48-2844-433f-b731-f8ecc97a5095&pf_rd_r=VY1W8TEHW8RZNAKKZAWW&qid=1774968497&sbo=RZvfv%2F%2FHxDF%2BO5021pAnSA%3D%3D&sr=1-4-6024b2a3-78e4-4fed-8fed-e1613be3bcce-spons&aref=EUPAHy6Mgn&sp_csd=d2lkZ2V0TmFtZT1zcF9zZWFyY2hfdGhlbWF0aWM&psc=1
https://www.amazon.com/19-5inch-Stainless-Capsule-Waterproof-Container/dp/B07ZDDBFN9/ref=sxin_17_pa_sp_search_thematic_sspa?content-id=amzn1.sym.141f5c48-2844-433f-b731-f8ecc97a5095%3Aamzn1.sym.141f5c48-2844-433f-b731-f8ecc97a5095&cv_ct_cx=time+capsule&keywords=time+capsule&pd_rd_i=B07ZDDBFN9&pd_rd_r=ad012c22-111e-4032-85e5-dfb7456ab2a1&pd_rd_w=5BIIo&pd_rd_wg=JD6X8&pf_rd_p=141f5c48-2844-433f-b731-f8ecc97a5095&pf_rd_r=VY1W8TEHW8RZNAKKZAWW&qid=1774968497&sbo=RZvfv%2F%2FHxDF%2BO5021pAnSA%3D%3D&sr=1-4-6024b2a3-78e4-4fed-8fed-e1613be3bcce-spons&aref=EUPAHy6Mgn&sp_csd=d2lkZ2V0TmFtZT1zcF9zZWFyY2hfdGhlbWF0aWM&psc=1
https://www.amazon.com/19-5inch-Stainless-Capsule-Waterproof-Container/dp/B07ZDDBFN9/ref=sxin_17_pa_sp_search_thematic_sspa?content-id=amzn1.sym.141f5c48-2844-433f-b731-f8ecc97a5095%3Aamzn1.sym.141f5c48-2844-433f-b731-f8ecc97a5095&cv_ct_cx=time+capsule&keywords=time+capsule&pd_rd_i=B07ZDDBFN9&pd_rd_r=ad012c22-111e-4032-85e5-dfb7456ab2a1&pd_rd_w=5BIIo&pd_rd_wg=JD6X8&pf_rd_p=141f5c48-2844-433f-b731-f8ecc97a5095&pf_rd_r=VY1W8TEHW8RZNAKKZAWW&qid=1774968497&sbo=RZvfv%2F%2FHxDF%2BO5021pAnSA%3D%3D&sr=1-4-6024b2a3-78e4-4fed-8fed-e1613be3bcce-spons&aref=EUPAHy6Mgn&sp_csd=d2lkZ2V0TmFtZT1zcF9zZWFyY2hfdGhlbWF0aWM&psc=1
https://www.amazon.com/19-5inch-Stainless-Capsule-Waterproof-Container/dp/B07ZDDBFN9/ref=sxin_17_pa_sp_search_thematic_sspa?content-id=amzn1.sym.141f5c48-2844-433f-b731-f8ecc97a5095%3Aamzn1.sym.141f5c48-2844-433f-b731-f8ecc97a5095&cv_ct_cx=time+capsule&keywords=time+capsule&pd_rd_i=B07ZDDBFN9&pd_rd_r=ad012c22-111e-4032-85e5-dfb7456ab2a1&pd_rd_w=5BIIo&pd_rd_wg=JD6X8&pf_rd_p=141f5c48-2844-433f-b731-f8ecc97a5095&pf_rd_r=VY1W8TEHW8RZNAKKZAWW&qid=1774968497&sbo=RZvfv%2F%2FHxDF%2BO5021pAnSA%3D%3D&sr=1-4-6024b2a3-78e4-4fed-8fed-e1613be3bcce-spons&aref=EUPAHy6Mgn&sp_csd=d2lkZ2V0TmFtZT1zcF9zZWFyY2hfdGhlbWF0aWM&psc=1
https://www.amazon.com/19-5inch-Stainless-Capsule-Waterproof-Container/dp/B07ZDDBFN9/ref=sxin_17_pa_sp_search_thematic_sspa?content-id=amzn1.sym.141f5c48-2844-433f-b731-f8ecc97a5095%3Aamzn1.sym.141f5c48-2844-433f-b731-f8ecc97a5095&cv_ct_cx=time+capsule&keywords=time+capsule&pd_rd_i=B07ZDDBFN9&pd_rd_r=ad012c22-111e-4032-85e5-dfb7456ab2a1&pd_rd_w=5BIIo&pd_rd_wg=JD6X8&pf_rd_p=141f5c48-2844-433f-b731-f8ecc97a5095&pf_rd_r=VY1W8TEHW8RZNAKKZAWW&qid=1774968497&sbo=RZvfv%2F%2FHxDF%2BO5021pAnSA%3D%3D&sr=1-4-6024b2a3-78e4-4fed-8fed-e1613be3bcce-spons&aref=EUPAHy6Mgn&sp_csd=d2lkZ2V0TmFtZT1zcF9zZWFyY2hfdGhlbWF0aWM&psc=1
https://www.amazon.com/19-5inch-Stainless-Capsule-Waterproof-Container/dp/B07ZDDBFN9/ref=sxin_17_pa_sp_search_thematic_sspa?content-id=amzn1.sym.141f5c48-2844-433f-b731-f8ecc97a5095%3Aamzn1.sym.141f5c48-2844-433f-b731-f8ecc97a5095&cv_ct_cx=time+capsule&keywords=time+capsule&pd_rd_i=B07ZDDBFN9&pd_rd_r=ad012c22-111e-4032-85e5-dfb7456ab2a1&pd_rd_w=5BIIo&pd_rd_wg=JD6X8&pf_rd_p=141f5c48-2844-433f-b731-f8ecc97a5095&pf_rd_r=VY1W8TEHW8RZNAKKZAWW&qid=1774968497&sbo=RZvfv%2F%2FHxDF%2BO5021pAnSA%3D%3D&sr=1-4-6024b2a3-78e4-4fed-8fed-e1613be3bcce-spons&aref=EUPAHy6Mgn&sp_csd=d2lkZ2V0TmFtZT1zcF9zZWFyY2hfdGhlbWF0aWM&psc=1
https://www.amazon.com/19-5inch-Stainless-Capsule-Waterproof-Container/dp/B07ZDDBFN9/ref=sxin_17_pa_sp_search_thematic_sspa?content-id=amzn1.sym.141f5c48-2844-433f-b731-f8ecc97a5095%3Aamzn1.sym.141f5c48-2844-433f-b731-f8ecc97a5095&cv_ct_cx=time+capsule&keywords=time+capsule&pd_rd_i=B07ZDDBFN9&pd_rd_r=ad012c22-111e-4032-85e5-dfb7456ab2a1&pd_rd_w=5BIIo&pd_rd_wg=JD6X8&pf_rd_p=141f5c48-2844-433f-b731-f8ecc97a5095&pf_rd_r=VY1W8TEHW8RZNAKKZAWW&qid=1774968497&sbo=RZvfv%2F%2FHxDF%2BO5021pAnSA%3D%3D&sr=1-4-6024b2a3-78e4-4fed-8fed-e1613be3bcce-spons&aref=EUPAHy6Mgn&sp_csd=d2lkZ2V0TmFtZT1zcF9zZWFyY2hfdGhlbWF0aWM&psc=1
https://www.amazon.com/SoClaay-Anti-Corrosion-Waterproof-Stainless-Graduation/dp/B0C6MN5G4F/ref=sr_1_5?crid=1PE93FYSFEII6&dib=eyJ2IjoiMSJ9.kvz7mOUrwRgDzv5RV_gF3Ktz9Y2yWcjaV8VhIb8nbrg.-t3UnUGne3DDhrwM26cxldIqQgs5V-k3whiGRs2uGYc&dib_tag=se&keywords=soclaay+time+capsule+20.3&qid=1774986439&sprefix=soclaay+time+capsule+20.3%2Caps%2C108&sr=8-5
https://www.amazon.com/SoClaay-Anti-Corrosion-Waterproof-Stainless-Graduation/dp/B0C6MN5G4F/ref=sr_1_5?crid=1PE93FYSFEII6&dib=eyJ2IjoiMSJ9.kvz7mOUrwRgDzv5RV_gF3Ktz9Y2yWcjaV8VhIb8nbrg.-t3UnUGne3DDhrwM26cxldIqQgs5V-k3whiGRs2uGYc&dib_tag=se&keywords=soclaay+time+capsule+20.3&qid=1774986439&sprefix=soclaay+time+capsule+20.3%2Caps%2C108&sr=8-5
https://www.amazon.com/SoClaay-Anti-Corrosion-Waterproof-Stainless-Graduation/dp/B0C6MN5G4F/ref=sr_1_5?crid=1PE93FYSFEII6&dib=eyJ2IjoiMSJ9.kvz7mOUrwRgDzv5RV_gF3Ktz9Y2yWcjaV8VhIb8nbrg.-t3UnUGne3DDhrwM26cxldIqQgs5V-k3whiGRs2uGYc&dib_tag=se&keywords=soclaay+time+capsule+20.3&qid=1774986439&sprefix=soclaay+time+capsule+20.3%2Caps%2C108&sr=8-5


k3whiGRs2uGYc&dib_tag=se&keywords=soclaay+time+capsule+20.3&qid=1774986439&spre

fix=soclaay+time+capsule+20.3%2Caps%2C108&sr=8-5 
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ATTACHMENT #2 

Heritage Time Capsules Options 

Example 3: Composite Rectangle Time Capule Medium Size 

Includes a medium size composite box which is a watertight  / airtight vault.   

19.8 x 18.2 x 10.3 inches 

Set is $720. 

https://www.heritagetimecapsules.com/collections/all/products/medium-composite-rectangle 

 

Example 4: Time Capsule Fundraising Set 

Includes a medium size stainless steel box time capsule with 27 plastic caplets.  Each caplet 

provides an individual box for small items to be included by different stakeholders, donors, prize 

winners or patrons.  The box would therefore contain many individual time capsules as opposed 

to several larger items.  

Box is 20 x 16 x 10 inches 

Caplets are 2.7 x 3.1 x 9.8 inches and are watertight / airtight plastic. 

Set is $2,000. 

https://www.heritagetimecapsules.com/products/time-capsule-caplet-fund-raising-

set?variant=50640247636 
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ATTACHMENT #3 

Southern Monument Options 

Local company. 

Made in Okahumpka. 

Additional 20 x 10 x 4 “ marker available, engraved and installed for $350 

 

Example 5: Composite Urn Vault Box Venetian 

Interior is high impact plastic. 

17.69 H x  14.31 W x 14.31 L “ exterior 

13.81 H x 12.25 W x 12.25 L “ inerior 

Allows for a vinyl insert onto top of box. Could be made with vinyl on Cricut at library. 

$625 

 

 

Example 6: Composite Urn Vault Box Monticello 

Interior is high impact plastic. 

17.69 H x  14.31 W x 14.31 L “ exterior 

13.81 H x 12.25 W x 12.25 L “ inerior 

$535 
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CITY OF UMATILLA 

AGENDA ITEM STAFF REPORT 
 

DATE: April 15, 2026 MEETING DATE: April 21, 2026 
 
SUBJECT: Fine Free Campaigns for the Lake County Library System 

 
BACKGROUND SUMMARY: 
The Umatilla Public Library participates in the Lake County Library System's (LCLS) annual fine forgiveness 
campaign each May, "Food for Fines," which grants credits towards fines for donated nonperishable food and 
hygiene products.  LCLS is adding three new campaigns in 2026.  These campaigns are not for credits. Instead, 
these events involve waiving fines for visiting patrons who meet the criteria for each event.  
 

• Child cards during Summer Reading Programs. (usually June–July) (new annual event) 
• Active duty and retired military for Veterans Day in the month of November. (new annual event) 
• First responders during July for America250 celebrations. (2026 only) 

 
In many cases the city would never receive the money for these fines.  Once fines reach a high level, many 
patrons stop coming out of shame and fear. There are sometimes extenuating circumstances and I will waive 
fines when appropriate, but the standard is high.   
 
The Umatilla Public Library seeks permission to participate in the new campaigns. 

RECOMMENDATIONS: 
Staff recommends approval. 

FISCAL IMPACTS: 
Minimal lost revenue 

ATTACHMENTS: 
1. ATTACHMENT 1 Fine Free Campaigns for the Lake County Library System 
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ATTACHMENT #1 

Fine Free Campaigns for the Lake County Library System 

Current Fine Amnesty Campaign: 
May is Food for Fines Month.   
 

• Non-perishables and hygiene products.  

• Each product is valued at $1 in fine reduction.   

• We then use Food for Fines as a credit to "pay" the fine.   

• Patrons may pay their own fines or we will apply the credits to a child's or veteran’s 

fines.   

• The fines are ONLY for late fees - never lost items.   

• The food goes to a local food bank in the city limits.  It used to go to "the Rock" but now 

goes to the Baptist food pantry. 

 

New Campaigns: 
Five Forgiveness Months 

 

Fines will be waived for visiting patrons who meet the criteria for each event. 
 

• Child cards during Summer Reading Programs. (June-July typically) (will be annual) 

• Active duty and retired military for Veterans Day in the month of November.  (will be 

annual) 

• First responders during July for America250 celebrations. (2026 only) 

 
The new programs are waiving fines instead of "paying" them but the patrons must enter the 

building which is a huge plus.  It's designed to get them to come back to the library. 
 
The Benefit to the Library  - Getting Back Patrons - "The Return of the Prodigal Patron" 
 

• Cards are blocked when there are more than $10 in fines.  

• Fines stop accruing at $2.50 per item, so they don't get too high per item. 

• Example 

o Child checks out 5 books. 

o Parents have problems and are not able to return the books. 
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o The child's card will show that she owes $12.50 in late fees and the replacement 

costs of the 5 books. This could be $100 or more. 

o Grandma is now helping out and takes the child back to the library and they 

return the books.  The lost charges are gone but the late fees remain. 

o The fines have maxed out at $2.50 per item, so now the child owes $12.50. 

o Child cannot check-out as the account is blocked at $10. 

o If the child enters the library during summer reading program, we would be able 

to waive the $12.50 and the child would have access to books again. 

• Example 

o Disabled veteran is unable to drive. 

o He receives a ride to the library and checks out 5 DVDs. 

o He takes a turn and ends up in the VA for 2 months. 

o He is finally able to return the DVDs but he can no longer check-out as his 

account is blocked. 

o If he comes during November, we would waive his $12.50 and he would have 

access to materials again. 

• Both examples are based on real patrons at this library. 

 
Estimate: 
 
Food for Fines is different. We have extremely generous patrons, and staff, who donate food 

even though they don't have fines. The amount "paid" is therefore substantially greater than it 

would likely be for a waiving of the fines of children, vets and first responders who visit the 

library during a special time.  
 
Food for Fines (higher than expected for waiving) 

• May 2023 = $557  
• May 2024 = $1,249.97 
• May 2025 = $910 

 
November 2025 - $240 in fines paid.  7% of population may be active or retired military.  Could 

be that $17 of those fines may have been waived.  
 
June/July 2025 - $176 in fines paid.   
 
It is unlikely that we will lose a great deal of revenue from these programs, but we may have 
patrons return who have been avoiding the library. 
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CITY OF UMATILLA 

AGENDA ITEM STAFF REPORT 
 

DATE: April 14, 2026 MEETING DATE: April 21, 2026 
 
SUBJECT: Final Reading of Ordinance No. 2026-C, Twin Lakes PUD Amendment 

 
BACKGROUND SUMMARY: 
The property owner is seeking an amendment to the existing Planned Unit Development (PUD) approved under 
Ordinance 1998-J. The current PUD and concept plan allow 160 single-family homes (2.37 units/acre) with a 
minimum lot size of 10,000 sq. ft., a minimum living area of 1,200 sq. ft., a golf course with a 3,000 sq. ft. pro 
shop, and 25.17 acres (37%) of open space, which includes the golf course and buffers. To date, 114 lots have 
been platted. The proposed amendment would repurpose the golf pro shop area (3.65 acres) for a 40-bed 
Assisted Living Facility and reduce the total open space to 16.67 acres. 

RECOMMENDATIONS: 
Approval of Odrinance No. 2026-C, Twin Lakes PUD Amendmnet 

FISCAL IMPACTS: 
N/A 

ATTACHMENTS: 
1. Attachment #1 Staff Report_Twin Lakes 
2. Ordinance No. 2026-C, Twin Lakes PUD Amendment 
3. Twin Lakes DA _SIGNED 
4. Twin Lakes ACLF Conceptual Site Plan 
5. business-impact-estimate-_Ord 2026-C 
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 ATTACHMENT #1 

  1 

CITY OF UMATILLA 
PROJECT REVIEW STAFF REPORT BY LPG URBAN & REGIONAL PLANNERS, LLC 

 
PUD AMENDMENT 

 
Owner:    Twin Lakes Reserve & Golf Club Inc., Kenneth Whitmarsh 
 
General Location: West of SR 19 and south of Keene Road 
 
Number of Acres:   67.41 ± acres  
 
Existing Zoning: Planned Unit Development (PUD) 
 
Existing Land Use: Single Family Medium Density (5 units/acre) 
 
Date:     January 22, 2026 
 
Description of Project 
The owner is seeking an amendment to the Planned Unit Development (PUD).  The existing PUD 
(Ordinance 1998-J) and concept plan allowed for 160 single family homes (2.37 units/acre) with 
a minimum lot size of 10,000 square feet, a minimum living area of 1,200 square feet, golf 
course, 25.17 acres of open space (37%) which included the golf course and buffers, and a 
3,000 square foot golf pro shop. To date 114 lots have been platted. The applicant would like to 
amend the PUD to allow a 40 bed Assisted Living Facility in the former area of the golf pro shop 
(3.65 acres) and reduce the open space to 16.67 acres.   
 

 Surrounding Zoning Surrounding Land Use 
North Planned Unit Development 

(PUD) 
Single Family Medium Density (5 units/acre) 
 

South  Commercial (C-2) Commercial  
East  Commercial (C-2), PFD Lake County Rural, City Commercial and City 

Institutional 
West UR-5 Single Family Medium Density 

  
Assessment 

 

PUD Amendment 

The project area is approximately 18.41 acres and consists of the former golf course and former 
golf pro shop.  The applicant is requesting a PUD Amendment to allow a 40-bed ALF in the area 
where the previous golf pro shop was located, amend open space from 25.17 acres (37%) to 
16.67 acres (27%).  The golf course tract was never platted; therefore, to assure that the 
minimum open space required remains undeveloped the applicant is proposing to convey the 
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 ATTACHMENT #1 

  2 

property to the Community Association/HOA by restricted deed prior to site development.  It is 
unclear if it is the applicant’s intent to plat this area and if it is the intent for the HOA to 
maintain such open space. 
 
The project area for the proposed ACLF is 3.65 acres and includes the existing parking lot, 
stormwater management area and landscape buffer. 
 
Adjacent city zoning consists of PUD (Keene Road), PFD (Church), UR-5 (residential lots) and C-
2.    The proposed PUD Amendment is compatible with adjacent zoning and would further the 
city’s goal in providing for communities for a lifetime.  

Trip Generation Analysis  

A trip generation analysis was conducted on the proposed amendment by the applicant.  The 
result indicates that the amendment would decrease traffic by 57 daily trips.  SR 19 is 
designated as an arterial roadway under the jurisdiction of FDOT with an adopted Level of 
Service (LOS) of D.    The amendment will not degrade the LOS. 
 
 
Proposed Land Use Program 

Land Use Size/Unit 
 

ITE Code 
 

Daily Trips 
PM Peak 

Hour Trips 
PM Trips 

Enter 
PM Trips 

Exit 
ALF 40 beds 254 104 10 4 6 

TOTAL GROSS TRIPS (PROPOSED) 104 10 4 6 
* 11th Edition  
 
Existing Land Use Program 

Land Use Size/Unit 
 

ITE Code 
 

Daily Trips 
PM Peak 

Hour Trips 
PM Trips 

Enter 
PM Trips 

Exit 
Retail 3.0 KSF 822 161  11  1  10 

TOTAL GROSS TRIPS (EXISTING) 161  11   1 10  
 
Net Difference (Proposed Net Trip Generation Minus Existing Net Trip Generation) 

 
Land Use 

PM Peak 
Hour Trips 

PM Trips 
Enter 

PM Trips 
Exit 

TOTAL NET TRIPS (PROPOSED – EXISTING) -1  3 -4 

School Impact Analysis  

The subject site is a 55+ community and proposed PUD amendment will not impact schools 
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 ATTACHMENT #1 

  3 

Potable Water Analysis  

The PUD Amendment will not degrade the LOS and there is sufficient capacity as shown in 
Table 3 below. 
 
 

Table 3 – Water Analysis Based on PUD Amendment 
 

Ordinance # Acres 
Proposed 

City 
Zoning 

Maximum 
Development 

Water 
Demand 
(gross) 
(mgpd) 

Capacity or Deficit (mgpd) 

City of Umatilla  
Current Capacity  

         0.275* 

Twin Lake Estates 18.6 PUD 
    40 bed/ALF .003     .003  

Total 18.6         0.272 
   

  
* Includes Keene Road 
Estimated water demand based on PF Policy 4-1.10.1 of LOS of 850 gpd per commercial acre (3.65 acres) 
  
Sanitary Sewer Analysis  
 
The subject site is within the City of Umatilla’s Utility Service area; however, central sewer is 
not available.  The proposed ALF will be served by an onsite septic system.   

Environmental Analysis  

An environmental analysis was conducted by Meryman Environmental and within the proposed 
ALF site several gopher tortoise burrows were observed.  Prior to development, the appropriate 
regulatory permits will be secured. 

   
Recommendation 

 
Staff recommends approval as the PUD Amendment will reduce impacts and is compatible with 
the adjacent zonings and is consistent with FLU Policy 1-1.11.1:  Application of Planned Unit 
Developments. 
 
Staff also recommends the following conditions: 
The subject ALF site (3.65 acres) shall be platted 
The required open space for the entire PUD shall be conveyed as open space in perpetuity 
(16.67 acres) and should be platted as a tract unless City Council agrees to other terms.   
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ORDINANCE NO. 2026-C 
 

ORDINANCE 2026-C 
 
AN ORDINANCE OF THE CITY OF UMATILLA, COUNTY OF LAKE, STATE OF FLORIDA, AMENDING 
ORDINANCE NO. 1998-J, AS AMENDED, TO ADOPT A MASTER DEVELOPMENT AGREEMENT RELATING 
TO REAL PROPERTY CURRENTLY ZONED RESIDENTIAL PLANNED UNIT DEVELOPMENT CONSISTING OF 
67.41 ± ACRES FOR THE HEREAFTER DESCRIBED PROPERTY OWNED BY TWIN LAKES RESERVE & GOLF 
CLUB, INC. LOCATED SOUTH OF KEENE ROAD AND WEST OF SR 19; AMENDING THE OPEN SPACE;  
REPLACING THE GOLF PRO SHOP WITH A 40-BED ASSISTED LIVING FACILITY; AMENDING THE 
CONCEPTUAL SITE PLAN; PROVIDING FOR CONDITIONS AND CONTINGENCIES; DIRECTING THE CITY 
MANAGER TO PROVIDE CERTIFIED COPIES OF THIS ORDINANCE AFTER APPROVAL TO THE CLERK OF THE 
CIRCUIT COURT, AND THE LAKE COUNTY MANAGER; PROVIDING FOR SEVERABILITY; PROVIDING FOR 
AN EFFECTIVE DATE. 
 

WHEREAS, the Owner desires to amend the Planned Unit Development conditions previously 
approved by Ordinance No. 2006-A for certain real property consisting of approximately 67.41 ± acres 
located south of Keene Road and west of SR 19, as legally described in Exhibit “A” attached hereto and 
incorporated herein by reference (the “Property”); and  

 
 WHEREAS, the petition bears the signature of all required parties; and 
 

WHEREAS, the required notice of the proposed rezoning has been properly published; and 
 

  WHEREAS, the City Council reviewed said petition, the staff report, and any comments—favorable 
or unfavorable—from the public and surrounding property owners at a duly advertised public hearing; 
and 
 

WHEREAS, upon review, certain terms pertaining to the development of the Property have been 
duly approved, and 

 
WHEREAS, the City Council has determined that this amendment is consistent with the City of 

Umatilla Comprehensive Plan and Land Development Regulations. 
 

NOW, THEREFORE, BE IT ORDAINED by the City Council of the City of Umatilla, Florida, as follows: 
 
Section 1: Purpose and Intent. That the zoning classification of the Property, being situated in the 
City of Umatilla, Florida, shall hereafter be designated as Residential Planned Unit Development (RPUD), 
as defined in the Umatilla Land Development Regulations.   
 
Section 2: Zoning Classification. That the Property shall be designated as RPUD, in accordance with 
Chapter 6, Section 2(k) of the Land Development Regulations of the City of Umatilla, Florida. The Property 
rezoned pursuant to this section shall be subject to the Umatilla Land Development Regulations pertaining 
properties within the Planned Unit Development District and shall be developed according to the Master 
Developer’s Agreement attached hereto as Exhibit “B” and made a part hereof by reference.  
 
Section 3:  The City Manager, or designee, is hereby directed to amend, alter, and implement the 
official zoning map of the City of Umatilla, Florida, to include said designation consistent with this 
Ordinance.  
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Section 4: Severability. If any provision or portion of this Ordinance is declared by any court of 
competent jurisdiction to be void, unconstitutional, or unenforceable, then all remaining provisions and 
portions of this Ordinance shall remain in full force and effect. 
 
Section 5: Scrivener’s Errors.  Scrivener’s errors in the legal description may be corrected without a 
public hearing or at public meeting, by re-recording the original ordinance or a certified copy of the 
ordinance and attaching the correct legal description. 
 
Section 6: Effective Date. This Ordinance shall become effective immediately upon passage by the 
City Council of the City of Umatilla. 
 
PASSED AND ORDAINED in regular session of the City Council of the City of Umatilla, Lake County, Florida, 
this ______ day of ________, 2026. 
 
 
______________________________________ 
Christopher R. Creech, Mayor 
City of Umatilla, Florida   
 
 
ATTEST:       Approved as to Form: 
 
 
_____________________________   ________________________________ 
Jessica Burnham, CMC, FCRM    Jennifer Cotch   
City Clerk                                                                                   City Attorney  
 
 

Passed First Reading ___________ 
Passed Second Reading___________ 

        (SEAL) 
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Exhibit “A” 
 

 PARCEL “A” 
That portion of Gibson and Gotherman Addition to Altoona, as recorded in Plat Book 1, Page 38, Public 
Records of Lake County, Florida, lying south of Twin Lakes Estates Phase III (3), as recorded in Plat Book 
58, Pages 26 and 27, Public Records of Lake County, Florida. 
 
AND 
 
PARCEL “B” 
The South 860.00 feet of Government Lot 2, Section 6, Township 18 South, Range 27 East, Lake County, 
Florida, lying West of the West line of “Gibson and Gotherman” Addition to Altoona, as recorded in Plat 
Book 1, Page 38, Public Records of Lake County, Florida,;  LESS AND EXCEPT all of that portion of Twin 
Lakes Estates, as recorded in Plat Book 43, pages 97 and 98, Public Records of Lake County, Florida; LESS 
AND EXCEPT all of that portion of Twin lakes Estates Phase II (2), as recorded in Plat Book 49, Pages 39 
and 40, Public Records of Lake County, Florida. 
 
AND 
 
PARCEL “C” 
 
That part of Government Lot 3, Section 6, Township 18 South, Range 27 East, Lake County, Florida, lying 
North of Block E in Silver Beach Heights, as recorded in Plat Book 14, Pages 25 and 25-A, Public Records 
of Lake County, Florida, and West of the Westerly right of way of abandoned railroad; LESS begin at the 
Northeast corner of Lot 4, Block E, of said Silver Beach Heights, run East along the North line of Block E 
306.05 feet, more or less, to the Westerly right of way of State Road No. 19 and Designated Point A. 
Return to the point of beginning and run North parallel to the East line of Tarpon Avenue of platted 
Silver Beach Heights 305.58 feet, thence East parallel to the North line of Aforesaid Block E 551.19 feet, 
more or less, to the Westerly right of way of aforesaid railroad, thence Southwesterly along said 
abandoned railroad right of way and the Westerly right of way of State Road No. 19 to Designated Point 
A; ALSO LESS begin at the Northeast corner of Lot 4, Block E of aforesaid Silver Beach Heights, run North 
parallel to the East line of Tarpon Avenue of platted Silver Beach Heights 305.58 feet, thence West 
parallel to the North line of aforementioned Block E 239.83 feet, more or less, to the West line of 
aforementioned Government Lot 3, thence South along said West line being parallel to the East line of 
aforesaid Tarpon Avenue 305.58 feet, more or less, to the North line of Block E, thence East along said 
North line 239.83 feet, more or less, to the Point of Beginning. LESS AND EXCEPT all of that portion of 
Twin Lakes Estates, as recorded in Plat Book 43, Pages 97 and 98, Public Records of Lake County, Florida; 
LESS AND EXCEPT all of that portion of Twin Lakes Estates Phase II (2), as recorded in Plat Book 49, Pages 
39 and 40, Public Records of Lake County, Florida. 
 
AND 
 
TRACT “A” PHASE II 
 
Tract “A”, Twin Lakes Estates Phase II (2), according to the plat thereof recorded in Plat Book 49, Pages 
39 and 40, Public Records of Lake County, Florida. 
 
AND 
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TRACT “B” PHASE III 
 
Tract “B”, Twin Lakes Estates Phase III (3), according to the plat thereof recorded in Plat Book 58, Pages 
26 and 27, Public Records of Lake County, Florida. 
 
PARCEL “D” Official Records Book 2251, Pages 486 through 488, LAKE County 
 
Beginning 535.52 feet North of the Southwest corner of the Northwest 1/4 of the Southwest 1/4 of 
Section 6, Township 18 South, Range 27 East; thence run North 305.58 feet; thence East 12 chains and 4 
links to the Right of Way of the St. Johns and Lake Eustis Railroad (now the Atlantic Coast Line Railroad); 
thence South 35° West to a point due East of the Point of Beginning; thence West 628.3 feet to Point of 
Beginning. 
 
EXCEPT (LESS), however, from the above-described parcel, the following: The South 190 feet of the 
above-described parcel, except the West 380 feet thereof; the North line of above excepted tract being 
335 feet; the West line being 190 feet; the South line being 208.3 feet (166 feet West of Highway); and 
the East line being the West line of the Right of Way of A.C.L. R.R. 
 
PARCEL NO. 1  Official Records Book 2251, Pages 464 through 466, LAKE County 
 
PARCEL 1, being conveyed by John David McTureous, Mary McTureous Carter, and Ann McTureous 
Campbell, as Successor Co-Trustees of the Mildred C. McTureous Revocable Trust Agreement dated 
March 9, 1989: 
 
Beginning 535.52 feet North of the Southwest corner of the Northwest 1/4 of the Southwest 1/4 of 
Section 6, Township 18 South, Range 27 East; thence run West 180.1 feet, thence North 777.48 feet, 
thence East 180.1 feet, thence South 777.48 feet to the Point of Beginning. 
 
AND 
 
PARCEL NO. 2 
 
PARCEL 2, being conveyed by Mildred C. McTureous, an unmarried woman: 
 
The South 190 feet of the following tract, EXCEPT the West 380 feet thereof (the North line of the tract 
hereby described as 335 feet, more or less; being 166 feet, more or less, West of the Highway; and the 
East line is the West line of the Right of Way of the A.C.L. R.R.), to-wit: 
 
Beginning 535.52 feet North of the Southwest corner of the Northwest 1/4 of the Southwest 1/4 of 
Section 6, Township 18 South, Range 27 East; thence run North 305.58 feet; then East 12 chains and 4 
links to the Right of Way of the St. Johns and Lake Eustis Railroad (now the Atlantic Coast Line Railroad); 
thence South 35° West to a point due East of the Point of Beginning; thence West 628.3 feet to Point of 
Beginning. 
 

Page 28 of 213



Page 29 of 213



Page 30 of 213



Page 31 of 213



Page 32 of 213



Page 33 of 213



Page 34 of 213



Page 35 of 213



residential lots

3.65 acres +/-

20' landscape 
buffer "B"

C-2 PFD

C-2PUD

PUD

Sta
te 

Ro
ad

 19

CLTwin Lake CircleCL

N0
0°

54
'2

8"
W

 3
65

.1
4'

 

East-West Mid-Section Line

N88°41'27"E 248.12'+

N3
2°

32
'11

E 5
13

.45
'+

N88°50'25"E 559.49'

_

+_

_ +

_

ex
ist

ing
 W

RA

RO
W

46'

12' 5'
12'

5' 
co

nc
 si

de
wa

lk

24'

24'

24'

16'

16'

5' co
nc sid

ewalk

ex
ist

ing

parki
ng

lot

46
 sp

ac
es

rooms

rooms

reception /dining/rec

rooms

rooms

future deck

60'

73
'

30'

112'

43
'

36'
60'

10
0'

35'

105'

30'

11
3'

65
'

23,700 sf

61'

93'

76
'

76
'

porte-
cochere 

15' ve
rtica

l cle
aran

ce

loading zone 12'X25'

106'

168'

ex
ist

ing
 la

nd
sc

ap
e b

uf
fer

5' 
co

nc
 si

de
wa

lk

Page 36 of 213

AutoCAD SHX Text
H

AutoCAD SHX Text_1
Y

AutoCAD SHX Text_2
D

AutoCAD SHX Text_3
WV

AutoCAD SHX Text_4
EXISTING DRIVE



 
 

 
Business Impact Estimate Exemption 

Ordinance 2026-C, Twin Lakes PUD Amendment 
 
Summary of Ordinance: ORDINANCE NO. 2026-C 
 
AN ORDINANCE OF THE CITY OF UMATILLA, COUNTY OF LAKE, STATE OF 
FLORIDA, AMENDING ORDINANCE NO. 1998-J, AS AMENDED, TO ADOPT A 
MASTER DEVELOPMENT AGREEMENT RELATING TO REAL PROPERTY 
CURRENTLY ZONED RESIDENTIAL PLANNED UNIT DEVELOPMENT 
CONSISTING OF 67.41 ± ACRES FOR THE HEREAFTER DESCRIBED PROPERTY 
OWNED BY TWIN LAKES RESERVE & GOLF CLUB, INC. LOCATED SOUTH OF 
KEENE ROAD AND WEST OF SR 19; AMENDING THE OPEN SPACE; REPLACING 
THE GOLF PRO SHOP WITH A 40-BED ASSISTED LIVING FACILITY; AMENDING 
THE CONCEPTUAL SITE PLAN; PROVIDING FOR CONDITIONS AND 
CONTINGENCIES; DIRECTING THE CITY MANAGER TO PROVIDE CERTIFIED 
COPIES OF THIS ORDINANCE AFTER APPROVAL TO THE CLERK OF THE 
CIRCUIT COURT, AND THE LAKE COUNTY MANAGER; PROVIDING FOR 
SEVERABILITY; PROVIDING FOR AN EFFECTIVE DATE. 
 
This Business Impact Estimate is provided in accordance with section 166.041(4), Florida 
Statutes. If one or more boxes are checked below, this means the City is of the view that 
a business impact estimate is not required by state law1 for the proposed ordinance.  

☒  The proposed ordinance is required for compliance with Federal or State law or 
regulation; 

☐  The proposed ordinance relates to the issuance or refinancing of debt; 
☐  The proposed ordinance relates to the adoption of budgets or budget 

amendments, including revenue sources necessary to fund the budget; 

 
1 See Section 166.041(4), Florida Statutes. 
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☐  The proposed ordinance is required to implement a contract or an agreement, 
including, but not limited to, any Federal, State, local, or private grant or other 
financial assistance accepted by the municipal government; 

☐  The proposed ordinance is an emergency ordinance; 
☐  The ordinance relates to procurement; or 
☐  The proposed ordinance is enacted to implement the following:  

a.  A development order or development permit, as defined in s. 163.3164, F.S.; 
a development agreement as authorized by ss. 163.3220-163.3243, F.S.; or a 
comprehensive plan amendment or land development regulation amendment 
initiated by an application by a private party other than the municipality; 

 
b. Sections 190.005 and 190.046, Florida Statutes, regarding community 

development districts; 
 
c. Section 553.73, Florida Statutes, relating to the Florida Building Code; or 
 
d. Section 633.202, Florida Statutes, relating to the Florida Fire Prevention Code. 
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CITY OF UMATILLA 

AGENDA ITEM STAFF REPORT 
 

DATE: April 14, 2026 MEETING DATE: April 21, 2026 
 
SUBJECT: Final Reading of Ordinance No. 2026-D, Umatilla Police Officers’ Retirement Trust Fund’s 
Participation Under Florida Municipal Pension Trust Fund Defined Benefit Plan 

 
BACKGROUND SUMMARY: 
The City Council of Umatilla has established the Police Officers’ Retirement Trust Fund to provide retirement 
benefits for police officers. The Council intends to restate the Fund under the Florida Municipal Pension Trust 
Fund Defined Benefit Plan Document and add it as a party through the Master Trust Agreement. Once restated, 
the Fund will follow the provisions of the Florida Municipal Pension Trust Fund, and the current applicable 
sections in the City’s Code of Ordinances will be repealed. Staff recommends approval of the restatement and 
all actions necessary to implement the Master Trust Agreement. 

RECOMMENDATIONS: 
Approval of Ordinance No. 2026-D, Umatilla Police Officers' Retirement Trust Fund's Participation Under 
Florida Municipal Pension Trust Fund Defined Benefit Plan 

FISCAL IMPACTS: 
None 

ATTACHMENTS: 
1. Actuary Letter 4.16.26 
2. Ordinance No. 2026-D,Police Officers’ Retirement Trust Fund’s Participation Under Florida Municipal 

Pension Trust Fund Defined Benefit Plan 
3. Exhibit A_FMPTF DB Plan Document 
4. Exhibit B_FMPTF Investment Policy 
5. Exhibit C_Master Trust Agreement 11.29.18 Signed 
6. Exhibit D Redline_Adoption Agreement 
7. Exhibit E_Trust Joinder Agreement 
8. business-impact-estimate-_Ord 2026-D 
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ORDINANCE NO.  2026-D 
 

AN ORDINANCE AUTHORIZING THE CITY OF 
UMATILLA POLICE OFFICERS’ RETIREMENT 
TRUST FUND’S PARTICIPATION UNDER THE 
FLORIDA MUNICIPAL PENSION TRUST FUND 
DEFINED BENEFIT PLAN DOCUMENT AS 
AMENDED, THROUGH THE MASTER TRUST 
AGREEMENT AS AMENDED, AS A PARTY 
THERETO; PROVIDING FOR PUBLICATION; 
PROVIDING FOR REPEAL OF CONFLICTING 
RESOLUTIONS; PROVIDING FOR AN EFFECTIVE 
DATE. 

 
 WHEREAS, the City Council  for  the City of Umatilla has established a retirement plan 
for  police officers called the City of Umatilla Police Officers’ Retirement Trust Fund (hereinafter 
the “Fund”); and 
 
 WHEREAS, it is the intent of the City Council  for the City of Umatilla to authorize the 
participation of the Fund under the Florida Municipal Pension Trust Fund Defined Benefit Plan 
Document to be added as a party through  the Master Trust Agreement; and 
 
 WHEREAS, the Fund shall be restated utilizing the Florida Municipal Pension Trust Fund 
Defined Benefit Plan Document and the applicable provisions under the Code of Ordinances for the 
City of Umatilla shall be repealed. 
 
 NOW, THEREFORE, BE IT ENACTED BY THE CITY COUNCIL OF THE CITY 
OF UMATILLA, FLORIDA: 
 
 Section 1. The City Council of the City of Umatilla hereby expressly authorizes the 
participation of the Fund  under  the Florida Municipal Pension Trust Fund Defined Benefit Plan 
Document, as a party thereto through the Master Trust Agreement and hereby authorizes the 
administration of the Fund and the investment of the assets  of the Fund, within the procedures, 
policies and methods outlined in the Florida Municipal Pension Trust Fund Defined Benefit Plan 
Document as amended (attached hereto as Exhibit A), Investment Policy Objectives and Guidelines 
as amended (attached hereto as Exhibit B), the Master Trust Agreement as amended (attached 
hereto as Exhibit C), Adoption Agreement as may be amended (attached hereto as Exhibit D) and 
Trust Joinder Agreement (attached hereto as Exhibit E). 
 
 Section 2. The City Council of the City of Umatilla hereby empowers the City Manager of 
the City of Umatilla with the authority to execute such documents and agreements as are required 
for joining as a party to the Florida Municipal Pension Trust Fund Master Trust Agreement 
including but not limited to a Trust Joinder Agreement . 
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 Section 3.  This Ordinance shall remain in full force and effect until supplemented, 
amended, repealed or otherwise altered. 
 
 Section 4.  Specific authority is hereby granted to codify and incorporate this Ordinance 
in the existing Code of Ordinances of the City of Umatilla, Florida. 
 
 Section 5. All ordinances or parts of ordinances in conflict herewith be and the same 
are hereby repealed, specifically the Fund as stated in Chapter 2, Article VII, Division 4 of the City 
of Umatilla Code of Ordinances (hereinafter the “Code”).  The Florida Municipal Pension Trust 
Fund Defined Benefit Plan Document (Exhibit A), is hereby adopted and substituted as Chapter 2, 
Article VII, Division 4 of the Code. Notwithstanding the substitution of the Fund with the Florida 
Municipal Pension Trust Fund Defined Benefit Plan Document (Exhibit A), it is the intent of this 
Ordinance that no benefits for members or retirees of the Fund be altered or diminished by said 
repeal, and that the description of said benefits shall be incorporated, in full, as part of the Adoption 
Agreement attached and incorporated into this Ordinance as Exhibit D. 
 
 Section 6. If any section, subsection, sentence, clause, phrase of this Ordinance, or the 
particular application thereof shall be held invalid by any court, administrative agency, or other 
body with appropriate jurisdiction, the remaining section, subsection, sentences, clauses, or phrases 
under application shall not be affected thereby. 
 
 Section 7. This Ordinance shall become effective October 1, 2026. The participation 
of the City of Umatilla Police Officers’ Retirement Trust Fund in the Florida Municipal Pension 
Trust Fund Defined Benefit Plan and Master Trust Agreement shall commence on that date. 
 
 PASSED ON FIRST READING, this __ day of ____________________, 2026. 
 
 PASSED AND ADOPTED ON SECOND READING, this __ day of 
__________________, 2026. 
 
      City of Umatilla  
 
 
      ______________________________ 
      Christopher R. Creech, Mayor  
 
 
ATTEST:     Approved as to form: 
 
______________________________  _________________________________ 
Jessica Burnham, CMC, FCRM  Jennifer Cotch, City Attorney  
City Clerk      
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ARTICLE 1 
DEFINITIONS 

 

As used herein, unless otherwise defined or required by the context, the following words 

and phrases shall have the meaning indicated: 

 

1.01  “Accumulated Contributions”: 
shall mean a Participant's own contributions without interest.  For those Participant’s 

who purchase Credited Service with interest or at no cost to the Plan, only that portion 

of any payment representing the amount attributable to the Participant’s contributions 

based on the applicable Participant contribution rate shall be included in 

Accumulated Contributions.  

 

1.02  “Accrued Benefit”:  
shall mean a fraction of the benefit to which a Participant would be entitled at their 

Normal Retirement Date.  The numerator of the fraction is the years of participation 

completed to date and the denominator is the years of participation in the Plan that 

would have been earned if the Participant continued employment until their Normal 

Retirement Date. 

 
1.03 “Actuary”: 

shall mean an actuary that is a member of the Society of Actuaries or the American 

Academy of Actuaries and who is enrolled under subtitle C of Title III of the Employee 

Retirement Income Security Act of 1974. 

 
1.04 “Actuarial Equivalent”: 

  Actuarial Equivalent is defined in the attachment marked Exhibit B. 

 

1.05 “Adoption Agreement”: 
shall mean the document outlining the specific benefits of the Plan, as executed by 

the Employer and attached to and made part of the Plan.  
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1.06 “Average Final Compensation”: 
shall mean one-twelfth (1/12) of the average annual compensation of the five (5) best 

years of the last ten (10) years of Credited Service prior to retirement, termination or 

death, or the career average, whichever is greater, unless otherwise specified in the 

Adoption Agreement.  A year shall be defined as the twelve (12) consecutive months 

immediately prior to death, disability or retirement.  In the case of a Volunteer 

Firefighter, Average Final Compensation shall mean the average salary of the five 

(5) best years of the ten (10) best contributing years prior to change in status to a 

permanent full-time Firefighter or retirement as a Volunteer Firefighter or the career 

average of a Volunteer Firefighter, whichever is greater. 

 
1.07 “Beneficiary”: 

shall mean the person or persons entitled to receive benefits hereunder at the death 

of a Participant who has or have been designated in writing by the Participant and 

filed with the Board.  If no such designation is in effect, or if no person so designated 

is living, at the time of death of the Participant, the beneficiary shall be the estate of 

the Participant.   

 
1.08 “Board”: 

Shall mean the Board of Trustees, which shall administer and manage the Plan 

herein provided and serve as Trustees of the Fund.  

 
1.09  “Code”: 

 shall mean the Internal Revenue Code of 1986, as amended from time to time. 

 
1.10  “Credited Service”: 

shall mean the total number of years and fractional parts of years as a Participant 

during which the Participant made required contributions to the Plan, omitting 

intervening years or fractional parts of years when such Participant is not employed 

by the Employer.  Credited Service may be given for years of employment as a Police 
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Officer, Firefighter or Public Safety Officer, prior to plan inception at the discretion of 

the Employer and as stated in the Adoption Agreement. 

 

A Participant may voluntarily leave his Participant contributions in the Fund for a 

period of five (5) years after leaving the employ of the Employer pending the 

possibility of being rehired in a position eligible for participation in this Plan, without 

losing credit for the time that he was a Participant in the Plan.  If a vested Participant 

does not become reemployed within five (5) years, then the Accumulated 

Contributions will be returned to the Participant without interest, unless otherwise 

specified in the Adoption Agreement, upon receipt of written request of the 

Participant.  If a Participant who is not vested is not reemployed with the Employer 

within five (5) years, his Accumulated Contributions shall be returned without interest.  

Upon return of a Participant’s Accumulated Contribution, all rights and benefits under 

the Plan are forfeited and terminated.  Upon any reemployment in a position eligible 

for participation in this Plan, a Participant shall not receive credit for the years and 

fractional parts of years for which he has withdrawn his Accumulated Contributions 

from the Plan unless the Participant repays into the Fund the contributions he has 

withdrawn, with interest, as determined by the Board, within ninety (90) days after 

reemployment.  

 

A Participant shall receive Credited Service for all purposes, including vesting, for the 

years or fractional parts of years that he performs “Qualified Military Service” 

including voluntary or involuntary service in the armed forces of the United States as 

defined in the Uniformed Services Employment and Reemployment Rights Act 

(USERRA) (P.L. 103-353), after separation from employment with the Employer, to 

perform training or service, provided that:  

 

(A) The Participant must return to his employment with the Employer within one 

(1) year   following the date of military discharge or his release from active service.  

(B) The Participant is entitled to reemployment under the provisions of 

USERRA, 
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(C) The maximum credit for military service pursuant to this paragraph shall be 

five (5) years.  

(D) This section is intended to satisfy the minimum requirements of USERRA, 

as may be amended from time to time.  To the extent that this section does not 

meet the minimum requirements of USERRA, the provisions of USERRA shall 

govern. 

 

If a participant dies on or after January 1, 2007 while performing Qualified Military 

Service as defined by USERRA, the participant’s beneficiaries shall be entitled to any 

benefits the participant would have been entitled to had he or she resumed 

employment and then died while employed. 

Beginning January 1, 2009, to the extent required by section 414(u)(12) of the Code, 

an individual receiving differential wage payments, as defined under section 

3401(h)(2) of the Code, from an employer shall be treated as employed by that 

employer, and the differential wage payment shall be treated as compensation for 

purposes of applying the limits on annual additions under section 415(c) of the Code. 

This provision shall be applied to all similarly situated individuals in a reasonably 

equivalent manner. 

 

1. 11 “Deferred Retirement Option Plan” or “DROP”: 
shall mean a local law plan retirement option in which a Participant may elect to 

participate.  A Participant may retire for all purposes of the plan and defer receipt of 

retirement benefits into a DROP account while continuing employment with his 

employer.  However, a Participant who enters the DROP and who is otherwise 

eligible to participate shall not thereby be precluded from participating or continuing 

to participate in a supplemental plan in existence on, or created after, the date of 

adoption of a DROP by the Employer pursuant to Section M, “DROP,” of the Adoption 

Agreement.  

 

1.12 “Early Retirement Date”: 
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shall mean the date which is specified in the Adoption Agreement - Section G3, Early 

Retirement Date.   

 

1.13 “Effective Date”: 
 shall mean the date of this Plan as specified in the Adoption Agreement - Section A1. 

 

1.14 “Employee”: 
shall mean the classes of employees designated as eligible to participate in this Plan 

as specified in the Adoption Agreement - Section B., except as otherwise provided 

in the Adoption Agreement. 

 
1. 15 “Employer”: 

shall mean the municipality, governmental entity, public agency or political 

subdivision established within the State of Florida that adopts this Plan. 

 

1. 16 “Firefighter”: 
shall mean any person employed solely by a constituted fire department or public 

safety department of any municipality or special fire control district who is certified as 

a Firefighter as a condition of employment in accordance with the provisions of 

Section 633.35, Fl. Stat., and whose duty is to extinguish fires, to protect life, and to 

protect property.  The term includes all certified, supervisory, and command 

personnel whose duties include, in whole or in part, the supervision, training, 

guidance, and management responsibilities of full-time firefighters, part-time 

firefighters, or auxiliary firefighters but does not include part-time firefighters or 

auxiliary firefighters. 

 
1. 17 “Fund”: 

 shall mean the Trust Fund established herein as part of the Plan. 

 

1.18  “Limitation Year”: 
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shall mean the calendar year, or the 12-consecutive month period elected by an 

Employer in the Adoption Agreement and approved by the FMPTF Master Trustee 

or its designee. All qualified plans maintained by the Employer must use the same 

Limitation Year. If the Limitation Year is amended to a different 12-consectuvie month 

period, the new Limitation Year must begin on a date within the Limitation Year in 

which the amendment is made. 

 

1. 19  “Normal Retirement Date”: 
shall mean the date as specified in the Adoption Agreement - Section G1 Normal 

Retirement Date. 

 

1.20 “Participant or Member” 
shall mean the actively employed Employees who are eligible to participate in this 

Plan as specified in the Adoption Agreement - Section B, Plan and Section C, 

Eligibility.  Benefit improvements which, in the past, have been provided for by 

amendments to the Plan adopted by the Employer by ordinance or resolution, and 

any benefit improvements which might be made in the future shall apply 

prospectively and shall not apply to Participants who terminate employment or who 

retire prior to the effective date of any ordinance or resolution adopting such benefit 

improvements, unless such ordinance or resolution specifically provides to the 

contrary. 

 

1.21 “Plan”: 
shall mean the pension Plan as herein set forth and as may be amended from time 

to time.   

 
1.22 “Plan Year”: 

shall mean the Plan’s accounting year of twelve (12) consecutive months 

commencing on October 1 of each year and ending the following September 30, or 

the Plan Year as specified in the Adoption Agreement. 
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1.23 “Police Officer”: 
shall mean any person who is elected, appointed, or employed full time by any 

municipality, who is certified or required to be certified as law enforcement officer in 

compliance with s. 943.1395, Fl. Stat., who is vested with authority to bear arms and 

make arrests, and whose primary responsibility is the prevention and detection of 

crime or the enforcement of the penal, criminal, traffic, or highway laws of the State.  

This definition includes all certified supervisory and command personnel whose 

duties include, in whole or in part, the supervision, training, guidance, and 

management responsibilities of full-time law enforcement officers, part-time law 

enforcement officers, or auxiliary law enforcement officers, but does not include part-

time law enforcement officers or auxiliary law enforcement officers as the same are 

defined in s. 943.10(6) and (8), Fl. Stat., respectively.  A Police Officer classification 

shall also include a public safety officer who is responsible for performing both police 

and fire services.   

 

1.24  “Public Safety Officer”: 
shall mean an actively employed person who is responsible for performing both 

firefighter and police officer services.  A Public Safety Officer shall be considered a 

“police officer” for the purposes of this Plan.  

 

1.25 “Salary/Compensation”: 
Notwithstanding any provision of this Plan or Adoption Agreement, 

“Salary/Compensation” for all Participants participating under the Plan shall be 

limited as follows: 

 

For noncollectively bargained service earned on or after July 1, 2011, or for service 

earned under collective bargaining agreements entered into on or after July 1, 2011, 

when calculating a Participant’s retirement benefits, the Plan may include up to 300 

hours per year of overtime compensation as noted in the Adoption Agreement, but 

may not include any payments for accrued unused sick leave or annual leave.  For 

those Participants whose terms and conditions of employment are collectively 
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bargained, this provision is effective for the first agreement entered into on or after 

July 1, 2011.  

 

For Firefighters, “compensation” or “salary” means, for noncollectively bargained 

service earned before July 1, 2011, or for service earned under collective bargaining 

agreements in place before July 1, 2011, the fixed monthly remuneration paid a 

Firefighter; where, as in the case of a Volunteer Firefighter, remuneration is based 

on actual services rendered, the term means the total cash remuneration received 

yearly for such services, prorated on a monthly basis. For noncollectively bargained 

service earned on or after July 1, 2011, or for service earned under collective 

bargaining agreements entered into on or after July 1, 2011, the term has the same 

meaning except that when calculating retirement benefits, up to 300 hours per year 

in overtime compensation may be included as noted in the Adoption Agreement, but 

payments for accrued unused sick or annual leave may not be included. 

 

For Police Officers, “compensation” or “salary” means, for noncollectively bargained 

service earned before July 1, 2011, or for service earned under collective bargaining 

agreements in place before July 1, 2011, the total cash remuneration paid to a Police 

Officer for services rendered, including overtime payments which may be limited to 

not less than 300 hours per calendar year, but not including any payments for extra 

duty or a special detail work performed on behalf of a second party employer. For 

noncollectively bargained service earned on or after July 1, 2011, or for service 

earned under collective bargaining agreements entered into on or after July 1, 2011, 

the term has the same meaning except that when calculating retirement benefits, up 

to 300 hours per year in overtime compensation may be included as noted in the 

Adoption Agreement, but payments for accrued unused sick or annual leave may not 

be included. 

 

For a firefighter or police officer supplemental plan operating under either section 

175.351(4) or 185.35(4), Florida Statutes, the definition of compensation or salary 

may be as provided under the referenced sections of law. 
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Compensation in excess of the limitations set forth in Section 401(a)(17) of the Code  

as of the first day of the calendar year shall be disregarded for any purpose, including 

employee contributions or any benefit calculations.  The annual compensation of 

each member taken into account in determining benefits or employee contributions 

for any calendar year beginning on or after January 1, 2002, may not exceed 

$200,000, as adjusted for cost-of-living increases in accordance with Section 

401(a)(17)(B) of the Code.   

 

See Section D of the Adoption Agreement for further details. 
 
1.26 “Spouse”: 

shall mean the Participant’s spouse under applicable law  at the time benefits 

become payable.  

 
1. 27 “Total and Permanent Disability”: 

shall mean a physical or mental condition of a Participant resulting from bodily injury, 

disease, or mental disorder which renders him incapable of employment as a 

Firefighter, Police Officer or Public Safety Officer, and which condition constitutes 

total disability as determined by the Board.  

 

1.28 “Trust Fund or Trust”: 
shall mean the Trust Fund established under this Plan to hold Plan assets and to 

which contributions are to be paid and benefits held.  Nothing herein shall preclude 

the establishment of more than one trust fund as may be required by law or adopted 

by the Employer. 

 
1.29 “Trustee”: 

shall mean the person or persons named as and making up the Board of Trustees 

or Board, who shall administer and manage the Plan. 
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1.30 “Valuation Date”: 
 shall mean the first day of the Plan Year. 

 
1.31 “Volunteer Firefighter”: 

shall mean any person whose name is carried on the active membership roll of a 

constituted volunteer fire department or a combination of a paid and volunteer fire 

department of any municipality or special fire control district and whose duty is to 

extinguish fires, protect life, and to protect property.  Compensation for services 

rendered by a Volunteer Firefighter shall not disqualify him as a volunteer.  A person 

shall not be disqualified as a Volunteer Firefighter solely because he has other gainful 

employment.  Any person who volunteers assistance at a fire, but is not an active 

member of the department described herein is not a Volunteer Firefighter within the 

meaning of this paragraph.  
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ARTICLE 2 
PARTICIPATION 

 

2.01 Conditions of Eligibility 
A Participant shall become eligible to participate in this Plan as specified in Section 

C of the Adoption Agreement. 

 

As a condition of eligibility, the Employee participants shall be required to complete 

a medical examination as prescribed by the Board, and provide complete and 

accurate information concerning their health status as requested by the Board.  Any 

material misstatements or omissions of required health or medical information by an 

applicant or Participant shall be grounds for denial of benefits.  Based upon medical 

evidence of any pre-existing adverse health condition, resulting from the prescribed 

examination or other medical records or history, the Board may determine ineligibility 

for disability benefits hereunder, as related to such pre-existing condition.  A 

Participant may be declared ineligible for disability benefits only at the time of the 

initial examination provided in this section, or at a later date if the Board established 

that a condition existed at the time of the Participant’s employment or date of 

participation, and the condition was known to the employee.  A determination of pre-

existing condition shall be recorded on the Participant’s record of membership, a 

copy of which shall be provided to the Participant, and shall be reflected in the 

minutes of the Board meeting at which such determination was made by the Board.  

The procedures followed and the determination of the Board as to a pre-existing 

condition shall be considered on a uniform, non-discriminatory basis. 

 
2.02 Participation 

Each Participant shall complete a form prescribed by the Board providing the 

following information: 

(A) enrollment in the Plan 

 

(B)  designation of a beneficiary or beneficiaries,  
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(C) a certified statement as to prior medical history, and a  

 waiver to release and access medical records. 

 
2.03 Change in Designation of Beneficiary 

A Participant may from time to time change his designated beneficiary by written 

notice to the Board upon forms provided by the Board.  Upon such change, the rights 

of all previously designated beneficiaries to receive any benefits under the Plan shall 

cease.  A change of beneficiary shall not require consent of the beneficiary. 

Notwithstanding the provisions of this paragraph, a police officer retiree or 

firefighter retiree may change his or her designation of beneficiary up to two times 

without the approval of the Board or the current beneficiary. The retiree is not 

required to provide proof of the good health of the beneficiary being removed, and 

the beneficiary being removed need not be living. 
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ARTICLE 3 
BOARD OF TRUSTEES 

 
3.01  Board of Trustees  

(A) The sole and exclusive administration of and responsibility for the 

proper operation of the Plan is hereby vested in a Board of Trustees.  For 

plans participating in Chapter 175 or 185, Fl. Stat., these trustees shall be 

selected according to Section 175.061 (1)(b), Fl. Stat., and Section 185.05, 

(1)(b), Fl. Stat.  For plans not participating in Chapter 175 or 185, Fl. Stat., 

these trustees shall be selected according to municipal ordinance, or 

resolution adopted by the governing body of the special fire control district.  

Each Board of Trustees shall be a legal entity with, in addition to other powers 

and responsibilities contained herein, the power to bring and defend lawsuits 

of every kind, nature, and description. Accurate and detailed accounts of all 

Board meetings must be kept.  All accounts, books and records relating 

thereto shall be open to inspection and audit in accordance with general law.  

The Board shall issue such reports as are requested and make available to 

the same for inspection any and all records and accounts which are deemed 

appropriate in order to comply with governmental regulations issued 

thereunder. 

 

(B) The Board members shall, by a majority vote, elect a Chairman and a 

Secretary. The Secretary of the Board shall keep a complete minute book of 

the actions, proceeding, or hearings of the Board. The Board members shall 

not receive any compensation as such, but may receive expenses and per 

diem as provided by law. 

 

(C) Each Board member shall serve as trustee for a period of 2 years, 

unless he or she sooner leaves the employment of the Employer, 

whereupon a successor shall be chosen in the same manner as an original 

appointment.  However, the terms of office of the appointed and elected 
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members may be amended by municipal ordinance, or resolution adopted 

by the governing body of the special fire control district to extend the terms 

from 2 years to 4 years. The length of the terms of office shall be the same 

for all board members. 

 

(D) Each Board member shall be entitled to one vote on the Board.  A 

majority of the Board shall be necessary for any decision of the Board.   A 

Board member shall have the right to abstain from voting as the result of a 

conflict of interest provided that Board member states in writing the nature of 

the conflict and complies with the provisions of Section 112.3143, Fl. Stat. 

 

(E) The Board of Trustees shall engage such actuarial, accounting, legal, 

and other services as shall be required to transact the business of the Plan.  

The compensation of all persons engaged by the Board and all other 

expenses of the Board necessary for the operation of the Plan shall be paid 

from the Fund at such rates and in such amounts as the Board of Trustees 

shall approve.  

 

(F) The duties and responsibilities of the Board of Trustees shall 

include, but not necessarily be limited to, the following: 

(1) To construe the provisions of the Plan and determine all 

questions arising thereunder. 

(2) To determine all questions relating to eligibility and participation.   

(3) To determine the amount of all benefits hereunder. 

(4) To establish uniform rules and procedures to be followed for 

administrative purposes, benefit applications, and all matters 

required to administer the Plan. 

(5) To distribute to Participants, at regular intervals, information 

concerning the Plan. 

(6) To receive and process all applications for participation and 

benefits. 
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(7) To authorize all payments whatsoever from the Fund, and to 

notify the disbursing agent, in writing, of approved benefit 

payments and other expenditures arising through operation of 

the Plan and Fund.  

(8) To have performed actuarial studies and at least triennial 

valuations, as required by law, and make recommendations 

regarding any and all changes in the provisions of the Plan. 

(9) To perform such other duties as required to administer the Plan. 

(10) To arrange for and select physicians for medical exams and 

review and advise on medical disability eligibility issues. 

(11) To invest and reinvest the assets of the Fund. 
 
(G) At least once every three (3) years, the Board shall retain a professionally 

qualified independent consultant who shall evaluate the performance of any 

existing professional money manager and shall make recommendations to 

the Board regarding the selection of money managers for the next investment 

term.  These recommendations shall be considered by the Board at its next 

regularly scheduled meeting. 
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ARTICLE 4 
FINANCES AND FUND MANAGEMENT 

 

4.01 Establishment and Operation of Fund 
(A) As part of the Plan, there is hereby established the Fund, into which 

shall be deposited all of the contributions and assets whatsoever attributable 

to the Plan, including any assets of any prior municipal trust fund(s). 

 

(B) The actual custody and supervision of the Fund (and assets thereof) 

shall be vested in the Board.  Payment of benefits and disbursements from 

the Fund shall be made by the disbursing agent but only upon written 

authorization from the Board or its designee. 

 

(C) All funds of the Plan may be deposited by the Board with the Employer, 

acting in a ministerial capacity only, who shall be liable in the same manner 

and to the same extent as he is liable for the safekeeping of funds for the 

Employer.  However, any funds so deposited with the Employer shall be kept 

in a separate fund by the Employer or clearly identified as such funds of the 

Plan.  In lieu thereof, the Board  shall deposit the funds in a qualified public 

depository as defined in Section 280.02, Fl. Stat., which depository with 

regard to such funds shall conform to and be bound by all of the provisions of 

Chapter 280, Fl. Stat.  In order to fulfill its investment responsibilities as set 

forth herein, the Board may retain the services of a custodian bank, an 

investment adviser registered under the Investment Advisors Act of 1940, or 

otherwise exempt from such required registration, an insurance company, or 

a combination of these, for the purpose of investment decisions and 

management.  Such investment manager shall have discretion, subject to any 

guidelines as prescribed by the Board, in the investment of all Fund assets. 

 

(D) All funds of the Plan may be commingled without limitation in 

governmental investment trusts, no-load investment funds or no-load mutual 
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funds, and all such trusts or funds must comply with the Investment Policy as 

attached as Exhibit A.  Accurate records are to be maintained at all times 

reflecting the financial composition of the Fund, including accurate current 

accounts and entries as regards the following: 

(1) Current amounts of Accumulated Contributions of Participants 

on both an individual and aggregate account basis, and 

(2) receipts and disbursements, and 

(3) benefit payments, and 

(4) current amounts clearly reflecting all monies, funds and assets 

whatsoever attributable to contributions and deposits from the 

Employer, and 

(5) all interest, dividends and gains (or losses), and 

(6) such other entries as may be properly required so as to reflect 

a clear and complete financial report of the Fund. 

 

(E) An independent audit shall be performed annually by a certified public 

accountant for the most recent fiscal year of the Employer showing a listing of 

assets and a statement of all income and disbursements during the year.  

Such income and disbursements must be reconciled with the assets at the 

beginning and end of the year.  Such report shall reflect a complete evaluation 

of assets on a cost and market basis, as well as other items normally included 

in a certified audit. 

 

 

(F)  The Board of Trustees shall have the following investment powers and 

authority:  

 

(1) The Board of Trustees shall be vested with full legal title to said 

Fund, subject, however, and in any event to the authority and power of 

the governing body of the Employer to amend or terminate this Plan, 

provided that no amendment or termination shall ever result in the use 

Page 63 of 213



 

 
 
DB PLAN RESTATED and AMENDED as of September 21, 2023 

22

of any assets of the Fund except for the payment of regular expenses 

and benefits under this Plan, and except as otherwise provided in this 

Plan. All contributions deposited into the Fund, and the income thereof, 

without distinction between principal and income, shall be held and 

administered by the Board, or its agent, in the Fund, and the Board 

shall not be required to segregate or invest separately any portion of 

the Fund. 

(2) All monies paid into or held in the Fund shall be invested and 

reinvested by the Board.  The Fund shall be invested in accordance 

with an established investment policy adopted by the Board.  The 

adopted investment policy will be made part of this document and shall 

be attached as Exhibit A. 
(3) The Board may cause any investment in securities held by it to 

be registered in or transferred into its name as Trustee or into the name 

of such nominee as it may direct, or it may retain them unregistered 

and in a form permitting transferability, but the books and records shall 

at all times show that all investments are part of the Trust Fund. 

(4) The Board is empowered, but is not required, to vote upon any 

stocks, bonds, or securities of any corporation, association, or trust and 

to give general or specific proxies or powers of attorney with or without 

power of substitution to participate in mergers, reorganizations, 

recapitalization, consolidations and similar transactions with respect to 

such securities; to deposit such stock or other securities in any voting 

trust or any protective or like committee with the Trustee or with 

depositories designated thereby; to amortize or fail to amortize any part 

or all of the premium or discount resulting from the acquisition or 

disposition of assets; and generally to exercise any of the powers of an 

owner with respect to stocks, bonds, or other investments comprising 

the Fund which it may deem to be in the best interest of the Fund to 

exercise. 
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(5) Any overpayments or underpayments from the Fund to a 

Participant or beneficiary caused by errors of computation shall be 

adjusted with interest at a rate per annum as utilized in the prior years’ 

actuarial valuation.  Overpayments shall be charged against payments 

next succeeding the correction.  Underpayments shall be made up 

from the Trust Fund. 

(6) In any application to or proceeding or action in the courts, the 

Board and Employer shall be a necessary party, and no Participant or 

other person having an interest in the Fund shall be entitled to any 

notice or service of process. Any judgment entered in such a 

proceeding or action shall be conclusive upon all persons. 

(7) Any powers and functions of the Board may be performed or 

carried out by the Board through duly authorized agents, provided that 

the Board at all times maintains continuous supervision over the acts 

of any such agent; provided further, that legal title to the Fund always 

remain with the Board. 

 

(G)  Notwithstanding any provision of this section to the contrary, for 

plans participating in Chapter 175 or 185, Fl. Stat., the Board shall identify 

and publicly report any direct or indirect holdings it may have in any 

scrutinized company, as defined in section 215.473, Florida Statutes, and 

proceed to sell, redeem, divest, or withdraw all publicly traded securities it 

may have in that company beginning January 1, 2010. The divestiture of 

any such security must be completed as specified in Chapter 175 or 185, 

Fl. Stat. The Board and its named officers or investment advisors may not 

be deemed to have breached their fiduciary duty in any action taken to 

dispose of any such security, and the Board shall have satisfactorily 

discharged the fiduciary duties of loyalty, prudence, and sole and exclusive 

benefit to the participants of the pension fund and their beneficiaries if the 

actions it takes are consistent with the duties imposed by s. 215.473, and 

the manner of the disposition, if any, is reasonable as to the means chosen. 
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For the purposes of effecting compliance with that section, the pension fund 

shall designate terror-free plans that allocate their funds among securities 

not subject to divestiture. No person may bring any civil, criminal, or 

administrative action against the Board of trustees or any employee, officer, 

director, or advisor of such pension fund based upon the divestiture of any 

security pursuant to this paragraph. 
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ARTICLE 5 
CONTRIBUTIONS 

 
5.01  Participant  Contributions 

 (A) Amount Participants in the Plan shall be required to make 

contributions to the Fund in the amount specified in the Adoption Agreement 

- Section K, Employee Contributions. 

 

 (B) Method Participant contributions shall be made by payroll 

deduction. Participant contributions withheld by the Employer on behalf of the 

Participant shall be deposited in the Fund immediately after each pay period. 

 

 (C) Pre-Tax Employee Contributions If pre-tax Employee 

Contributions are applicable, this provision will be noted within the Adoption 

Agreement - Section K as pre-tax contributions pursuant to Section 414(h) of 

the Code, otherwise the Plan will assume after tax contributions.  Such 

designation is contingent upon the contribution being excluded from the 

Employees’ gross income for federal income tax purposes.  For all other 

purposes of the Plan, such contributions shall be considered Employee 

contributions. 

 

5.02 State Contributions 
Any monies received or receivable by reason of laws of the State of Florida, for the 

express purpose of funding the Plan shall be deposited in the Trust Fund comprising 

part of this Plan immediately.  Contributions must be deposited within five (5) days 

after receipt by the Employer. 

 
5.03 Employer Contributions 

So long as this Plan is in effect, the Employer shall deposit quarterly contributions for 

each Plan Year to the Trust Fund in an amount equal to the amount determined by 

the Actuary, taking into account Participant contributions, state contributions for such 
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year, and the total cost for the Plan Year, as represented in the most recent actuarial 

valuation of the Plan.  The total cost for each Plan Year shall be defined as the total 

normal cost plus the additional amount sufficient to amortize the unfunded past 

service liability as provided in Part VII of Chapter 112, Florida Statutes.  

 
5.04 Other 
 Private donations, gifts and contributions may be deposited to the Fund. 
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ARTICLE 6 
BENEFIT AMOUNTS AND ELIGIBILITY 

  

6.01  Normal Retirement Date 
A Participant's Normal Retirement Date shall be as specified in the Adoption 

Agreement - Section G1, Normal Retirement Date.  A Participant may retire on his 

Normal Retirement Date or on the first day of any month thereafter.  Normal 

Retirement under the Plan is retirement from employment with the Employer on or 

after the Normal Retirement Date and completion of the required years of credited 

service. 

 

6.02  Normal Retirement Benefit 
(1) A Participant retiring hereunder on or after his Normal Retirement Date shall 

receive a monthly benefit as specified in the Adoption Agreement - Section G2, 

Normal Retirement Benefit, which shall commence on the first day of the month 

coincident with or next following his termination of employment.  

 

In the event that a Participant does not begin to receive his Benefit at his 

Normal Retirement Date, such Participant shall be entitled to a deferred benefit 

equal to the benefit he was entitled to receive at his Normal Retirement Date, 

adjusted to take into account his Average Final Compensation and years of 

Credited Service as of his actual retirement date. 

 

(2) The monthly Normal Retirement Benefit of a Volunteer Firefighter who 

changes status from a Volunteer Firefighter to a full-time Firefighter shall be as 

provided below. 

 

(A) The amount of monthly retirement income payable to a full–time 

Firefighter who retires on or after his or her Normal Retirement Date shall be an 

amount equal to the number of his or her years of Credited Service as a full-time 

Firefighter multiplied by the Normal Retirement Benefit multiplier specified in Section 
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G2 of the Adoption Agreement multiplied by his or her Average Final Compensation 

as a full-time Firefighter. 

 

(B) The amount of monthly retirement income payable to a Volunteer 

Firefighter who retires on or after his or her Normal Retirement Date shall be an 

amount equal to the number of his or her years of Credited Service as a Volunteer 

Firefighter multiplied by the Normal Retirement Benefit multiplier specified in Section 

G2 of the Adoption Agreement multiplied by his or her Average Final Compensation 

as a Volunteer Firefighter.   

 

 (C) The sum of the Firefighter’s monthly retirement income as 

determined under (A) and (B) shall be the Firefighter’s Normal Retirement Benefit. 

 
6.03 Normal Form of Benefit   

The normal form of benefit shall be a single monthly retirement benefit for life, ceasing 

upon death, except as otherwise provided for plans operating under Chapter 175 or 

185, Fl. Stat. 

 
6.04 Cost of Living Adjustments to Benefit Payments  

A cost-of-living increase, if applicable, shall be as specified in the Adoption 

Agreement, Section L - COLA Adjustments.  

 

6.05 Early Retirement Date 
A Participant may retire on the Early Retirement Date as specified in the Adoption 

Agreement - Section G3, Early Retirement Date.  Early retirement under the Plan is 

termination from employment with the Employer on or after the Early Retirement Date 

and prior to the Normal Retirement Date and the actual completion of the required 

years of credited service.  
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6.06  Early Retirement Benefit 
A Participant retiring hereunder on or after his Early Retirement Date may receive 

either a deferred or an immediate monthly retirement benefit payable for life, or as 

otherwise provided for plans operating under Chapter 175 or 185, Fl. Stat. as follows: 

 (A) A deferred monthly retirement benefit which shall commence on what 

would have been his Normal Retirement Date had he remained a Participant, 

determined based upon his actual years of Credited Service.  The amount of 

such deferred monthly retirement benefit shall be determined in the same 

manner as for retirement at his Normal Retirement Date, as determined based 

upon his actual years of Credited Service, except that Credited Service and 

Average Final Compensation shall be determined as of his Early Retirement 

Date; or  

 

 (B) An immediate monthly retirement benefit which shall commence on his 

Early Retirement Date.  The amount of the Early Retirement Benefit shall be 

determined in the same manner as for Retirement at his Normal Retirement 

Date, except the benefit shall be actuarially reduced to take into account the 

Participant’s younger age and the earlier commencement of retirement 

income payments as specified in Section G4 of the Adoption Agreement for 

each year before the Normal Retirement Date that benefit payment 

commenced. 

 
6.07 Deferred Retirement Option Program or “DROP” 

A Deferred Retirement Option Program or “DROP”, if applicable, shall be as specified 

in the Adoption Agreement, Section M – DEFERRED RETIREMENT OPTION 

PROGRAM, “DROP”. 

 

An Employer or Board may establish a DROP distribution option to be administered 

by the Florida Municipal Pension Trust Fund (“FMPTF”) Master Trustee whereby 

DROP funds are invested through the FMPTF Master Trustee or to allow retirees to 
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direct the investment of DROP funds through the FMPTF Master Trustee. Such an 

arrangement may be provided for by separate agreement. 

 

6.08 Required Distribution Date 
Distribution of a participant’s benefit under this article must commence no later than 

April 1 of the calendar year following the later of the calendar year during which the 

participant attains the applicable age required by IRC § 401(a)(9)  or the calendar 

year in which the participant terminates employment with the Employer.  
[Note: Under SECURE 2.0 Act the applicable age requirements are as follows:  

⦁ 70 ½ for Participants born June 30, 1949, or earlier  

⦁ 72 for Participants born on July 1, 1949, through and including December 31, 1950  

⦁ 73 for Participants born on January 1, 1951, through and including December 31, 1959  

⦁ 75 for Participants born January 1, 1960, or later] 

 

 

6.09 Defined Contribution Plan Component -- Share Plan 
  (A) For plans participating in Chapter 175 or 185, Florida Statutes, in 

accordance with sections 175.351(6) and 185.35(6), Florida Statutes, there is 

hereby established a defined contribution plan component (“Share Plan”) to 

provide special benefits to Firefighters, Police Officers and Public Safety 

Officers who are Members of the defined benefit plan, as set forth in this 

section unless a Share Plan has been created and is operational through an 

Adoption Agreement, in which case the provisions of the Share Plan under 

the Adoption Agreement shall prevail.  The Share Plan shall be funded solely 

and entirely by Chapter 175 and 185 premium tax monies that are allocated 

to the Share Plan, either by (1) mutual consent of the Employer and the plan 

members’ collective bargaining representative, or if there is no collective 

bargaining representative a majority of plan members; or (2) operation of 

sections 175.351(1)(a)-(f) and 185.35(1)(a)-(f), Florida Statutes.  The Board 

shall provide documentation to the plan administrator of the manner in which 

premium tax monies are to be allocated to the Share Plan on or before 
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December 31, 2015 and on or before each September 30 thereafter.  It is not 

required that any premium tax monies be allocated to the Share Plan. 

 

  (B) Eligible Share Plan Participants.  Eligible Share Plan participants shall 

be determined through collective bargaining between the Employer and the 

plan members’ collective bargaining representative, or if there is no collective 

bargaining representative, by the Employer.  The Employer or Board shall 

provide a description to the plan administrator of the eligible Share Plan 

participants on or before December 31, 2015, and upon any change in such 

description thereafter. 

 

  (C) Individual Share Accounts.  For accounting purposes only, an 

individual share account shall be created for each eligible Share Plan 

participant as of the date that premium tax monies are first allocated to the 

Share Plan.  Thereafter the plan administrator shall maintain appropriate 

records showing the share account balance of each participant.  Once funds 

have been credited to participant share accounts, an annual statement shall 

be provided to each participant setting forth their share account balance as of 

the end of the preceding plan year. 

 

  (D) Share Account Funding.  Individual share accounts shall be 

established as of December 31, 2015 for all eligible Share Plan participants, 

or at a later date when premium tax monies are first allocated to the Share 

Plan.  Individual share accounts shall be credited with a portion of any 

premium tax monies allocated to the Share Plan for the plan year beginning 

October 1, 2015, and each plan year thereafter in which premium tax monies 

are allocated to the Share Plan, as follows: 

 

   (1) Initial Credit from Unallocated Premium Tax Monies (if 

applicable).  If any accumulation of additional premium tax monies 

which have not been allocated to fund benefits in excess of the 
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minimum benefits are to be credited to participant share accounts, 

such monies shall be credited in the same proportion that each 

participant’s completed months of Credited Service has to the 

combined completed months of Credited Service of all participants. 

 

   (2) Annual Credit.  As of October 1 following the initial credit of 

unallocated premium tax monies in accordance with paragraph (1) 

above, any annual premium tax monies allocated to the Share Plan 

shall be credited to participant share accounts, with each participant’s 

account receiving an equal share of the total amount allocated. 

 

  (E) Allocation of Investment Gains and Losses.  As of October 1 each year 

in which premium tax monies have been or are credited to participant share 

accounts, each individual share account shall be adjusted to reflect the net 

investment earnings or losses for the Trust for the immediately preceding plan 

year.  The net investment earnings or losses for the Trust shall be the 

percentage earned or lost by the total Trust investments, including realized 

and unrealized gains or losses, net of brokerage commissions, transaction 

costs and management fees, as determined by the Plan’s investment advisor. 

 

  (F) Forfeiture.  A Share Plan participant who terminates employment with 

less than the minimum number of years of credited service specified in the 

Adoption Agreement for vesting shall forfeit his/her share account.  Forfeited 

amounts shall be reallocated to the other participant share accounts at the 

end of the plan year in which a forfeiture occurs, unless a different allocation 

is required by law.  A participant whose share account is forfeited shall not 

thereafter be entitled to any portion of the amount forfeited, and if 

subsequently reemployed in an eligible position shall participate in the Share 

Plan as a new participant. 
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  (G) Distribution of Share Account.  A participant’s share account balance 

shall be distributed to the participant or his/her designated beneficiary within 

180 days following the participant’s retirement, death, or termination of 

employment after obtaining the minimum number of years of credited service 

specified in the Adoption Agreement for vesting and reaching the normal 

retirement date.  The share account distribution shall reflect one hundred 

percent of the participant’s share account balance as of October 1 preceding 

the participant’s retirement, death, or termination of employment and meeting 

the conditions specified herein, and shall be paid in one lump sum payment.  

No optional forms of payments shall be permitted. 

 

  (H) Internal Revenue Code Limitations.  Notwithstanding any other 

provision of this section, credits to a participant’s share account and the share 

account distribution shall be subject to the applicable limits contained in 

section 415(c) of, and any other applicable limitations set forth in, the Internal 

Revenue Code. 
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ARTICLE 7 
PRE-RETIREMENT DEATH 

 
7.01 Death Prior to Vesting - In-Line-Of-Duty Prior to retirement, if the Participant 

dies in-line-of-duty, and he is not vested, his beneficiary shall receive benefits as 

specified in the Adoption Agreement - Section I1, Death Prior to Vesting - In-Line-Of-

Duty. 

 

7.02 Death After Vesting - In-Line-Of-Duty  Prior to retirement, if a vested Participant 

dies in-line-of-duty, having completed the required years of Credited Service, his 

beneficiary shall receive benefits as specified in the Adoption Agreement - Section 

I2, Death After Vesting - In-Line-Of-Duty. 

 

7.03 Death Prior to Vesting - Off-Duty   The beneficiary of a deceased Participant who 

was not vested and who dies prior to retirement from causes other than in-line-of-

duty shall receive a refund of one hundred percent (100%) of the Participants’ 

Accumulated Contributions as specified in the Adoption Agreement Section I3, Death 

Prior to Vesting- Off Duty.  

 

7.04 Death After Vesting - Off-Duty   If a vested Participant dies prior to retirement from 

causes other than-in-line-of-duty, having completed the required years of Credited 

Service, his beneficiary shall receive the benefit otherwise payable to the Participant 

at the Early or Normal Retirement Date as specified in the Adoption Agreement 

Section I4, Death After Vesting - Off-Duty. 

 
7.05 Beneficiaries Receipt of Payment    A Beneficiary may not elect an optional form 

of benefit, however, the Board may elect to make a lump sum payment pursuant 

to Article 10(G) to a beneficiary of the death benefits payable hereunder.  

 
7.06 Distribution of Benefits  Distributions to the beneficiary shall commence by a date 

selected in accordance with this Article and the Adoption Agreement; however in no 

Page 76 of 213



 

 
 
DB PLAN RESTATED and AMENDED as of September 21, 2023 

35

event shall distribution commence later than December 31 of the calendar year in 

which the participant would have attained the applicable age required by IRC § 

401(a)(9). [See note to Provision 6.08 regarding applicable age requirements] 

 

7.07 Benefit for Firefighters with Cancer  As provided and subject to the limitations in 

section 112.1816, Florida Statutes, effective July 1, 2019 a firefighter (as defined in 

section 112.1816(1), Florida Statutes) who is a Participant is considered to have died 

in the line of duty if he or she dies as a result of cancer (as defined in section 

112.1816(1), Florida Statutes) or circumstances that arise out of the treatment of 

cancer (as defined in section 112.1816(1), Florida Statutes). 
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ARTICLE 8 
DISABILITY 

 
8.01  Disability Benefits In-Line-Of-Duty  

  (A) Benefits   Each Participant who shall become Totally and Permanently 

Disabled while an active Participant of the Employer to the extent that he is 

unable, by reason of a medically determinable physical or mental impairment, 

to render useful and efficient service as a Firefighter, Police Officer or Public 

Safety Officer, respectively, which disability was directly caused by the 

performance of his duty as a Firefighter, Police Officer or Public Safety Officer, 

respectively, shall, upon establishing the same to the satisfaction of the Board, 

be entitled to a monthly pension which is as defined in the Adoption 

Agreement - Section H1, Disability Benefits In-The-Line-of Duty. 

  

  (B) Presumption   Pursuant to the provisions of section 112.18, Fl. Stat., 

as amended from time to time, any condition or impairment of the health of a 

Firefighter, Police Officer or Public Safety Officer caused by tuberculosis, 

hypertension or heart disease, or hardening of the arteries for a Police Officer 

or a Public Safety Officer, shall be presumed to have been suffered in line-of-

duty unless the contrary is shown by competent evidence, provided that such 

Firefighter, Police Officer or Public Safety Officer, shall have successfully 

passed a physical examination upon entering into employment with the 

Employer, which may include a cardiogram, which failed to reveal any 

evidence of such condition; and provided further, that such presumption shall 

not apply to benefits payable or granted in a policy of life insurance or disability 

insurance.  

  
  (C) Additional Presumption   Section 112.181, Fla. Stat., as amended 

from time to time, is hereby adopted and incorporated by reference and is 

applicable to those conditions described therein that are diagnosed on or after 

January 1, 1996. 
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8.02 Disability Benefits Off-Duty 

Every Firefighter, Police Officer or Public Safety Officer as defined in the Adoption 

Agreement - Section B, Plan who shall have become Totally and Permanently 

Disabled to the extent that he is unable, by reason of a medically determinable 

physical or mental impairment, to render useful and efficient service as a Firefighter, 

Police Officer or Public Safety Officer, respectively, as defined in Article 1, and which 

disability is not directly caused by the performance of his duties as a Firefighter, 

Police Officer or Public Safety Officer, respectively, shall, upon establishing the same 

to the satisfaction of the Board of Trustees, be entitled to a disability benefit as 

provided  in the Adoption Agreement - Section H2, Disability Benefits Off-Duty. 

 

A disabled Participant that does not meet the credited years of service requirements 

in the Adoption Agreement - Section H2, Disability Benefits Off-Duty, will receive a 

return of his Accumulated Contributions without interest. 

 

8.03 Conditions Disqualifying Disability Benefits 
Each Participant who is claiming disability benefits shall establish, to the satisfaction 

of the Board, that such disability was not occasioned primarily by: 

  
  (A) Excessive or habitual use of any drugs, intoxicants or narcotics. 

  (B) Injury or disease sustained while willfully and illegally participating in 

fights, riots or civil insurrections, or while committing a crime. 

  (C) Injury or disease sustained while serving in any branch of the Armed 

Forces. 

  (D) Injury or disease sustained after his employment as a Participant with 

the Employer had terminated. 

  (E)  For Police Officers and Public Safety Officers only: injury or disease 

sustained by the Participant while working for anyone other than the Employer 

and arising out of such employment. 
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8.04 Physical Examination Requirement 
A Participant shall not become eligible for disability benefits until and unless he 

undergoes physical examination by a qualified physician or physicians and/or 

surgeons or surgeons, who shall be selected by the Board for that purpose. 

 

Any Participant receiving disability benefits under this Plan may be periodically 

re-examined by a qualified physician or physicians and/or surgeon or surgeons who 

shall be selected by the Board, to determine if such disability has ceased to exist.  If 

the Board finds that the former Participant is no longer Permanently and Totally 

Disabled to the extent that he is able to render useful and efficient service as a 

Firefighter, Police Officer or Public Safety Officer, respectively, the Board shall 

recommend to the Employer that the former Participant be returned to performance 

of duty as a Firefighter, Police Officer or Public Safety Officer, respectively, and shall 

again become eligible to Participate in the Plan.  In the event the former Participant 

so ordered to return to employment shall refuse to comply with the order within thirty 

(30) days from the issuance thereof, the Participant shall forfeit the right to his 

benefits hereunder. 

 

The cost of the physical examination and/or re-examination of the Participant 

claiming and or receiving disability benefits shall be paid by the Plan.  All other 

reasonable costs as determined by the Board incident to the physical examination, 

such as, but not limited to, transportation, meals and hotel accommodations, shall be 

paid by the Plan. 

 

If a Participant recovers from disability and reenters the service of the Employer as a 

Participant, his service will be deemed to have been continuous, but the period 

beginning with the first month for which he received a disability retirement income 

payment and ending with the date he reentered the service of the Employer will not 

be considered as Credited Service for the purposes of the Plan.  The Board shall 

have the power and authority to make the final decision regarding all disability claims. 

 

Page 80 of 213



 

 
 
DB PLAN RESTATED and AMENDED as of September 21, 2023 

39

8.05 Disability Payments 
The monthly benefit to which a Participant is entitled in the event of the Participant's 

disability shall be payable on the first day of the first month after the Board determines 

such entitlement.  Provided, however, the Participant may select, at any time prior to 

the date on which benefit payments begin, an optional form of benefit payment as 

described in Article 10, Optional Forms of Benefits, which shall be the Actuarial 

Equivalent of the normal form of benefit. The amount of the first disability payment 

shall include an amount payable from the date the Board determined such 

entitlement.  Disability benefits shall cease: 

 

(A) If the Participant recovers from the disability prior to his Normal 

Retirement Date, the payment due next proceeding the date of such recovery, 

or 

 

(B) If the Participant dies without recovering from disability or attains 

Normal Retirement Date, the later of the payment due next proceeding his 

death, or as otherwise provided for plans operating under Chapter 175 or 185, 

Fl. Stat. 

 

8.06 Disability Payments & Workers Compensation 
If a Participant receives a disability benefit under the Plan and workers compensation 

benefits pursuant to Chapter 440, Fl. Stat., for the same disability and the total 

monthly benefits received from both exceed one hundred percent (100%) of the 

Participants’ average monthly wage determined in accordance with Chapter 440, Fl. 

Stat., the disability pension benefit shall be reduced so that the total monthly amount 

received by the Participant does not exceed one hundred percent (100%) of such 

average monthly wage.  In no event shall a Participant’s disability pension benefit be 

reduced to less than 42% of Average Final Compensation for in-line-of duty disability 

and 25% of Average Final Compensation for off-duty disability, as provided in 

Chapters 175 and 185, Fl. Stat.  In the event of a lump sum workers compensation 
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settlement, the disability retirement income payable from the Plan shall be adjusted 

as follows: 

 

(A) The amount of the lump sum settlement shall be divided by the 

Participant’s remaining life expectancy (in months) as determined using the 

actuarial assumptions represented in the last completed valuation of the Plan. 

 

(B) If the number obtained in paragraph (A) above, when added to the 

Participant’s monthly disability retirement income from the Plan, exceeds the 

Participant’s final monthly compensation on the date of disability, the amount 

of the excess shall be deducted from the Participant’s monthly disability 

retirement income from the pension plan, for the duration of the Participant’s 

remaining life expectancy as determined in paragraph (A) above. 

   

  (C) If the number obtained in paragraph (A) above, when added to the 

Participant’s monthly disability retirement income from the Plan, does not 

exceed the Participant’s final monthly compensation on the date of disability, 

there shall be no reduction of the Participant’s disability benefit from the plan. 

 
8.07 Benefit for Firefighters with Cancer 

  As provided and subject to the limitations in section 112.1816, Florida Statues, 

effective July 1, 2019 a firefighter (as defined in section 112.1816(1), Florida 

Statutes) who is a Participant is considered to be totally and permanently disabled in 

the line of duty if he or she meets the Plan’s definition of Totally and Permanently 

Disabled due to a diagnosis of cancer (as defined in section 112.1816(1), Florida 

Statutes) or circumstances that arise out of the treatment of cancer (as defined in 

section 112.1816(1), Florida Statutes). 
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ARTICLE 9 
VESTING 

 

If a Participant terminates his employment with the Employer for reasons other than 

retirement, disability or death, the Participant shall be entitled to the following:  

 

(A) If the Participant has less than the number of years of Credited Service 

specified in the Adoption Agreement - Section J1, Termination of Employment and 

Vesting, the Participant shall be entitled to a refund of his Accumulated Contributions 

without interest. 

 

(B) If the Participant has the required number of years of Credited Service 

specified in the Adoption Agreement - Section J2, Termination of Employment and 

Vesting, the Participant shall be entitled to a retirement benefit that is the Actuarial 

Equivalent of the Accrued Benefit otherwise payable to him commencing at the 

Participant's otherwise Normal or Early Retirement Date,  and determined based on 

actual years of Credited Service, provided he does not elect to withdraw his 

Accumulated Contributions and provided the Participant survives to his Normal or 

Early Retirement Date. 

 

(C) Any vested Participant of the Plan who is no longer eligible to participate in 

this Plan due to a change of employment, but who remains employed by the 

Employer in a class not eligible to participate under this Plan, shall have his Accrued 

Benefit to the date of such termination under this Plan preserved, provided he does 

not elect to withdraw his Accumulated Contributions from this Plan.  Such Accrued 

Benefit shall be payable at his otherwise Early or Normal Retirement Date hereunder 

in accordance with the provisions of this Plan. 

 

(D) If a Participant who terminates employment prior to his Early Retirement Date 

or his Normal Retirement Date and elects to withdraw Accumulated Contributions, is 

subsequently reemployed and again becomes a Participant in this Plan, his Credited 
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Service for purposes of vesting and benefit accruals shall not include any periods of 

employment prior to his reemployment date unless he repays to the Fund his 

Accumulated Contributions previously withdrawn with interest, as determined by the 

Board, within ninety (90) days after reemployment.  If a Participant repays the 

foregoing amount to the Fund within the prescribed time period, the interest of the 

Participant in his Accrued Benefit previously forfeited shall be restored in full and the 

Participant’s Credited Service shall be based on all periods of employment.  
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ARTICLE 10 
OPTIONAL FORMS OF BENEFITS 

 

(A) In lieu of the normal form of benefit as specified herein, a Participant’s Early or 

Normal Retirement or Disability Benefit may be paid in an optional form as selected by the 

Participant.   

 

Subject to the approval of the Board or its designee, the Participant may elect to receive the 

Actuarial Equivalent of the benefit otherwise payable to the Participant in accordance with 

one of the following options: 

 

1.  Monthly income payments for the life of the Participant. 

2.  Monthly income payment for the life of the Participant and after his death, a 

joint pensioner benefit payable for the life of the joint pensioner equal to, 

100%, 75%, 66 2/3%, or 50% of the amount payable to the Participant. 

3. Such other amount and form of retirement benefit payment that, in the opinion 

of the Board, will meet the circumstances of the Participant and the Trust.  

 

(B) The Participant, upon electing any option pursuant to this Article, will designate the 

joint pensioner or beneficiary (or beneficiaries) to receive the benefit, if any, payable under 

the Plan in the event of Participant's death, and will have the power to change such 

designation from time to time.  Such designation will name a joint pensioner or one or more 

primary beneficiaries where applicable. A Participant may change his Beneficiary at any 

time.  If a Participant has elected an option with a joint pensioner and the Participant’s 

retirement benefits have commenced, the Participant may thereafter change his joint 

pensioner twice without the approval of the Board or the current joint pensioner.  A 

Participant is not required to provide proof of the good health of the joint pensioner being 

removed, and the joint pensioner being removed need not be living.  

 

(C)  Upon change of a Participant’s joint pensioner in accordance with this Article, the 

amount of the retirement income payable to the Participant shall be actuarially re-
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determined to ensure that the benefit paid is the Actuarial Equivalent of the present value of 

the Participant’s then-current benefit at the time of change, and there is no impact to the 

Plan.  Any such Participant shall pay the actuarial recalculation expenses.   Each request 

for a change will be made in writing on a form prepared by the Board and on completion will 

be filed with the Board.  In the event that no designated Beneficiary survives the Participant, 

such benefits as are payable in the event of the death of the Participant subsequent to his 

retirement shall be paid as provided in Section 11, Beneficiaries. 

 

(D) Benefit payments shall be made under the option elected in accordance with the 

provisions of this Article and shall be subject to the following limitations: 

 
1.  If a Participant dies prior to his Normal Retirement Date or Early Retirement 

Date, the beneficiary will receive a benefit paid under the normal form of 

benefit in accordance with Article 7, Pre-Retirement Death. 

2.  If both the retired Participant and the beneficiary (or beneficiaries) designated 

by Participant die before full payment has been effected under any option 

providing for payments for a period certain and life thereafter, the value of the 

remaining payments shall be paid in such other amount and form of retirement 

benefit payment that, in the opinion of the Board, will meet the circumstances 

of the retiree and the Trust in accordance Article 11. 

3. If the designated Beneficiary (or Beneficiaries) or joint pensioner dies before 

the Participant’s retirement under the Plan, the option elected will be canceled 

automatically and a retirement income of the normal form and amount will be 

payable to the Participant upon his retirement as if the election had not been 

made, unless a new election is made in accordance with provisions of this 

Article or a new Beneficiary is designated by the Participant prior to his 

retirement. 

4. If a Participant continues employment beyond his Normal Retirement Date 

pursuant to the provisions of the Normal Retirement Date provided in the 

Adoption Agreement, and dies prior to his actual retirement and while an 

option made pursuant to the provisions of the Adoption Agreement is in effect, 
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monthly retirement income payments will be made, or a retirement benefit will 

be paid, under the option to a Beneficiary (or Beneficiaries) designated by the 

Participant in the amount or amounts computed as if the Participant had 

retired under the option on the date on which his death occurred. 

 

(E)  Unless otherwise allowed by law, a Participant may not change his benefit payment 

option after the date of cashing or depositing his first benefit check. 

 

(F) Distribution of a participant’s benefit under this article must commence no later than 

April 1 of the calendar year following the later of the calendar year during which the 

participant attains the applicable age required by IRC § 401(a)(9).  or the calendar year in 

which the participant terminates employment with the Employer. [See note to Provision 6.08 

regarding applicable age requirements] 

 
(G)  Notwithstanding anything herein to the contrary, the Board in  its discretion, may elect 

to make a lump sum payment to a  Participant or a Participant’s Beneficiary in the event that 

the total commuted value of the monthly income payments to be paid do not exceed one 

thousand dollars ($1,000).  Any such payment made to any person pursuant to the power 

and discretion conferred upon the Board by the preceding sentence shall operate as a 

complete discharge of all obligations under the Plan with regard to such Participant and shall 

not be subject to review by anyone, but shall be final, binding and conclusive on all persons. 
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ARTICLE 11 
BENEFICIARIES 

 
(A) Each Participant may, on a form provided for that purpose, signed and filed with the 

Board, designate a beneficiary (or beneficiaries) to receive the benefit, if any, which may be 

payable in the event of his death and each designation may be revoked by such Participant 

by signing and filing with the Board a new designation-of-beneficiary form. The consent of a 

Participant’s beneficiary to any change of beneficiary shall not be required. 

 

(B) If a deceased Participant fails to name a beneficiary in the manner prescribed in 

Section A, or if the beneficiary (or beneficiaries) named by a deceased Participant 

predeceases the Participant, the death benefit, if any, which may be payable under the Plan 

with respect to such deceased Participant shall  be paid by the Board to the estate of the 

Participant, and the Board, in its discretion, may direct that the commuted value of the 

remaining value of the remaining monthly income benefits be paid in a lump sum. 

 

Any payment made to any person pursuant to this Section shall operate as a complete 

discharge of all obligations under the Plan with regard to the deceased Participant and any 

other persons with rights under the Plan and shall not be subject to review by anyone but 

shall be final, binding, and conclusive on all persons ever interested hereunder.  
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ARTICLE 12 
CLAIMS PROCEDURES  

 
The Board shall establish administrative claims procedures to be utilized in processing 

written requests (“claims”), on matters which affect the substantial rights of any person 

(“claimant”), including Participants, retirees, Beneficiaries, or any person affected by a 

decision of the Board. 
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ARTICLE 13 
REPORTS TO DIVISION OF RETIREMENT 

 

Each year by no later than March 15th, the Board shall file an Annual Report with the State 

of Florida, Division of Retirement, and the Employer containing the documents and 

information contained in Sections 175.261 and 185.221, Florida Statutes.   
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ARTICLE 14 
ROSTER OF RETIREES 

 
The Secretary of the Board shall keep a record of all persons receiving a benefit or vested 

Participants who will receive a future vested benefit under the provisions of this Plan in which 

it shall be noted the time when the benefit became payable. Additionally, the Secretary shall 

keep a record of all Participants employed by the Employer in such a manner as to show 

the name, address, date of employment and date such employment is terminated. 
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ARTICLE 15 
BOARD ATTORNEY AND PROFESSIONALS 

 

The Board may employ independent legal counsel at the Fund's expense for the purposes 

contained herein, together with such other professional, technical, or other advisors as the 

Board deems necessary. 
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ARTICLE 16 
MAXIMUM PENSION 

 

16.01  Basic Limitation 
Notwithstanding any other provisions of this plan to the contrary, the member 

contributions paid to, and retirement benefits paid from, the plan shall be limited to 

such extent as may be necessary to conform to the requirements of Code Section 

415 for a qualified retirement plan.  Before January 1, 1995, a plan member may 

not receive an annual benefit that exceeds the limits specified in Code Section 

415(b), subject to the applicable adjustments in that section.  On and after January 

1, 1995, a plan member may not receive an annual benefit that exceeds the dollar 

amount specified in Code Section 415(b)(1)(A) ($160,000), subject to the 

applicable adjustments in Code Section 415(b) and subject to any additional limits 

that may be specified in this plan.   

For purposes of Code Section 415(b), the term “annual benefit” means a benefit 

payable annually in the form of a straight life annuity without regard to the benefit 

attributable to after-tax employee contributions (except pursuant to Code section 

415(n)) and to rollover contributions (as defined in Code section 415(b)(2)(A)), and 

with the benefit attributable determined in accordance with Treasury Regulations 

located in 26 C.F.R. 1.415(b)-1. 

 

16.02 Adjustments to Basic Limitation for Form of Benefit.   
If the form of benefit is other than the annual benefit defined in section 16.01, the 

benefit shall be adjusted so that it is the equivalent of the annual benefit using 

factors prescribed in Treasury Regulations.  If the form of benefit without regard to 

any automatic benefit increase feature is not a straight life annuity or a qualified 

joint and survivor annuity then the preceding sentence is applied by either reducing 

the Code Section 415(b) limit applicable at the annuity starting date or by adjusting 

the form of benefit to an actuarially equivalent amount determined using the 

assumptions specified in 26 CFR 1.415(b)-1 that takes into account the additional 

benefits under the form of benefit as follows: 
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(A) Benefit Forms Not Subject to § 417(e)(3):  The straight life annuity 

that is actuarially equivalent to the member’s form of benefit shall be 

determined under this section 16.02(A) if the form of a member’s benefit is 

either a non-decreasing annuity (other than a straight life annuity) payable 

for a period of not less than the life of the member (or in the case of a 

qualified pre-retirement survivor annuity, the life of the surviving spouse), or 

an annuity that decreases during the life of the participant merely because 

of (a) the death of the survivor annuitant (but only if the reduction is not 

below 50% of the benefit payable before the death of the survivor 

annuitant), or (b) the cessation or reduction of Social Security supplements 

or qualified disability payments (as defined in Code Section 401(a)(11)). For 

a benefit paid in a form described in this Section 16.02(A), the actuarially 

equivalent straight life annuity is equal to the greater of: 

(1)  The annual amount of the straight life annuity (if any) payable 

to the member under the plan commencing at the same annuity 

starting date as the member’s form of benefit, or 

(2) the annual amount of the straight life annuity commencing at 

the same annuity starting date that has the same actuarial present 

value as the member’s form of benefit, computed using a 5 percent 

interest rate assumption and the applicable mortality tables 

described in Code Section 417(e)(3)(B) (Notice 2008-85 or any 

subsequent Internal Revenue Service guidance implementing Code 

Section 417(e)(3)(B)); or 

(B) Benefit Forms Subject to § 417(e)(3): If a form of member’s benefit 

is other than a benefit form described in section 16.02(A), the actuarially 

equivalent straight life annuity benefit that is the greatest of: 

(1) The annual amount of the straight life annuity commencing at 

the annuity starting date that has the same actuarial present value 

as the particular form of benefit payable, computed using the interest 

rate and mortality table, or tabular factor, specified in the plan  for 

actuarial experience; 
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(2) The annual amount of the straight life annuity commencing at 

the annuity starting date that has the same actuarial present value 

as the particular form of benefit payable computed using a five 

percent interest assumption for the applicable statutory interest 

assumption and (i) for years prior to January 1, 2009 the applicable 

mortality tables for the distribution under 26 CFR 1.417(e)-1(d)(2) 

(Revenue Ruling 2001-62 or any subsequent Revenue Ruling 

modifying the applicable provisions of Revenue Ruling 2001-62) and 

(ii) for years after December 31, 2008 the applicable mortality tables 

described in Code Section 417(e)(3)(B) (Notice 2008-85 or any 

subsequent Internal Revenue Service guidance implementing Code 

Section 417(e)(3)(B)); or 

(3) The annual amount of the straight life annuity commencing at 

the annuity starting date that has the same actuarial present value 

as the particular form of benefit payable computed using the 

applicable interest rate for the distribution under 26 CFR 1.417(e)-

1(d)(3) the 30-year Treasury rate prior to January 1, 2007 using the 

rate in effect for the month prior to retirement and on and after 

January 1, 2007 using the rate in effect for the first day of the plan 

year with a one-year stabilization period and (i) for years prior to 

January 1, 2009 the applicable mortality tables for the distribution 

under 26 CFR 1.417(e)-1(d)(2) (the mortality table specified in 

Revenue Ruling 2001-62 or any subsequent Revenue Ruling 

modifying the applicable provisions of Revenue Ruling 2001-62) and 

(ii) for years after December 31, 2008 the applicable mortality tables 

described in Code Section 417(e)(3)(B) (Notice 2008-85 or any 

subsequent Internal Revenue Service guidance implementing Code 

Section 417(e)(3)(B)), divided by 1.05. 

(C) The actuary may adjust the 415(b) limit at that annuity starting date 

in accordance with paragraphs (A) and (B) above. 
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(D) Benefits Not Taken into Account.  For purposes of this Section, the 

following benefits shall not be taken into account in applying these limits: 

(1) Any ancillary benefit which is not directly related to retirement 

income benefits; 

(2) Survivor benefits payable to a surviving spouse under a 

qualified joint and survivor annuity to the extent such benefits would 

not be payable if the participant’s benefit were paid in another form.  

(3) Any other benefit not required under §415(b)(2) of the Code 

and Regulations thereunder to be taken into account for purposes of 

the limitation of Code Section 415(b)(1); 

 

(E) COLA Effect.  Effective on and after January 1, 2003, for purposes 

of applying the limits under Code Section 415(b) (the “Limit”), the following 

will apply: 

(1) A member’s applicable limit will be applied to the member’s 

annual benefit in the member’s first limitation year of benefit 

payments without regard to any automatic cost of living adjustments; 

(2) thereafter, in any subsequent limitation year, a member’s 

annual benefit, including any automatic cost of living increases, shall 

be tested under the then applicable benefit limit including any 

adjustment to the Code Section 415(b)(1)(A) dollar limit under Code 

Section 415(d), and the regulations thereunder; but 

(3) in no event shall a member’s benefit payable under the plan 

in any limitation year be greater than the limit applicable at the 

annuity starting date, as increased in subsequent years pursuant to 

Code Section 415(d) and the regulations thereunder. 

Unless otherwise specified in the plan, for purposes of applying the limits under Code 

Section 415(b), a Member’s applicable limit will be applied taking into consideration cost 

of living increases as required by Section 415(b) of the Code and applicable Treasury 

Regulations. 

(F) Other Adjustments in Limitations. 
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(1) In the event the member’s retirement benefits become 

payable before age sixty-two (62), the limit prescribed by this section 

shall be reduced in accordance with regulations issued by the 

Secretary of the Treasury pursuant to the provisions of Code Section 

415(b) of the Code, so that such limit (as so reduced) equals an 

annual straight life benefit (when such retirement income benefit 

begins) which is equivalent to an annual benefit in the amount of the 

applicable dollar limitation of Section 415(b)(1)(A) of the Code (as 

adjusted pursuant to Section 415(d) of the Code) beginning at age 

sixty-two (62). 

(2) In the event the member’s benefit is based on at least fifteen 

(15) years of credited service as a full-time police officer or firefighter, 

the adjustments provided for in (F)(1) above shall not apply. 

(3) The reductions provided for in (F)(1) above shall not be 

applicable to disability benefits or pre-retirement death benefits. 

(4) In the event the member’s retirement benefit becomes 

payable after age sixty-five (65), for purposes of determining whether 

this benefit meets the limit set forth herein, such benefit shall be 

adjusted so that it is actuarially equivalent to the benefit beginning at 

age sixty-five(65).  This adjustment shall be made in accordance with 

regulations promulgated by the Secretary of the Treasury or his 

delegate. 

 

16.03 Less than Ten (10) Years of Service.   

The maximum retirement benefits payable under this section to any member who 

has completed less than ten (10) years of credited service shall be the amount 

determined under section 16.01 multiplied by a fraction, the numerator of which is 

the number of the member’s years of credited service and the denominator of 

which is ten (10).  The reduction provided by this section cannot reduce the 

maximum benefit below 10% of the limit determined without regard to this 
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subsection.  The reduction provided for in this section shall not be applicable to 

pre-retirement disability benefits or pre-retirement death benefits. 

 

16.04 Participation in Other Defined Benefit Plans.   
The limit of this section with respect to any member who at any time has been a 

member in any other defined benefit plan as defined in Code Section 414(j) 

maintained by the Employer shall apply as if the total benefits payable under all 

Employer defined benefit plans in which the member has been a member were 

payable from one plan. 

 

16.05 Ten Thousand Dollar ($10,000) Limit.   
Notwithstanding anything in this article to the contrary, the retirement benefit 

payable with respect to a member shall be deemed not to exceed the limit set forth 

in this article if the benefits payable, with respect to such member under this plan 

and under all other qualified defined benefit pension plans to which the Employer 

contributes, do not exceed ten thousand dollars ($10,000) for the applicable 

limitation year and for any prior limitation year and the Employer has not at any 

time maintained a qualified defined contribution plan in which the member 

participated; provided, however, that if the member has completed less than ten 

years of credited service, the limit hereunder shall be a reduced limit equal to ten 

thousand dollars ($10,000) multiplied by a fraction, the numerator of which is the 

number of the member’s years of credited service and the denominator of which is 

ten. 

 

16.06 Reduction of Benefits.   
Reduction of benefits and/or contributions to all plans, where required, shall be 

accomplished by first reducing the member’s benefit under any defined benefit 

plans in which member participated, such reduction to be made first with respect 

to the plan in which member most recently accrued benefits and thereafter in such 

priority as shall be determined by the board and the plan administrator of such 

other plans, and next, by reducing or allocating excess forfeitures to defined 
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contribution plans in which the member participated, such reduction to be made 

first with respect to the plan in which member most recently accrued benefits and 

thereafter in such priority as shall be established by the board and the plan 

administrator for such other plans provided, however, that necessary reductions 

may be made in a different manner and priority pursuant to the agreement of the 

board and the plan administrator of all other plans covering such member. 

 

16.07 Service Credit Purchase Limits. 
(A) Effective for permissive service credit contributions made in limitation 

years beginning after December 31, 1997, if a member makes one or more 

contributions to purchase permissive service credit under the plan, then the 

requirements of this section will be treated as met only if: 

(1) the requirements of Code Section 415(b) are met, determined 

by treating the accrued benefit derived from all such contributions as 

an annual benefit for purposes of Code Section 415(b), or 

(2) the requirements of Code Section 415(c) are met, determined 

by treating all such contributions as annual additions for purposes of 

Code Section 415(c). 

(3) For purposes of applying subparagraph (A)(1), the plan will 

not fail to meet the reduced limit under Code section 415(b)(2)(C) 

solely by reason of this subparagraph (3), and for purposes of 

applying subparagraph (A)(2) the plan will not fail to meet the 

percentage limitation under Section 415(c)(1)(B) of the Code solely 

by reason of this subparagraph (3) 

(B) For purposes of this subsection the term “permissive service credit” 

means service credit— 

(1) recognized by the plan for purposes of calculating a member’s 

benefit under the plan. 

(2) which such member has not received under the plan, and 

(3) which such member may receive only by making a voluntary 

additional contribution, in an amount determined under the plan, 
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which does not exceed the amount necessary to fund the benefit 

attributable to such service credit. 

Effective for permissive service credit contributions made in limitation years 

beginning after December 31, 1997, such term may, if otherwise provided by the 

plan, include service credit for periods for which there is no performance of service, 

and, notwithstanding clause (B)(2), may include service credited in order to provide 

an increased benefit for service credit which a member is receiving under the plan. 

(C) For purposes of applying the limits in this Section 16.07 only and for 

no other purpose, the definition of compensation where applicable will be 

compensation actually paid or made available during a limitation year, 

except as noted below and as permitted by Treasury Regulations located in 

26 CFR 1.415(c)-2, or successor regulations.  Unless another definition of 

compensation that is permitted by Treasury Regulations Section 1.415(c)-

2, or successor regulation, is specified by the plan, compensation will be 

defined as wages within the meaning of Code Section 3401(a) and all other 

payments of compensation to an employee by an employer for which the 

employer is required to furnish the employee a written statement under 

Code Sections 6041(d), 6051(a)(3) and 6052 and will be determined without 

regard to any rules under Code Section 3401(a) that limit the remuneration 

included in wages based on the nature or location of the employment or the 

services performed (such as the exception for agricultural labor in Code 

Section 3401(a)(2). 

(1) However, for limitation years beginning after December 31, 

1997, compensation will also include amounts that would otherwise 

be included in compensation but for an election under Code Sections 

125(a), 402(e)(3), 402(h)(1)(B), 402(k), or 457(b).  For limitation 

years beginning after December 31, 2000, compensation will also 

include any elective amounts that are not includible in the gross 

income of the employee by reason of Code Section 132(f)(4). 

(2) For limitation years beginning on and after January 1, 2007, 

compensation for the limitation year will also include compensation 
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paid by the later of 2½  months after an employee’s severance from 

employment or the end of the limitation year that includes the date of 

the employee’s severance from employment if: 

a. the payment is regular compensation for services 

during the employee’s regular working hours, or 

compensation for services outside the employee’s regular 

working hours (such as overtime or shift differential), 

commissions, bonuses or other similar payments, and, absent 

a severance from employment, the payments would have 

been paid to the employee which the employee continued in 

employment with the employer; or  

b. the payment is for unused accrued bona fide sick, 

vacation or other leave that the employee would have been 

able to use if employment had continued. 

(3) Back pay, within the meaning of Treasury Regulations Section 

1.415(c) -2(g)(8), shall be treated as compensation for the limitation 

year to which the back pay relates to the extent the back pay 

represents wages and compensation that would otherwise be 

included under this definition. 

(D) Notwithstanding any other provision of law to the contrary, the Board 

may modify a request by a member to make a contribution to the plan if the 

amount of the contribution would exceed the limits provided in Code Section 

415 by using the following methods: 

(1) If the law requires a lump sum payment for the purchase of 

service credit, the Board may establish a periodic payment deduction 

plan for the member to avoid a contribution in excess of the limits 

under Code Sections 415(c) or 415(n). 

(2) If payment pursuant to subparagraph (D)(1) will not avoid a 

contribution in excess of the limits imposed by Code Section 415(c), 

the Board may either reduce the member’s contribution to an amount 

within the limits of that section or refuse the member’s contribution  
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(E) If the annual additions for any member for a plan year exceed the 

limitation under Code Section 415(c), the excess annual addition will be 

corrected as permitted under the Employee Plans Compliance Resolution 

System (or similar IRS correction program). 

(F) For limitation years beginning on or after January 1, 2009, a 

member’s compensation for purposes of this section shall not exceed the 

annual limit under Code Section 401(a)(17). 

 
16.08 Additional Limitation on Pension Benefits.  

Notwithstanding anything herein to the contrary: 

(1) The normal retirement benefit or pension payable to a retiree who 

becomes a Participant of the Plan and who has not previously participated 

in such Plan, on or after January 1, 1980, shall not exceed one hundred 

percent (100%) of average final compensation. However, nothing contained 

in this section shall apply to supplemental retirement benefits or to pension 

increases attributable to cost-of-living increases or adjustments.  

  (2) No Participant shall be allowed to receive a retirement benefit or 

pension which is in part or in whole based upon any service with respect to 

which the Participant is already receiving, or will receive in the future, a 

retirement benefit or pension from a different employer’s retirement system 

or plan. This restriction does not apply to social security benefits or federal 

benefits under Chapter 67, Title 10, U.S. Code. 

 
16.09 Benefit Restoration Plan & Trust 

 (A) An Employer may fund a Benefit Restoration Plan as permitted 

under Code Section 415(m) as specified in this Section 

  (B) Definitions 

 (1) “Information Sheet”: 

is the document executed by the Employer providing specific 

information as to that Employer. 
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 (2) “Participant”: 

means an employee of the Employer who is eligible to receive 

benefits under this Benefit Restoration Plan, under (C). 

(3) “Pensioner”: 
means a former employee of the Employer who is retired and 

receiving retirement benefits. 

(4) “Benefit Restoration Plan”: 
means the provisions of section 16.09, which is hereby established 

for the payment of retirement benefits supplementing the Plan 

benefits as permitted under Code Section 415(m). 

 (5) “Benefit Restoration Plan Year”: 
means the limitation year of the Plan under Code Section 415. 

 (6) “Plan”: 
means the plan identified in the Adoption Agreement which is a 

Florida Municipal Pension Trust Fund Defined Benefit Plan 

maintained by a participating employer, and with respect to which this 

Benefit Restoration Plan will provide supplemental benefits. 

 (7) “Trust”: 
means the trust fund established in subsection (E) (2) of this Benefit 

Restoration Plan, which shall constitute a separate trust fund from the 

trust fund maintained under the Plan. 

 (8) “Board”: 
means the Board of Trustees of the Plan, serving in the separate 

capacity as trustees of this Benefit Restoration Plan. 

 

  (C) PARTICIPATION 

(1) All Participants, Pensioners and Beneficiaries of the Plan 
whose retirement or survivor benefits from that Plan for a Plan Year 
have been limited by Code Section 415 are eligible to participate in 
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this Benefit Restoration Plan, unless excluded by category under the 
terms of the Information Sheet. 

(2) Participation in the Benefit Restoration Plan is automatic.  Any 
Participant, Pensioner or Beneficiary who is eligible for benefits is 
entitled to such benefits without the necessity of enrollment.  
Participation in the Benefit Restoration Plan will cease for any Plan 
Year in which the retirement benefit of a Pensioner or Beneficiary is 
not limited by Code Section 415. 

 
 

  (D) BENEFITS 
 (1) Benefit Amount 

A covered Pensioner or Beneficiary shall receive a monthly benefit 
equal to the difference between the participant’s monthly retirement 
benefit otherwise payable from the Plan prior to any reduction or 
limitation because of Code Section 415 and the actual monthly 
retirement benefit payable from the Plan as limited by Code Section 
415.  The monthly benefit shall be subject to withholding for any 
applicable income or employment taxes. 

 (2) Payment of Benefit 
Benefits under the Benefit Restoration Plan shall be paid only if the 
Pensioner or Beneficiary is receiving retirement benefits from the 
Plan. 

 (3) Form of Benefit 
The form of the benefit paid to a Pensioner or Beneficiary from the 
Benefit Restoration Plan shall be the same payable under the Plan. 
 

 (4) Re-calculation of Benefits 

The maximum benefit under the Plan shall be increased as permitted 
by Internal Revenue Service regulations to reflect cost-of-living 
adjustments above the base period, and from August 1, 2000, the 
benefit paid to any Participant or Beneficiary who is in payment 
status will be adjusted as the first day of each limitation year for the 
increase, if any, in the dollar limitation indexed under section 415(d) 
of the Code. 

 
(E) CONTRIBUTIONS AND FUNDING 
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 (1) Contributions 

(a) The Board, upon the recommendation of the actuary, shall 
determine the required contributions to pay plan benefits in 
accordance with (3) below.  The required contribution for each 
Plan Year shall be the total amount of benefits payable under 
(D) to all Pensioners and Beneficiaries, plus such amount as 
determined by the Board to pay the administrative expenses of 
the Benefit Restoration Plan and the Employer’s share of any 
employment taxes on the benefits paid from the Plan. 

(b) The required contribution as determined by the Board, upon 
the recommendation of the actuary, shall be paid into the Trust 
from an allocation of the Employer contribution amounts paid 
under the Plan. 

 
 (2) Benefit Restoration Plan Trust Fund 

Contributions to the Benefit Restoration Plan shall be deposited in 
the separate Trust established and administered by the Board.  This 
Trust is intended to be exempt from federal income tax under Code 
Sections 115 and 415(m)(1).  The Trust assets shall be subject to 
the claims of general creditors of the Employer in the case of 
bankruptcy. 

 (3) Funding Assets 
The benefit liabilities of the Benefit Restoration Plan shall be funded 
on an as-needed basis.  The Trust established under (2) above shall 
not be accumulated to pay benefits payable in future years.  
Accordingly, any assets of the Trust shall be invested by the Board 
in short-term investments as the Board may determine to assure 
preservation of principal rather than the generation of income. 

 (4) Non-assignability of Benefits 
The benefits payable under this Benefit Restoration Plan may not be 
assigned or alienated, except as otherwise permitted for benefits 
payable by the Plan. 

  (5) Amendment and Termination 
The Employer reserves the right to amend this Benefit Restoration 
Plan at any time.  No modification or amendment of the Benefit 
Restoration Plan shall make it possible for any part of the income or 
assets of the fund to be used for, or diverted to, purposes other than 
for the exclusive benefit of the Participants, Pensioners and 
Beneficiaries, except as set forth in section (2) above. 
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The Employer reserves the right to discontinue or terminate this 
Benefit Restoration Plan in whole or in part.  Upon a termination of 
the Benefit Restoration Plan, the Board shall take such steps as the 
Board determines to be necessary or desirable to comply with 
applicable laws and to apply any remaining assets. 

If, after satisfaction of all liabilities, there is any balance remaining in 
the fund, such balance shall be refunded to the Employer if not 
otherwise prohibited by law. 

 
 

(F) ADMINISTRATION 
 

 
 (1) Benefit Restoration Plan Administration 

The Benefit Restoration Plan shall be administered by the Board.  
The Board shall have the same authority to administer the Benefit 
Restoration Plan as exists for the Plan.  The Board may delegate any 
or all of the Board’s administrative authority. 

 (2) Compliance Authority 
The Board may make modifications to the benefits payable under the 
Benefit Restoration Plan as may be necessary to maintain its 
qualified status under Code Section 415(m). 

 (3) No Liability for Benefits 
Since this Benefit Restoration Plan is not intended to accumulate 
funds, the Benefit Restoration Plan shall not be liable for the payment 
of any benefits except to the extent of funds actually received from 
the Employer and not previously distributed or applied to pay Benefit 
Restoration Plan expenses. 

 (4) This Benefit Restoration Plan shall be construed, administered 
and governed in all respects by the laws of the State of Florida. 

 
 

(G) EFFECTIVE DATES 
 

The Board shall pay benefits under the Benefit Restoration Plan beginning 
on or after the date specified on the Information Sheet. 
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ARTICLE 17 
DISTRIBUTION OF BENEFITS 

 

As of the Effective Date, this Plan shall pay all benefits in accordance with a good faith 

interpretation of the requirements of Code Section 401(a)(9) and the regulations 

promulgated thereunder, as applicable to a governmental plan as defined in Code Section 

414(d).  Notwithstanding any other provision of this Plan to the contrary, a form of retirement 

income payable from this Plan shall satisfy the following conditions: 

 

(A) If the retirement income is payable before the Participant's death, 

(1) It shall either be distributed or commence to the Participant not later than April 

1 of the calendar year following the later of the calendar year in which the 

Participant attains the applicable age required by IRC § 401(a)(9), or the 

calendar year in which the Participant retires; and, 

(2) the benefit shall be paid over the life of the Participant or over the lifetimes of 

the Participant and designated beneficiary and shall be paid over the period 

extending not beyond the life expectancy of the Participant and designated 

beneficiary 

 

Where benefit payments have commenced in accordance with the preceding 

paragraphs and the Participant dies before his entire interest in the Plan has been 

distributed, the remaining portion of such interest in the Plan shall be distributed no 

less rapidly than under the form of distribution in effect at the time of the Participant's 

death. 

 
(B) If the Participant dies before distributions begin, the Participant’s entire interest will 

be distributed, or begin to be distributed, no later than as follows:  

(1)  If the Participant’s surviving spouse is the Participant’s sole designated 

beneficiary, then, except as provided in the adoption agreement, 

distributions to the surviving spouse will begin by December 31 of the 

calendar year immediately following the calendar year in which the 
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Participant died, or by December 31 of the calendar year in which the 

Participant would have attained the applicable age as required under IRC § 

401(a)(9), if later. [See note to Provision 6.08 regarding applicable age 

requirements]  

(2)  If the Participant’s surviving spouse is not the Participant’s sole designated 

beneficiary, then, except as provided in the adoption agreement, 

distributions to the designated beneficiary will begin by December 31 of the 

calendar year immediately following the calendar year in which the 

Participant died.  

(3) If there is no designated beneficiary as of September 30 of the year 

following the year of the Participant’s death, the Participant’s entire interest 

will be distributed by December 31 of the calendar year containing the fifth 

anniversary of the Participant’s death.  

(4) If the Participant’s surviving spouse is the Participant’s sole designated 

beneficiary and the surviving spouse dies after the Participant but before 

distributions to the surviving spouse are required to begin, this subsection 

(B), other than B(1), will apply as if the surviving spouse were the 

Participant.  For purposes of this subsection, unless this provision B(4) 

applies, distributions are considered to begin on the Participant’s required 

beginning date. If this provision B(4) applies, distributions are considered to 

begin on the date distributions are required to begin to the surviving spouse 

under B(4). If distributions under an annuity meeting the requirements of 

this article commence to the Participant before the Participant’s required 

beginning date (or to the Participant’s surviving spouse before the date 

distributions are required to begin to the surviving spouse under B(1)), the 

date distributions are considered to begin is the date distributions actually 

commence. 

 
(C) Direct Transfers of Eligible Rollover Distributions 

 (1) This paragraph applies to distributions made on or after January 1, 1993. 

Notwithstanding any provisions of the Plan to the contrary that would otherwise limit 
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a distributee’s (as defined below) election under this paragraph, a distributee may 

elect, at the time and in the manner prescribed by the Plan Administrator, to have 

any portion of an eligible rollover distribution (as defined below) that is equal to at 

least $500 paid directly to an eligible retirement plan (as defined below) specified by 

the distributee in a direct rollover (as defined below). If an eligible rollover distribution 

is less than $500, a distributee may not make the election described in the preceding 

sentence to rollover only a portion of the eligible rollover distribution. 

 (2) For purposes of this paragraph, the following terms shall have the following 

meanings: 

  (i) An “eligible rollover distribution” is any distribution of all or any portion 

of the balance to the credit of the distributee, except that an eligible rollover 

distribution does not include:  any distribution that is one of a series of 

substantially equal periodic payments (not less frequently than annually) 

made for the life (or life expectancy) of the distributee or the joint lives (or joint 

life expectancies) of the distributee and the distributee’s designated 

beneficiary, or for a specified period of ten years or more;  any distribution to 

the extent such distribution is required under Code Section 401(a)(9), and the 

portion of any distribution that is not included in gross income (determined 

without regard to the exclusion for net unrealized appreciation with respect to 

employer securities); and any other distribution(s) that is reasonably expected 

to total less than $200 during a year.  

 

A portion of a distribution shall not fail to be an eligible rollover distribution 

merely because the portion consists of after-tax employee contributions 

which are not includible in gross income. However, such portion may be 

transferred only to (1) a traditional individual retirement account or annuity 

described in § 408(a) or (b) of the Code (a ―traditional IRA) or a Roth 

individual retirement account or annuity described in § 408A (a ―Roth IRA); 

or (2) to a qualified defined contribution, defined benefit, or annuity plan 

described in § 401(a) or § 403(a) or to an annuity contract described in § 

403(b), if such plan or contract provides for separate accounting for 

Page 109 of 213



 

 
 
DB PLAN RESTATED and AMENDED as of September 21, 2023 

68

amounts so transferred (including interest thereon), including separately 

accounting for the portion of such distribution which is includible in gross 

income and the portion of such distribution which is not so includible. 

 

  (ii) An “eligible retirement plan” is an eligible plan under § 457(b) of the 

Code which is maintained by a state, political subdivision of a state, or any 

agency or instrumentality of a state or political subdivision of a state and 

which agrees to separately account for amounts transferred into such plan 

from this plan, a traditional IRA, a Roth IRA, an annuity plan described in § 

403(a) of the Code, an annuity contract described in § 403(b) of the Code, 

or a qualified defined benefit or defined contribution plan described in § 

401(a) of the Code, that accepts the distributee’s eligible rollover 

distribution. The definition of eligible retirement plan shall also apply in the 

case of a distribution to a surviving spouse, or to a spouse or former spouse 

who is the alternate payee under a qualified domestic relations order, as 

defined in § 414(p) of the Code. 

  (iii) A “distributee” includes an Employee or former Employee.  In addition, 

the Employee’s or former Employee’s surviving spouse is a distributee with 

regard to the interest of the spouse. For distributions occurring in plan years 

beginning after December 31, 2009 (or in any earlier plan year beginning 

after December 31, 2006), a distributee also includes the Participant’s non-

spouse designated beneficiary. In the case of a non-spouse beneficiary, the 

direct rollover may be made only to a traditional IRA or Roth IRA that is 

established on behalf of the designated beneficiary and that will be treated 

as an inherited IRA pursuant to the provisions of § 402(c)(11). Also, in this 

case, the determination of any required minimum distribution under § 

401(a)(9) that is ineligible for rollover shall be made in accordance with 

Notice 2007-7, Q&A 17 and 18, 2007-5 I.R.B. 395. 

  (iv)  A “direct rollover” is a payment by the Plan to the eligible retirement 

plan specified by the distributee. 
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ARTICLE 18 
MISCELLANEOUS PROVISIONS 

 

18.01 Interest of Participants in Plan 

All assets of the Fund shall be held in trust and at no time prior to the satisfaction of all 

liabilities under the Plan with respect to Participants and Beneficiaries, shall any part of the 

corpus or income of the Fund be used for or diverted to any purpose other than for their 

exclusive benefit. No plan amendment or ordinance shall be adopted by the Employer which 

shall have the effect of reducing the then vested accrued benefits of Participants or 

Participants' beneficiaries under the Plan.  

 

18.02 Summary Plan Descriptions 
The Summary Plan Description outlining the provisions of this Plan was designed only to 

give a brief description of the benefit provided and does not include all the provisions or 

exclusions in the Plan Document.  If the Summary Plan Description disagrees with the Plan 

herein in any way, the Plan Document will govern. 

 

18.03 Gender and Number 
Wherever any words are used in the masculine, feminine or neutral gender, they shall be 

construed as though they were also used in another gender in all cases where they would 

apply.  Whenever any words are used herein in the singular or plural form, they shall be 

construed as though they were also used in the other form in all cases where they would 

apply. 

 

18.04 Headings and References 
All headings and references to sections, subsections, paragraphs, etc., in this Plan are 

inserted for convenience only and shall not affect the construction or interpretation of this 

Plan.18.05 Benefit Improvements  

Benefit improvements which, in the past, have been provided for by amendments to the 

Plan adopted by the Employer by ordinance or resolution, and any benefit improvements 
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which might be made in the future, shall apply prospectively and shall not apply to 

Participants who terminate employment or who retire prior to the effective date of any 

ordinance or resolution adopting such benefit improvements, unless such ordinance or 

resolution specifically provides to the contrary. 

 

18.06  Procedure for Unclaimed Benefit 
If the Board is unable, within three years after any benefit becomes due to a Participant or 

Beneficiary under the Plan, to authorize payment because the identity or whereabouts of 

such person cannot be ascertained, the Board may direct that such benefit and all further 

benefits with respect to such person shall be forfeited and all liability for the payment thereof 

shall terminate.  

 

18.07 Qualified Military Service: 
Notwithstanding any provision of this Plan to the contrary, contributions, benefits, and 

service credit with respect to qualified military service will be provided in accordance with § 

414(u) of the Code.  To the extent that the definition of “credited service” sets forth 

contribution requirements that are more favorable to the participants than the minimum 

compliance requirements, the more favorable provisions shall apply. 

 

Consistent with the Heroes Earning Assistance and Relief Tax (HEART) Act, a deceased 

person’s period of qualified military service will be credited service under the Plan. 

 

If a Participant dies while engaged in qualified military service, the Participant’s beneficiaries 

shall be entitled to any benefits the Participant would have been entitled to as if the 

Participant had resumed employment immediately prior to his or her death in accordance 

with the Heroes Earning Assistance and Relief Tax (HEART) Act, and any regulations 

promulgated thereunder. 

 

18.08 Domestic Relations Order Submission: 
(A) Prior to the entry of any domestic relations order which affects or purports to affect 

the Fund’s responsibilities in connection with the payment of benefits, that order should 

Page 112 of 213



 

 
 
DB PLAN RESTATED and AMENDED as of September 21, 2023 

71

be submitted through the Fund’s administrator for review as to whether the Fund may 

honor it. 

(B) If the domestic relations order is not submitted to the administrator for review prior 

to entry, and the Fund is ordered to take action that it may not legally take, and the Fund 

expends administrative or legal fees in resolving the matter, the Participant who submitted 

the domestic relations order will be required to reimburse the Fund its expenses in 

connection with the order. 

(C) The administrator may develop rules or regulations concerning what the Fund will 

consider to determine if a domestic relations order may be complied with by the Fund. 

 
18.09  Prohibited Transaction 
Effective January 1, 1989, the Board may not engage in any transaction prohibited under 

Section 503(b) of the Code. 

 

18.10  Qualification of Plan 
It is intended that this plan shall constitute a qualified public pension plan under the 

applicable provisions of the Code for a qualified plan under Code Section 401(a) and a 

governmental plan under Code Section 414(d), as now in effect and as may be amended 

from time to time.  Any modification or amendment of this Plan may be made retroactively, 

if necessary or appropriate to maintain qualification. 

 

18.11  Plan Amendments 
The Employer acknowledges the FMPTF Defined Benefit Plan document may be 

amended from time to time by the FMPTF Master Trustee to comply with applicable 

federal or state laws or regulations, and to make ministerial or administrative changes to 

the Plan, without the consent of the Employer or of Participants or any Beneficiaries 

thereof.  Any amendment of the Plan, made in accordance with this provision, may be 

made retroactively, if deemed necessary or appropriate by the FMPTF Master Trustee.  

A copy of any Plan amendment shall be delivered to the Plan administrator, and the Plan 

shall be amended in the manner and effective as of the date set forth therein, and the 

Employers, Employees, Participants and Beneficiaries shall be bound by the amendment.  
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The FMPTF Master Trustee shall not make any amendment to benefits under the Plan 

unless the amendment is necessitated to comply with applicable federal or state laws or 

regulations.  Employers shall receive copies of any Plan amendments made by the 

FMPTF Master Trustee. 
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ARTICLE 19 
REPEAL OR TERMINATION OF PLAN 

 

(A) This Plan and Fund may be modified, terminated, or amended, in whole or in part at 

any time by the Employer; provided that if this Plan or any subsequent ordinance or 

resolution shall be amended or repealed in its application to any person benefiting 

hereunder, the amount of benefits which at the time of any such alteration, amendment, or 

repeal shall have accrued to the Participant or beneficiary shall not be affected thereby, 

except to the extent that the assets of the Fund may be determined to be inadequate. 

 

(B) If this Plan shall be repealed, or if contributions to the Plan are discontinued, or if 

there is a transfer, merger or consolidation of government units, services or functions as 

provided in Chapter 121, Fl. Stat., the Board shall continue to administer the Plan in 

accordance with the provisions of this Plan, for the sole benefit of the then Participant’s, any 

beneficiaries then receiving retirement allowances, and any future persons entitled to 

receive future benefits.  In the event of repeal, termination or permanent discontinuance of 

contributions due to transfer, merger or consolidation of government units, services or 

functions, or for any other reason, there shall be full vesting (100%) of benefits accrued to 

date of repeal and the assets of the Plan shall be allocated as follows: 

 

(C) General Employees 

Benefits for General Employees shall be distributed in an equitable manner to provide 

benefits on a proportionate basis to the persons so entitled in accordance with the provisions 

of this Plan. The following shall be the order of priority for purposes of allocating the assets 

of the Plan as of the date of repeal of this Plan, or if contributions to the Plan are discontinued 

with the date of such discontinuation being determined by the Employer. 

 
(1) Apportionment shall first be made in respect of each retired Participant 

receiving a retirement or disability benefit hereunder on such date, each person 

receiving a benefit on such date on account of a retired or disabled (but since 

deceased) Participant, and each Participant who has, by such date, become eligible 
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for normal retirement but has not yet retired, an amount which is the actuarial 

equivalent of such benefit, based upon the actuarial assumptions in use for purposes 

of the most recent actuarial valuation, provided that, if such asset value be less than 

the aggregate of such amounts, such amounts shall be proportionately reduced so 

that the aggregate of such reduced amounts will be equal to such asset value. 

 
(2) If there be any asset value remaining after the apportionment under paragraph 

1, apportionment shall next be made in respect of each Participant in the service of 

the Employer on such date who has completed at least ten (10) Years of Credited 

Service and who is not entitled to an apportionment under paragraph 1, in the amount 

required to provide the Actuarial Equivalent, as described in paragraph 1 above, of 

the accrued Normal Retirement Benefit, based on the Credited Service and Salary 

as of such date, and each vested former Participant then entitled to a deferred benefit 

who has not, by such date, begun receiving benefit payments, in the amount required 

to provide said Actuarial Equivalent of the accrued Normal Retirement Benefit, 

provided that, if such remaining asset value is less than the aggregate of the amounts 

apportioned hereunder, such latter amounts shall be proportionately reduced so that 

the aggregate of such reduced amounts will be equal to such remaining asset value. 

 
(3) If there be any asset value after the apportionments under paragraph 1 and 2 

above, apportionment shall be made in respect of each Participant in the service of 

the Employer on such date who is not entitled to an apportionment under paragraphs 

1 and 2 above in the amount equal to Participant's Accumulated Contributions, 

provided that, if such remaining asset value be less than the aggregate of the 

amounts apportioned hereunder, such latter amount shall be proportionately reduced 

so that the aggregate of such reduced amounts will be equal to such remaining asset 

value. 

 
(4) If there be any asset value remaining after the apportionments under 

paragraphs 1, 2, and 3 above, apportionment shall lastly be made in respect of each 

participant included in paragraph 3 above to the extent of the Actuarial Equivalent, 
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as described in paragraph 1 above, of the accrued Normal Retirement Benefit, less 

the amount apportioned in paragraph 3 above, based on the Credited Service and 

Average Final Compensation as of such date, provided that, if such remaining asset 

value be less than the aggregate of the amounts apportioned hereunder, such 

amounts shall be reduced so that the aggregate of such reduced amounts will be 

equal to such remaining asset value. 

 
(5) In the event that there be asset value remaining after the full apportionment 

specified in paragraphs 1, 2, 3, and 4 above, such excess shall be returned to the 

Employer, less return of the State's contributions to the State if applicable, provided 

that, if the excess is less than the total contributions made by the Employer and the 

State to the date of termination such excess shall be divided proportionately to the 

total contributions made by the Employer and the State. 

 

The allocation of the Fund provided for in this subsection may, as decided by the 

Board and the Employer be carried out through the purchase of insurance company 

contracts to provide the benefits determined in accordance with this subsection.  The 

Fund may be distributed in one sum to the persons entitled to said benefits or the 

distribution may be carried out in such other equitable manner as the Board and the 

Employer may direct. The Trust may be continued in existence for purposes of 

subsequent distributions. 

  

(6) After all the vested and accrued benefits provided hereunder have been paid 

and after all other liabilities have been satisfied, then and only then, shall any 

remaining funds be reverted to of the Employer. 

 

(D) Police Officers and Firefighters 
Benefits for Police Officers and Firefighters for plans participating in Chapters 175 or 185, 

Fl. Stat., shall be distributed in accordance with the following procedure: 
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(1) The Board shall determine the date of distribution and the asset value required 

to fund all the nonforfeitable benefits, after taking into account the expenses of 

such distribution. The Board shall inform the Employer if additional assets are 

required, in which event the Employer shall continue to financially support the plan 

until all nonforfeitable benefits have been funded. 

 

(2) The Board shall determine the method of distribution of the asset value, that is, 

whether distribution shall be by payment in cash, by the maintenance of another 

or substituted trust fund, by the purchase of insured annuities, or otherwise, for 

each participant entitled to benefits under the plan as specified in paragraph (3). 

 

(3) The Board shall distribute the asset value as of the date of termination in the 

manner set forth in this subsection, on the basis that the amount required to 

provide any given retirement income shall mean the actuarially computed single-

sum value of such retirement income, except that if the method of distribution 

determined under paragraph (2) involves the purchase of an insured annuity, the 

amount required to provide the given retirement income shall mean the single 

premium payable for such annuity. The actuarial single-sum value may not be less 

than the employee’s accumulated contributions to the plan, with interest if provided 

by the plan, less the value of any plan benefits previously paid to the employee. 

 

(4) If in the event that there is asset value remaining after the full distribution as 

specified in paragraph (3), and after the payment of any expenses incurred with 

such distribution, such excess shall be returned to Employer, less return to the 

state of the state’s contributions, provided that, if the excess is less than the total 

contributions made by the Employer and the state to date of termination of the 

plan, such excess shall be divided proportionately to the total contributions made 

by the Employer and the state. 
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ARTICLE 20 
EXEMPTION FROM EXECUTION, NON-ASSIGNABILITY 

 
The pensions, annuities, or any other benefits accrued or accruing to any person under the 

provisions of this Plan, the Accumulated Contributions and the assets in the Fund created 

under this Plan are exempt from any state, county or municipal tax of the state and shall not 

be subject to execution, attachment, garnishment or any legal process whatsoever and shall 

be unassignable. 
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ARTICLE 21 
FORFEITURE OF PENSION: CONVICTION AND FORFEITURE 

 
Any Participant who is convicted of the any of the following offenses committed prior to 

retirement, or whose employment is terminated by reason of his admitted commission, aid 

or abetment of the following specified offenses, shall forfeit all rights and benefits under this 

Plan, except for the return of his Accumulated Contributions as of the date of termination. 

 
(A)  Specified offenses are as follows: 

(1) the committing, aiding or abetting of an embezzlement of public funds; 

(2) the committing, aiding or abetting of any theft by a public officer or 

employee from the employer; 

(3) bribery in connection with the employment of a public officer or 

employee; 

(4) any felony specified in Chapter 838, Florida Statutes; 

(5) the committing of an impeachable offense. 

 (6)  the committing of any felony by a public officer or employee who 

willfully and with intent to defraud the public or the public agency, for which he 

acts or in which he is employed, of the right to receive the faithful performance 

of his duty as a public officer or employee, realizes or obtains or attempts to 

obtain a profit, gain, or advantage for himself or for some other person through 

the use or attempted use of the power, rights, privileges, duties or position of 

his public office or employment position. 

(7) the committing on or after October 1, 2008, of any felony defined in 

Section 800.04, Florida Statutes, against a victim younger than sixteen (16) 

years of age, or any felony defined in Chapter 794, Florida Statutes, against 

a victim younger than eighteen (18) years of age, by a public officer or 

employee through the use or attempted use of power, rights, privileges, 

duties, or position of his or her office or employment position. 
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 (B) Conviction shall be defined as follows:  An adjudication of guilt by a court of 

competent jurisdiction; a plea of guilty or a nolo contendere; a jury verdict of guilty 

when adjudication of guilt is withheld and the accused is placed on probation; or a 

conviction by the Senate of an impeachable offense. 

  
 (C)  Court shall be defined as follows:  any state or federal court of competent 

jurisdiction, which is exercising its jurisdiction to consider a proceeding involving the 

alleged commission of a specified offense.  Prior to forfeiture, the Board shall hold a 

hearing on which notice shall be given to the Participant whose benefits are being 

considered for forfeiture.  Said Participant shall be afforded the right to have an 

attorney present.  No formal rules of evidence shall apply, but the Participant shall 

be afforded a full opportunity to present his case against forfeiture. 

 

(D) Any Participant who has received benefits from the Plan in excess of his 

Accumulated Contributions after Participant's rights were forfeited pursuant to this 

section shall be required to pay back to the Fund the amount of the benefits received 

in excess of his Accumulated Contributions. The Board may implement all legal 

action necessary to recover such funds. 

 

(E) As provided in the Florida Statutes, it is unlawful for a person to willfully and 

knowingly make, or cause to be made, or to assist, conspire with, or urge another to 

make, or cause to be made, any false, fraudulent, or misleading oral or written 

statement or withhold or conceal material information to obtain any benefit from the 

Plan.  A person who commits a crime is punishable as provided in Section 775.082 

or Section 775.083, Florida Statutes. 

 

(F) In addition to any applicable criminal penalty upon conviction for a violation 

described in subsection (E), a Participant or Beneficiary of the Plan may, in the 

discretion of the Board, be required to forfeit the right to receive any or all benefits to 

which the person would be otherwise be entitled under the Plan.  For purposes of 
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this subsection (F) “conviction” means a determination of guilt that is the result of a 

plea or trial, regardless of whether adjudication is withheld. 
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ARTICLE 22 
PENSION VALIDITY 

 
 
The Board shall have the power to examine and investigate into the facts upon which any 

pension shall heretofore have been granted under any prior or existing law, or shall hereafter 

be granted or obtained erroneously, fraudulently or illegally for any reason.  The Board is 

empowered to purge the pension rolls or correct the pension amount of any person 

heretofore granted a pension under prior or existing law or any person hereafter granted a 

pension under this Plan if the same is found to be erroneous, fraudulent or illegal for any 

reason, and to reclassify any person who has heretofore under any prior or existing law 

been or who shall hereafter under this Plan be erroneously, improperly or illegally classified.  

Any overpayments or under payments shall be corrected and paid or repaid in a reasonable 

manner determined by the Board. 
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ARTICLE 23 
SIGNATORIES 

 

 

 This agreement is effective on the date specified in the Adoption 
 Agreement. 
 

 

 

            

EMPLOYER 
 
            

AUTHORIZED SIGNATURE 
 
            

TITLE 
 
            

      DATE 
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EXHIBIT A 
 

MASTER TRUST AGREEMENT (INCLUDING INVESTMENT POLICY) 
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EXHIBIT B 
 

ACTUARIAL EQUIVALENT 
 

 
 Actuarial Equivalent for benefit calculations under the Plan: 
 
  Actuarial Equivalent shall mean a benefit of equivalent current value to the 

benefit that would otherwise have been provided to the Participant.  At the 
time of calculation of the actuarially equivalent benefit, the calculation shall 
not include possible future benefit increases which have not been adopted 
by the Employer and which are not in effect as of the calculation date.  
Actuarial equivalence will be based on an interest or discount rate and 
mortality table as set forth in this paragraph.  The interest rate will be equal 
to the post-retirement rate of interest that was used to determine the 
minimum funding requirement pursuant to Chapter 112, Florida Statutes, 
for the plan year that precedes the plan year during which the benefit is 
being determined. The mortality table will be the unisex mortality table that 
is promulgated by the Commissioner from time to time for purposes of 
determining lump sum values pursuant to Code section 417(e)(3).  
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FLORIDA MUNICIPAL PENSION TRUST FUND 

INVESTMENT POLICY 
Amended and Restated As of June 8, 2023  

 
 
I. AUTHORITY 

 
The Master Trust Agreement originally made as of the 16th day of December, 1983, and as 

amended and restated most recently as of November 29, 2018, by and between all parties who are 
now or may hereafter become members of the Florida Municipal Pension Trust Fund (“FMPTF” 
or the “Master Trust Fund”) and the individuals named as Master Trustees pursuant to Section 109 
of the Master Trust Agreement and their successors (such trustees collectively referred to as the 
“Master Trustees”).  The Master Trust Agreement provides that the Master Trustees have the 
exclusive authority and discretion to manage and control the assets of the Master Trust Fund 
according to the provisions herein.  Except as otherwise defined herein, the capitalized terms in 
this policy shall have the same meaning as such terms have in the Master Trust Agreement. 
Notwithstanding any provisions of this Investment Policy to the contrary, including but not limited 
to provisions in Sections II, III, IV, VI, VII, IX, X, XIII, and XIV, investment options selected by 
Participating Employers under Open Architecture Investment are exempt from the provisions of 
this Investment Policy.  Participating Employers who select Open Architecture Investment are 
responsible for selecting and overseeing investment options for Participating Employees, 
Beneficiaries, and Alternate Payees which includes, among other matters, establishing default 
investment option(s), and which may also include establishing an investment policy, asset classes, 
and desired performance results. 
 
II. PURPOSE  
 

The purpose of the Master Trust Fund is to collectively manage the investment of the assets 
of the Plans of participating Florida governments. The Master Trust Fund operates as a non-profit, 
tax-exempt entity that provides professional and cost-effective investment and administrative 
services for all types of retirement plans. 
 

The Master Trustees have established the herein investment policy and portfolio guidelines 
to assist the Administrator in the administration of the assets of the Master Trust Fund; to guide 
the investment managers in structuring portfolios consistent with the Master Trust Fund’s desired 
performance results and an acceptable level of risk; and to assure the Master Trust Fund assets are 
managed in a prudent fashion.   
 

Except for the selection and oversight of investment options under Open Architecture 
Investment, this policy is applicable to all funds, assets and properties under the control of the 
Master Trustees and to all consultants, agents, and staff responsible to the Master Trustees. 
 
III. DUTIES AND RESPONSIBILITIES 
 

A. Administrator.  Under the direction of the Master Trustees, it shall be the 
responsibility of the Administrator to supervise and administer the Master Trust Fund’s investment 
program pursuant to a written agreement between the Master Trust Fund and the Administrator, 
including, but not limited to, the following: 
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1. Supervise and coordinate the activities of qualified investment management 

firms, dealers, brokers, issuers, custodians, consultants and other investment advisors in 
keeping with this investment policy. 

 
2. Provide advice and assistance in the administration and operation of the 

Master Trust Fund’s investment program. 
 
3. Establish accounting systems and procedures for the safekeeping, disposal 

of and recording of all investment assets held or controlled by the Master Trust Fund 
including the establishment of appropriate internal controls as required. 

 
4. Assist in the design, development, operation, review and evaluation of the 

Master Trust Fund’s investment program for compliance with this policy. 
 
5. Advise the Master Trustees as to recommendations relative to amendments 

to this policy. 
 
6 Inform the Master Trustees of unaddressed concerns with the Master Trust 

Fund’s investment program. 
 
7. Immediately notify the Master Trustees of any event or of any information 

that may have a severe and adverse effect on the Master Trust Fund’s investment program 
under the provisions of this policy. 
 
B. Investment Managers.  Under the direction of the Master Trustees and subject to 

an applicable written investment management agreement, the duties and responsibilities of the 
investment managers for the Master Trust Fund shall include, but not be limited to, the following: 
 

1. Will have full discretion in the management of assets allocated to the 
investment managers, subject to the overall investment policy and guidelines set by the 
Master Trustees. 

 
2. Serve as fiduciaries responsible for specific securities decisions. 
 
3. Will abide by duties, responsibilities and guidelines detailed in any specific 

investment manager agreement. 
 

C. Custodian. Under the direction of the Master Trustees and subject to an applicable 
written custodial agreement, the duties and responsibilities of the Custodian shall include, but not 
be limited to, the following: 
 

1. Accepts possession of securities for safekeeping; collects and disburses 
income; collects principal of sold, matured or called items; provides periodic accounting 
statements; and processes and maintains securities lending program. 

 
2. Meets as required with the Master Trustees and provides reports relative to 

the status of the Master Trust Fund. 
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3. In a timely fashion, forwards and transmits to the appropriate investment 
managers all proxies related to equity securities held in an account. 

 
4. Will abide by duties, responsibilities and guidelines detailed in any specific 

custodial agreement. 
 

D. Performance Monitoring Consultant (Investment Consultant).  Under the 
direction of the Master Trustees and subject to an applicable written investment consulting 
agreement, the duties and responsibilities of the investment consultant shall include, but not be 
limited to, the following: 

 
1. Assists the Master Trustees in developing investment policy guidelines, 

including asset class choices, asset allocation targets and risk diversification. 
 
2. Provides the Master Trustees with objective information on a broad 

spectrum of investment management specialists and helps construct a portfolio 
management team of superior investment managers. 

 
3. Monitors the performance of the investment managers and provides regular 

quarterly reports to the Master Trustees, which will aid the Master Trustees in carrying out 
the intent of this policy. 

 
4. Reports conclusions and recommendations to the Master Trustees as 

required. 
 
5. Evaluates and makes recommendations, as needed, on portfolio 

management. 
 
6. Evaluates and makes recommendations, as needed, on other areas of 

investment, such as real estate, foreign securities or venture capital. 
 
7. Will abide by duties, responsibilities and guidelines detailed in any specific 

investment consulting agreement. 
 
IV. INVESTMENT AND FIDUCIARY STANDARDS 
 

The standard of prudence to be used by investment advisors, money managers or other 
qualified parties or individuals with contracted investment responsibilities with the Master Trust 
Fund (the “Managers”) shall be the “prudent person”, which provides that the investments of the 
Master Trust Fund shall be made with the judgment and care under the circumstances then 
prevailing which persons of prudence, discretion and intelligence exercise in the management of 
their own affairs, not in regard to speculation but in regard to the permanent disposition of the 
invested Master Trust Fund assets considering the probable income, total return and probable 
safety of these Master Trust Fund investments.  Managers shall adhere to the fiduciary standards 
set forth in the Employee Retirement Income Security Act of 1974 at 29 U.S.C. s. 1104(a)(1)(A) 
through (C).  Individuals, acting in accordance with established procedures and exercising due 
diligence, shall be relieved of personal responsibility for an individual security’s credit risk or 
market price changes, provided deviations from expectations are reported in a timely fashion and 
appropriate action is taken to minimize any investment losses. 
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Any individual who is involved in the investment process shall refrain from personal 

business activity that could conflict with proper execution of the investment program, or which 
could impair their ability to make impartial investment decisions.  Managers shall have a written 
policy which addresses the disclosure of potential conflict-of-interests which shall be submitted to 
the Administrator upon request.  Managers shall also disclose to the Administrator any material 
financial/investment position or finding which may be contrary to this policy or otherwise related 
to the performance of the Master Trust Fund’s portfolio.  Any adverse findings of the U.S. 
Department of Labor or the Securities and Exchange Commission regarding a Manager or its 
financial activities shall be brought to the immediate attention of the Master Trustees by the 
Administrator once the Administrator is notified. 
 

Before engaging in any investment transactions with the Master Trust Fund, a Manager 
shall have submitted to the Administrator a signed certification from a duly authorized 
representative attesting that the individuals responsible for the Master Trust Fund’s account have 
reviewed and shall comply with this investment policy and that they agree to undertake reasonable 
efforts to preclude imprudent transactions involving the assets of the Master Trust Fund. 
 
V. INTERNAL CONTROLS 
 

The Master Trustees require that the Administrator and any other designees establish a 
system of internal controls which shall be in writing.  These controls shall be reviewed by 
independent certified public accountants as part of any required periodic financial statement audit.  
The internal controls should be designed to prevent losses of the Master Trust Fund which might 
arise from fraud, error, misrepresentation by third parties, or imprudent actions by the Master 
Trustees, Administrator or other designees. 
 
VI. BROKERAGE AND BID REQUIREMENT 

 
Managers shall use their best efforts to ensure that portfolio transactions are placed on a 

best execution basis.  The Master Trustees intend to utilize recapture commissions when it does 
not interfere with best execution, solely at the discretion of the investment managers.  Managers 
are required to, on a quarterly basis, report all brokerage transactions and reasons for using brokers 
to the Master Trustees.  The Managers shall competitively bid securities in question when feasible 
and appropriate.  Except as otherwise required by law, the most economically advantageous bid 
must be selected. 
 
VII. PROXY VOTING 
 

Responsibility for the voting of proxies shall be with the Master Trustees.  The Master 
Trustees may exercise the right to assign this responsibility to the investment managers.  Since 
proxy votes may be considered an asset of the Master Trust Fund, the assignment of voting proxies 
shall be exercised solely in the interest of the participants and beneficiaries of the Master Trust 
Fund, and for the exclusive purpose of providing benefits to participants and beneficiaries. 
Documentation related to the handling and voting of proxies will be reported to the Master Trustees 
on a quarterly basis. 
 

The Master Trustees may (but are not required to) solicit Participating Employees’ 
instructions as to the voting of a Master Trust Fund investment for their benefit.  In so doing, the 
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Master Trustees may solicit instructions from only those Participating Employees whose Plan 
accounts held the applicable investment on the record date fixed by the investment issuer.  To the 
extent that the Administrator receives proper instructions from these Participating Employees, the 
Master Trustees shall vote the Master Trust Fund’s rights in accordance with the instructions.  To 
the extent of the Master Trust Fund’s rights for which Participating Employees did not give proper 
instructions, the Master Trustees may vote in their discretion. 
 
 
VIII. CONTINUING EDUCATION 
 

The Master Trust Fund acknowledges the importance of continuing education for Master 
Trustees.  To that end, the Master Trustees shall attend appropriate educational conferences in 
connection with their duties and responsibilities as Master Trustees. 
 
IX. REPORTING AND PERFORMANCE MEASUREMENT 
 

The Administrator shall submit to the Master Trustees a quarterly investment report with 
information sufficient to provide for a comprehensive review of investment activity and 
performance for the quarter.  Performance shall be measured against appropriate indices identified 
by the Master Trustees for each investment category.   This report shall summarize recent market 
conditions, economic developments and anticipated investment conditions.  The report should also 
summarize the investment strategies employed in the most recent quarter, and describe the 
portfolio in terms of investment securities, maturities, risk characteristics, adherence to guidelines 
and other relevant features. 
 

Managers shall provide timely transaction and performance data to record and document 
investment activity, including asset valuation, yield and total return data and such other relative 
performance data of the Master Trust Fund’s portfolio on a periodic basis as may be reasonably 
requested by the Administrator. 

 
The Administrator, Managers and other contracted parties shall provide to the Master Trust 

Fund’s auditor such verifications or reports as are required for the purpose of developing and 
supporting the annual financial statements of the Master Trust Fund and the footnotes thereto. 

 
Managers shall provide immediate written and telephonic notice to the Administrator of 

any significant event relating to the Master Trust Fund, specifically but not limited to the 
resignation, termination or incapacity of any senior personnel of any Manager. 
 
X. RISK AND DIVERSIFICATION 
 

The Master Trustees will monitor the return per unit of risk (as measured by the standard 
deviation of quarterly returns) of the Master Trust Fund’s assets on an ongoing basis, with each 
Manager’s contribution being reviewed independently and as to its impact on the overall Master 
Trust Fund’s investment return and volatility of results over time.  Each Manager’s contribution 
will be measured against similar data for appropriate benchmarks. 

 
Investment guidelines and monitoring will provide controls for identifying and limiting 

risk of loss from over concentration of assets invested in a specific maturity, with a single issuer, 
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in like instruments, or dealers or through utilization of intermediaries for purchase and sale of 
investments.  

 
Risk and diversification strategies shall be reviewed and revised, if necessary, on a regular 

basis in light of the current and projected market condition and the Master Trust Fund’s needs. 
 
Assets in the Master Trust Fund shall be diversified among equities, fixed income and real 

estate to minimize overall portfolio risk consistent with the level of expected return and thereby 
improve the long-term return potential of the Master Trust Fund’s assets.  The Master Trustees 
reserve the right to add additional diversification by retaining multiple Managers or portfolios, 
upon Master Trustee approval and amendment to this policy, to further minimize portfolio risk or 
to maintain the level of expected return. 
 

Managers shall be selected to fulfill a particular diversifying role within the Master Trust 
Fund’s overall investment structure.  It is the express intent of the Master Trustees to grant each 
Manager substantial discretion over the assets under its control.  
 
XI. CUSTODIAN 
 

The Custodian shall hold all actively managed or non-indexed assets of the Master Trust 
Fund.  The Custodian will operate in accordance with a separate agreement with the Master 
Trustees.  All securities shall be held with a third party, and all securities purchased by, and all 
collateral obtained by the Master Trustees shall be properly designated as an asset of the Master 
Trustees.  No withdrawal of securities, in whole or in part, shall be made from safekeeping except 
by the Master Trustees or their designee.  Securities transactions between a broker-dealer and the 
custodian involving purchase or sale of securities by transfer of money or securities must be made 
on a “delivery versus payment” basis, if applicable, to ensure that the Custodian will have the 
security or money, as appropriate, in hand at the conclusion of the transaction.   
 
XII. DEFINED BENEFIT PLAN SPECIFICATIONS 
 

These provisions relate to the investment of the assets of the Defined Benefit Pension Plan 
Trust and the portion of the Other Post-Employment Benefit Plan Trust relating to other post-
employment benefit plans that are defined benefit plans. 

 
A. Investment Objective and Expected Annual Rate of Return.  The primary 

objective is to seek long-term growth of capital and income consistent with conservation of capital.  
Necessary liquidity will be maintained to meet payout requirements.  Emphasis is placed on 
achieving consistent returns and avoiding extreme volatility in market value.  

 
As of October 1 of each year, the individual members of the FMPTF will annually 

determine for their defined benefit plans the total expected annual rate of return for the current 
year, for each of the next several years and for the long-term thereafter.  This determination must 
be filed promptly with the Department of Management Services, the Administrator, Master 
Trustees, and the actuaries, if any, for the Plans.   
 

B. Asset Allocation and Portfolio Composition.  Assets of the Master Trust Fund 
shall be invested in a diversified portfolio consisting of equity and debt.  Although cash is not 
included in the asset allocation of the Master Trust Fund, surplus cash flows, additional 
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contributions and Manager cash will be utilized to pay obligations of the Master Trust Fund and 
periodic re-balancing of the assets.   The Master Trust Fund may consider investments in other 
asset classes which offer potential enhancement to total return at risks no greater than the exposure 
under the initially selected asset classes. 

 
From time to time the Master Trustees will adopt asset allocation strategies within the 

ranges specified below: 
 

   Maximum Target Limitation 
Equities  70% at market 

 
The Master Trustees may employ an independent consultant to perform an annual, or more 

frequent, Asset Allocation Report that will include, but not be limited to, a strategic analysis and 
report on asset allocation investments between different types of investments and appropriate 
changes to the percentages therein.  This study will be used to assist the Master Trustees in the 
determination of the appropriate investment allocation to maximize the return and minimize the 
risk to the pooled assets of the Master Trust Fund.  This study may include a recommendation to 
add or delete asset classes as is warranted by the risk/reward analysis and by Master Trustees’ 
approval. 
 

The Master Trustees are not bound by acceptance or denial of recommendations presented 
in conjunction with the Asset Allocation Report.  
 

It is not the intention of the Master Trust Fund to become involved in the day-to-day 
investment decisions.  Therefore, the Administrator is authorized by this policy to make asset 
allocation decisions to reallocate or redirect either contributions or the investments held by the 
Master Trust Fund in order to take advantage of changing market conditions.  Any tactical 
allocation that will cause the allocation of the investment classes to vary from the approved 
strategic allocation percentages of any asset class by more than 10% requires approval by the Chair 
of the Master Trustees. 
 

The Administrator will report to the Master Trustees at their quarterly meetings on the 
tactical and re-balancing allocation decisions made during the prior quarter.   
 

C. Maturity and Liquidity.  The Master Trust Fund shall provide sufficient liquidity 
to meet any required payment.  
 

D. Authorized Investments.  In an effort to accomplish the objectives of the Master 
Trust Fund, this policy identifies various authorized investment instruments, issuer diversification, 
maturity constraints, investment ratings and liquidity parameters.   The following are authorized 
investments: 
 

1. Repurchase agreements which are purchased only from dealers authorized by 
the Master Trustees and may only involve the sale and repurchase of securities authorized 
for purchase by this investment policy.  Maximum maturity at purchase shall not exceed 180 
days with a total average maturity, at any point in time, for all repurchase agreements held 
of not greater than 60 days. 
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2. Direct obligations of the United States Treasury including bills, notes, bonds 
and various forms of Treasury zero-coupon securities. 
 

3. Any authorized investments purchased by or through the State Board of 
Administration or the Office of the State Treasurer and held on behalf of the Master Trust 
Fund in a commingled pool or separate account. 

 
4. Commercial paper issued in the United States by any corporation, provided 

that such instrument carries a rating of A1/P1 (or comparable rating) as provided by two of 
the top nationally recognized statistical rating organization; and that the corporation’s long 
term debt, if any, is rated at least A1/A+ by a nationally recognized statistical rating 
organization or, if backed by a letter of credit (“LOC”), the long term debt of the LOC 
provider must be rated at least AA (or a comparable rating) by at least two of the nationally 
recognized statistical rating agencies publishing ratings for financial institutions.  The 
maximum maturity shall not exceed 270 days from the time of purchase. 
 

5. Banker’s acceptances issued within the U.S. by institutions with a long term 
debt rating of at least AA or short term debt rating of P1 (or comparable ratings), as provided 
by one nationally recognized statistical rating organization.   Exceptions to the above may be 
approved by the Administrator from time to time and reported to the Master Trustees.  The 
invested account of a Manager may own no more than 5% of the portfolio in banker’s 
acceptances issued by any one depository institution at one time.  Maximum maturity shall 
not exceed 270 days from the time of purchase. 
 

6. Nonnegotiable Certificates of Deposit issued by Florida Qualified Public 
Depositories as identified by the State Treasurer’s office and/or negotiable certificates of 
deposit issued in U.S. dollars by institutions, provided such institution carries a short term 
rating of at least A1/P1 (or comparable rating) and a long term rating of a least A (or 
comparable rating) as provided by two of the top nationally recognized rating agencies.  The 
invested account of a Manager may own no more than $5,000,000 in certificates of any one 
depository institution at one time.  Maximum maturity on any certificate shall be 2 years. 

 
7. Obligations of the agencies or instrumentalities of the federal government, 

including, but not limited to, the Federal Home Loan Mortgage Corporation, Federal 
National Mortgage Association, Federal Home Loan Banks, Federal Farm Credit Banks, 
Student Loan Marketing Association and the Resolution Master Trust Funding Corporation.  
 

8. Money market mutual master trust funds as defined and regulated by the 
Securities Exchange Commission.  Money market master trust funds will be limited to 
monies held by trustees, paying agents, safekeeping agents, etc. as a temporary investment 
to facilitate relationships as delineated above. 

 
9. Mortgage obligations guaranteed by the United States government and 

sponsored agencies or instrumentalities including but not limited to the Government National 
Mortgage Association, the Federal National Mortgage Association and the Federal Home 
Loan Mortgage Corporation.  Mortgage-backed securities, including mortgage-pass through 
securities and collateralized mortgage obligations (“CMOs”) issued, guaranteed or backed 
by an agency or instrumentality of the federal government or other mortgage securities 
including CMOs rated AAA or equivalent by a nationally recognized statistical rating 
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organization.  Derivative mortgage securities, such as interest only, principal only, residuals 
and inverse floaters are prohibited.  

 
10. Corporate fixed income securities issued by any corporation in the United 

States with any A rating or better.  A Manager may hold no more than 3% of the invested 
account in any one corporation at the time of purchase.  

 
11. Asset-backed securities issued in the United States with a rating of A or better 

by a NRSRO. 
 
12. Securities of state, municipal and county governments or their public 

agencies, which are rated A or better by a nationally recognized statistical rating 
organization. 

 
13. Commingled governmental investment trusts, no-load investment master 

trust funds, or no-load mutual master trust funds in which all securities held by the trusts or 
master trust funds are authorized investments as provided herein or as may be approved by 
the Master Trustees. 

 
14. Guaranteed investment contracts (“GIC’s”) with insurance companies rated 

in the highest category by AM Best Rating System or a comparable nationally recognized 
statistical rating organization.  

 
15. Investment agreements with other financial institutions.  If collateralized, the 

collateral securing the investment agreement shall be limited to those securities authorized 
for purchase by this investment policy.  The invested account of a Manager may own, at one 
time, no more than $10,000,000 in investment agreements from any one financial institution.  
Investment agreements are obligations of financial institutions typically bearing a fixed rate 
of interest and having a fixed maturity date.  Investment agreements are privately negotiated 
and illiquid. 
 

16. Equity assets, including common stock, preferred stock and interest bearing 
obligations having an option to convert into common stock.  

 
17 Florida Municipal Investment Trust (FMIvT) Portfolios.  

 
E. Valuation of Illiquid Investments.  If illiquid investments for which a generally 

recognized market is not available or for which there is no consistent or generally accepted pricing 
mechanism, the criteria set forth in Section 215.47(6), Florida Statutes, shall apply, except that 
submission to an Investment Advisory Council is not required.  For each plan year (defined benefit 
plans only) the Master Trustees must verify the determination of the fair market value for those 
investments and ascertain that the determination complies with all applicable state and federal 
requirements.  The Master Trustees shall disclose to the Department of Management Services and 
the Administrator each such investment for which the fair market value is not provided.  
 

F. Master Repurchase Agreements.  All approved institutions and dealers 
transacting repurchase agreements shall execute and perform as stated in a Master Repurchase 
Agreement.  All repurchase agreement transactions shall adhere to the requirements of the Master 
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Repurchase Agreement.  This provision does not restrict or limit the terms of any such Master 
Repurchase Agreement. 

 
G. Criteria for Investment Manager Review.  The Master Trustees wish to adopt 

standards by which ongoing retention of a Manager should be determined.  With this in mind, the 
following guidelines are adopted: 
 

If, at any time, any one of the following is breached, the Manager will be notified of the 
Master Trustees’ serious concern for the Fund’s continued safety and performance and that 
manager termination could occur. 
 

1. Consistent performance below the 50th percentile in the specified universe 
over rolling 3-year periods. 

 
2. Consistent under-performance of the stated target index over rolling 3-year 

periods. 
 
3. Loss by the Manager of any senior personnel deemed detrimental to the 

Manager’s ability to perform required duties or any potentially detrimental organizational 
issues that may arise and have an effect on the management of Master Trust Fund assets. 

 
4. Substantial change in basic investment philosophy by the Manager. 
 
5. Substantial change of ownership of the firm deemed detrimental to the 

Manager’s ability to perform required duties. 
 
6. Failure to attain at least a 51% vote of the confidence of the Master Trustees. 
 
7. Failure to observe any guidelines as stated in this policy. 

 
This shall in no way limit or diminish the Master Trustees’ right to terminate the Manager 

at any time for any reason. 
 
An investment management agreement will be entered into between the Master Trustees 

and each Manager.  Each investment management agreement will include such items as fiduciary 
standards, notice requirements, duties and responsibilities and specific investment guidelines for 
the Manager and will be subject to the prior review and approval of an attorney for the Master 
Trustees.  
 

All Managers must be duly registered with the appropriate government agencies to act in 
the capacity of investment manager on behalf of the Master Trustees.  Any Manager appointed 
shall promptly notify the Master Trustees in the event any circumstance arises that may result in 
its failing to continue to meet the requirements stipulated by the respective government agencies. 
 

A Manager’s performance will be evaluated with the assistance of performance 
measurement consultants on an on-going basis and will be a primary criteria for their retention.  
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H. Deferred Retirement Option Program Funds. For a defined benefit plan within  
the Defined Benefit Pension Plan Trust, an employer or board of trustees may establish a Deferred 
Retirement Option Program (“DROP”) distribution option whereby DROP funds are invested 
through the Master Trust Fund or allow participant-directed investment of DROP funds through 
the Master Trust Fund as provided under Article XIII of this Investment Policy.  
 
 I.  “Pecuniary Factor” - Compliance with Section 112.662, Florida Statutes. As 
used herein, the term “pecuniary factor” means a factor that the Administrator, investment 
managers, named fiduciary, or Master Trustees prudently determines is expected to have a material 
effect on the risk or returns of an investment based on appropriate investment horizons consistent 
with the investment objectives and funding policy of the defined benefit plans. The term does not 
include the consideration of the furtherance of any social, political, or ideological interests.  
 

When deciding whether to invest and when investing the assets of the defined benefit 
plans, only pecuniary factors may be considered and the interests of the participants and 
beneficiaries of the plans may not be subordinated to other objectives, including sacrificing 
investment return or undertaking additional investment risk to promote any nonpecuniary factor. 
The weight given to any pecuniary factor must appropriately reflect a prudent assessment of its 
impact on risk or returns.  
 

If, at any time, the Master Trustees are to exercise shareholder rights or are to exercise 
such rights on behalf of the defined benefit plans, including the voting of proxies, only pecuniary 
factors may be considered and the interests of the participants and beneficiaries of plans may not 
be subordinated to other objectives, including sacrificing investment return or undertaking 
additional investment risk to promote any nonpecuniary factor. 
 
XIII. DEFINED CONTRIBUTION AND DEFERRED COMPENSATION PLAN 

SPECIFICATIONS 
 

These provisions relate to the investment of the assets of the Defined Contribution Pension 
Plan Trust, the Deferred Compensation Plan Trust, the portion of the Other Post-Employment 
Benefit Plan Trust relating to other post-employment benefit plans that are defined contribution 
plans, and the portion of the Defined Benefit Pension Plan Trust relating to participant-directed 
investment of Deferred Retirement Option Program funds. As provided in Section I. Authority of 
this Investment Policy, the provisions in this Section XIII have limited or no application to 
investment options selected and overseen by a Participating Employer under Open Architecture 
Investment. 
 

A. Purpose.  The Master Trustees are charged with the overall responsibility to 
manage the Master Trust Fund assets prudently on behalf of the Participating Employees. The 
general purpose of this investment policy is to assist the Master Trustees in discharging their 
responsibility to supervise, monitor and evaluate the investment of the Master Trust Fund assets.  
The Master Trustees believe this investment policy should be dynamic and should be reviewed 
periodically.  The Master Trustees intend that this policy will not be overly restrictive given 
changing economic, business and capital market conditions. 
 

Therefore, this policy is compiled to ensure: 
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1. The Master Trustees define a formal set of investment objectives, guidelines 
and procedures for the management of the Master Trust Fund assets, subject to the terms 
of the Plans’ documents and investment advisory agreements entered into by the Managers 
and the Trustees. 

 
2. Direct and indirect investment expenses are controlled and reasonable. 
 
3. The investments of the Master Trust Fund assets are managed in accordance 

with the fiduciary prudence and due diligence requirements that experienced investment 
professionals would utilize and with all applicable laws, rules and regulations from various 
state, local and federal agencies that may impact the Master Trust Fund assets. 

 
4. If and to the extent permitted by their respective Plans, Participating 

Employees and Beneficiaries have the ability to invest in a variety of asset classes, thereby 
gaining exposure to a wide range of investment opportunities. 

 
B. Investment Objective.  To the extent any Plans provide for participant-directed 

investments, the Master Trust Fund will make available a range of different diversified investment 
options that have varying degrees of risk and return. 
 

It is anticipated, but not required, that the same investment options be available for each 
Plan.  Investment options offered to Participating Employees and their Beneficiaries shall be 
approved by the Trustees.  

 
To the extent any Plans provide for participant-directed investment, the primary objective 

of the Master Trust Fund is to offer the Participating Employees and their Beneficiaries a range of 
investment choices to permit diversification and a choice of investment strategies. The objectives 
are further defined as follows: 
 

1. To provide a spectrum of investment options so a Participating Employee 
will be able to choose the investment mix that may fall within a range of risk and return 
characteristics customarily appropriate for the Participating Employee. 

 
2. To provide sufficient investment choices so that the asset classes selected 

shall be such that taken together Participating Employees will have a reasonable 
opportunity to materially affect the potential investment returns in their accounts, while at 
the same time controlling risk or volatility.  It is the intent that a Participating Employee 
may be able to build a balanced portfolio in a manner generally consistent with modern 
portfolio theory. 

 
C. Guidelines 

 

1. Investment options for the Participating Employees shall be determined 
solely in the interest of the Participating Employees and their Beneficiaries and for the 
exclusive purpose of providing benefits to the Participating Employees and their 
Beneficiaries. 

 
2. Investment options for the Participating Employees shall be determined 

with the care, skill, prudence and diligence under the circumstances then prevailing that a 
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prudent person acting in a like capacity and familiar with such matters would use in the 
conduct of an enterprise of like character and aims. 

 
3. Investment options for the Participating Employees shall be determined so 

as to offer an array of investment options so Participating Employees can protect 
themselves from large losses by appropriately diversifying their account. 

 
D. Participant Control.  To the extent permitted by the Plans, Participating 

Employees shall be given control over the investment allocation process.  This shall include the 
right to change investment allocations of existing account balances and future contributions daily.  
Participating Employees shall also be given information necessary for them to reasonably 
understand the investments and to make reasonably informed investment decisions. 

 
            E.  Self Directed Investment Option.  Participants are allowed to self-direct their 
Pension accounts within the mutual fund offering.  . 

F. Procedure 
 

1. The Master Trustees shall use business judgment in selecting investment 
products limited to registered investment company [“mutual fund”] shares and collective 
investment fund units, which the Master Trustees may own indirectly through a group trust 
or a securities account.  The Plans’ investment options shall not include any investment for 
which the indicia of ownership cannot be held by the Master Trustees in the United States 
of America.  Investment companies need not be classified as “diversified” as defined by 
the Investment Company Act of 1940.  Both passive and actively managed investment 
strategies will be considered. 

 
2. The following characteristics (when applicable) shall be considered in 

selecting the specific asset classes and corresponding investments to be made available to 
Participating Employees: 
 

(a) Investment category and objective as defined in the prospectus or 
equivalent literature as well as current and historically consistent adherence to the 
asset classes and investment styles as defined in Section XIII.F below. 

 
(b) The Manager(s) and tenure.  (Longer tenure is preferred.)  

 
(c) Acquisition costs and ongoing management fees including turnover.  

(Lower fees and turnover are preferred.) 
 
(d) Investment record: total returns (net of expenses) on a time-

weighted basis over three- and five-year periods and their relationship to 
appropriate benchmarks and peer groups.  (Higher returns are preferred.) 

 
(e) Risk adjusted return measurements:  Sharpe Ratio and Alpha 

Returns and their relationship to appropriate benchmarks and peer groups.  (Higher 
Sharpe Ratio and Alpha Return are preferred.) 
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(f) Risk characteristics: risk as measured implicitly by reviewing 
standard deviation and beta as used to compute Sharpe Ratios and Alpha statistics.  
(Lower standard deviations and betas are preferred.) 

 
(g) Any other criteria that the Master Trustees deem worthwhile in 

judging the suitability of an investment, as long as the overall range of other 
investment options meets all requirements of this investment policy. 

 
The Master Trustees shall review the long-term performance, risk and correlation 

characteristics of various asset classes, focusing on the balance between risk and return and 
the asset class’ market behavior so that the investment options reasonably span the 
risk/return spectrum. 

 
3. Miscellaneous Criteria:  In selecting the specific investments to be made 

available to participants, the Master Trustees shall consider the following additional 
criteria: 

 
(a) Services to Participating Employees 

 
(1) Communication from the funds 
(2) Accessibility to fund information 
(3) Ease and cost of investment transfers 
(4) Nature and frequency of reports to Participating Employees 

 
(b) Services to Master Trustees 

 
(1) Nature and frequency of investment reports 
(2) Availability and access to Administrator and Managers 
(3) Corresponding costs and expenses associated with Plan 

record keeping and reporting and administration 
(4) Quantitative and qualitative due diligence regarding the 

Managers 
 

G. Asset Classes.  As a result of review and analysis, and in consideration of 
the criteria outlined in this policy, the Master Trustees have selected the following asset 
classes (investment styles) and may achieve objectives through passive (index) or active 
management.  It is understood that this list is dynamic and subject to change by amendment 
of this policy at any time and from time to time: 

 
a) Money Market Fund – Invests in high quality money market instruments, seeks 

current income, seeks to maintain a constant $1 net asset value (NAV) 
 

 
b) Stable Value Fund – Seeks income with capital preservation by investing in a pool 

consisting of one or more of the following:  Guaranteed Investment Contracts, 
Synthetic Investment Contracts and Separate Account Investment Contracts issued 
by insurance companies; Bank Investment Contracts; Asset backed securities; 
Treasury bonds; and cash equivalents. The preponderance of its assets is invested in 
securities with a credit quality of AAA. 
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c) Intermediate Bond  Fund –Seeks a moderate and sustainable level of current income, 

and aggregate performance consistent with intermediate-term, investment-grade 
fixed income securities. While investing primarily in high quality corporate bonds, 
the manager emphasizes sectors and securities that represent good relative value, and 
modestly adjusts portfolio duration based on the interest rate outlook, the shape of 
the yield curve, and other factors. 

d) Total Bond Market Index – Seeks to track the performance of the BloomBar Capital 
U.S. Aggregate Bond Index. Broadly diversified exposure to investment-grade U.S. 
bond market. Intermediate Duration portfolio. Provides moderate current income 
with high credit quality. 

 
e) Total International Bond Index - Seeks to track the performance of the Bloomberg 

Barclays Global Aggregate ex-USD Index.  Broadly diversified exposure to the 
global, investment-grade, fixed-rate debt markets outside of the United States by 
investing in government, government agency, corporate, and securitized non-U.S. 
investment grade fixed-income investments. 

 
f)     Large Company Value – Invests in large and mid cap value stocks. Seeks long-term 

capital and income.  
 

g) Large Company Growth – Invests in large and mid cap growth stocks. Seeks long-
term capital appreciation. 

 
h) Large Cap Index Fund – Seeks to track the performance of the S&P 500 Index. 

Predominantly U.S. Large Cap stocks, diversified across growth and value styles. 
 
i) Social Index Fund – Seeks to track the performance of the FTSE4Good US Select 

Index by investing in large and mid capitalization US stocks that are screened for 
certain social and environmental criteria. 

 
j) Small to Mid Cap Core – Invests in small to medium sized company stocks.  Seeks 

long-term capital growth. 
 

k) Small Cap Index Fund – Seeks to track the performance of the CRSP US Small Cap 
Index.  Small cap equity diversified across growth and value styles. 

 
l) International Stock Index Fund – Seeks to track the performance of the FTSE Global 

All Cap Ex US Index.  International equity diversified across growth and value 
styles.  

 
m) Emerging Markets Stock Index Fund - Seeks to track the performance of the FTSE 

Emerging Markets All Cap China A Inclusion Index which represents large-,mid-, 
and small-cap stocks of companies located in emerging market countries.  

 
n) International Small Cap Index Fund - Seeks to track the performance of the FTSE 

Global Small Cap ex US Index which represents broad exposure across developed 
and emerging non-U.S. small-cap equity markets. 
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o) Real Estate Index – Seeks to track the performance of the FTSE NAREIT Index. 
Invests in Equity Real Estate Investment Trusts. 

 
p) Balanced Fund – Balanced Allocation 60% to 70% stocks, 30% to 40% bonds.  

Seeks long-term capital appreciation and reasonable current income, with moderate 
risk.  Primarily invests in large and mid capitalization value stocks and intermediate, 
short and long term government and investment grade corporate bonds. 

 
q) Target Retirement Funds – A lineup of multiple targeted maturity funds that offer a 

range of maturity dates that provide investors of different ages with a single solution 
or core investment for their retirement portfolio. Each fund gradually and 
automatically shifts the underlying asset allocation to become more conservative as 
the retirement date draws near. 

 
 

H. Trustee-Directed Participant Allocation.  The following investment allocation 
will be made for each Participating Employee’s account that does not file and maintain a timely 
investment election form. 
 
   Age Based Default Fund utilizing the Vanguard Target Retirement Funds 

 
I.  Performance Measurement. 

 
1. Each actively-managed investment shall be measured against the 

performance of its corresponding asset class and peer group as defined by performance 
monitoring services deemed to be acceptable by the investment consultant to the Master 
Trust Fund. 

  
2. The performance of each active and passive investment shall be measured 

against market indexes that correspond with its investment category. 
 

a) Money Market Fund:  90-Day Treasury Bills 
b) Stable Value Fund:  90-Day Treasury Bills 
c) Intermediate Bond Fund:  BloomBar US 5-10 Year Credit Index  
d) Total Bond Market Index Fund:  BloomBar US Aggregate Bond 

Index 
e) Total International Bond Index Fund: BloomBar Global Aggregate 

Index   
f) Large Company Value:  Russell 1000 Value Index 
g) Large Company Growth Fund:  Russell 1000 Growth Index 
h) Large Company Index Fund:  S&P 500 Index 
i) Social Index Fund:  FTSE4Good US Select Index 
j) Small to Mid Cap Core:  Russell 2500 Index 
k) Small Cap Index Fund:  CRSP US Small Cap Index 
l) International Stock Index Fund:  FTSE Global All Cap Ex US Index 
m) Emerging Markets Index Fund:  FTSE Emerging Markets All Cap 

China A Inclusion Index 
n) International Small Cap Index Fund:  FTSE Global Small Cap ex 

US Index 
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o) Real Estate Index Fund:  FTSE NAREIT Index 
p) Balanced Fund:  Blended Index of 60% S&P 500 & 40% BloomBar 

Aggregate Bond Indices 
q) Target Retirement Funds: S&P Target Date Indices 

 
3. The performance of each investment may be measured against additional 

standards and benchmarks established by the Master Trustees from time to time as criteria 
for continued acceptance of each investment. 

 
4.    It is understood that the passively-managed options within the Master Trust 

Fund will not be measured relative to peer groups, but rather have the goal of mirroring 
both the risk and return of their appropriate benchmark. 

 
J. Criteria for Evaluating Funds Selected in Each Asset Category 

 
1. The following information shall be considered in determining if an 

investment option should be replaced.  Once an investment is selected for the Master Trust 
Fund, performance will be evaluated from the date it was added to the Master Trust Fund  
using these criteria.  At all times each mutual fund must carry a Morningstar Star rating of 
at least a three if available. 

 
(a) Portfolio statistics as determined by portfolio and style analysis that 

demonstrates a departure from the fund’s intended investment category (asset 
class). 

 
(b) Termination of the Manager, material change in the management 

team or change in ownership. 
 
(c) Increase in direct and indirect expenses. 
 
(d) Actively managed funds should outperform their relevant 

benchmark over a 3 and 5 year time frame. 
 
(e) Actively managed funds should rank above median compared to 

their relevant group over a 3 and 5 year time frame. 
 
(f) Actively managed funds should rank above median in 2 of the last 

3 rolling 1 year intervals compared with their relevant benchmarks. 
 
(g) Passively managed funds should approximate the risk (standard 

deviation) and return of their relevant benchmark over all time periods.   
 
(h) Target retirement funds should generate a sharpe ratio (risk/return 

statistic) that exceeds their relevant benchmark over a 3 and 5 year time frame. 
 
(i) Any other information that may lead the Master Trustees to believe 

the fund is not fulfilling the intent and purpose of this policy, including performance 
relative to indexes specified in Section XIII.H above. 
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If any of these events occur, the Master Trustees shall consider whether the fund 

continues to be an appropriate investment for the Master Trust Fund.  The Master Trustees 
acknowledge that fluctuating rates of return characterize the securities markets, particularly 
during short-term time periods.  Recognizing that short-term fluctuations may cause 
variations in performance, the Master Trustees intend to evaluate Manager performance 
from a long-term perspective giving funds an opportunity to recover from periods of poor 
returns.  If a Manager has consistently failed to adhere to one or more of the above 
conditions, it is reasonable to presume a lack of adherence going forward.  Failure to 
remedy the circumstances of unsatisfactory performance by the Manager, within a 
reasonable time, shall be grounds for termination.  Any recommendation to terminate a 
Manager will not be made solely based on quantitative data.  Frequent changes are neither 
expected nor desirable. When a fund is replaced, all assets in the replaced fund will be 
transferred to the new fund 30 days after the Master Trustees have voted to remove the 
fund.  Written notice to all affected Participating Employers will be sent within 10 days of 
the Master Trustees decision to remove the fund.  All deposits previously allocated into the 
replaced fund will be directed to the new fund.  Appropriate information about the fund 
replacement and new fund prospectus will be given to Participating Employees prior to the 
exchange. 

 
Events that Constitute Immediate Removal of a Mutual Fund. 
 
In an effort to maintain strict oversight of the mutual funds in which assets of the 

Defined Contribution Pension Plan Trust, Deferred Compensation Plan Trust, Defined 
Benefit Pension Plan Trust Deferred Retirement Option Program, and Other Post-
Employment Benefit Plan Trust are held, the following guidelines have been developed as 
a basis for when a mutual fund must immediately be removed from the Master Trust Fund.  
Funds meeting the following criteria may be removed by the Administrator with 30 days 
written notice to affected Participating Employees and notification to the Chair of the 
Master Trustees.  Written notice to all affected Participating Employers will be sent within 
10 days of the decision to remove the fund.  Appropriate information about the fund’s 
replacement and new fund prospectus will be given to Participating Employees prior to the 
exchange. 

 
 Management team termination 
 Material and significant changes to the fund’s investment policy. 

 
2. Qualitative due diligence of each fund will be conducted on a periodic basis 

with appropriate parties at each investment entity.  Any issue materially affecting the 
management staff and investment process associated with each fund will be considered, 
including: 

 
(a) Changes to the management team or the firm’s ownership. 
 
(b) Modifications to the fund’s investment policy, philosophy and 

decision process. 
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(c) Deviation of investment style, regulatory action and investigation or
litigation by a government agency.

K. Proxv Voting. The Master Trustees will vote on all proxies issued by the mutual
funds.

XIV. REVIEW AND AMENDMENTS

It is intended that the Managers, investment consultants, Administrator and Master
Trustees review this investment policy periodically. If at any time a Manager or consultant
believes that the specific objectives defined herein cannot be met or that the guidelines
unreasonably constrict performance, the Master Trustees shall be notified in writing. By the initial
and continuing acceptance of these investment guidelines, the Manager concurs with the
provisions of this policy.

XV. FILING OF INVESTMENT POLICY

Upon adoption by the Master Trustees, this investment policy shall be promptly filed with
the Department of Management Services, the Participating Employers and the Plans' actuaries, if
any.

XYI. EFFECTIVE DATE

This amendment and restatement of the Florida Municipal Pension Trust Fund Investment
Policy shall become eflective as of June 8,2023.

Adopted by the Master Trustees of the Florida Municipal Pension Trust Fund this 8th day
ofJune, 2023.

Attest:

FLORID E OF CITIES, INC.

Page 19 of l9
Revised June 8,2023

Butler, Vice C Master Trustees
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FLORIDA MUNICIPAL PENSION TRUST FUND 
DEFINED BENEFIT PLAN AND TRUST 

 
ADOPTION AGREEMENT  

 
The undersigned employer (City of Umatilla) adopts the Florida Municipal Pension Trust 
Fund Defined Benefit Plan and Trust for those Employees who shall qualify as Participants 
hereunder, to be known as the City of Umatilla Police Officers’ Retirement Trust Fund 
(hereinafter “Plan”):  
 
It shall be effective as of the date specified below.  The Employer hereby selects the 
following Plan specifications: 
 
EMPLOYER INFORMATION 
 Employer:       City of Umatilla       
 Contact Name and Title:   Regina Fraiser, Finance Director   
 Address:       1 South Central Ave      
          Umatilla, FL 32784      
 Telephone:      (352) 669-3125       
 
NAME AND ADDRESS OF TRUSTEE: 
Florida Municipal Pension Trust Fund 
301 S. Bronough St. Suite 301, Tallahassee, FL 32301 
TEL: (904) 222-9684; Fax:  (904) 222-3806 
 
LOCATION OF EMPLOYER'S PRINCIPAL OFFICE: 
The Employer is located in the State of Florida and this Trust shall be enforced and 
construed under the laws of the State of Florida. 
 
EMPLOYER FISCAL YEAR: 
Twelve months commencing on October 1st and ending on September 30th. 
 
A.  PLAN INFORMATION 
This Adoption Agreement shall establish a Plan and Trust with the following provisions: 
 
 A1) Effective Date:  October 1, 2026 
 
 A2) Plan Year (12 consecutive month period): 
   Beginning October 1 and Ending September 30 
 
 A3) Plan Anniversary Date (Annual Valuation Date): October 1 
 
 A4) Name of Plan Administrator: 
   Florida Municipal Pension Trust Fund 
   301 S. Bronough St., Suite 301 Tallahassee, FL 32301 
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   Tel: (904) 222-9684   
   Fax: (904) 222-3806 
 
 A5) Florida Municipal Pension Trust Fund I.D. Number: 59-2961075 
 
 A6) Plan's Agent for Legal Process: 
   Florida Municipal Pension Trust Fund 
   301 S. Bronough St., Suite 301 Tallahassee, FL 32301 
   Tel: (904) 222-9684   
   Fax: (904) 222-3806 
 
B.   PLAN 

The Plan represents the Full-Time Police Officers (as defined in Ch. 185.02, Fla. 
Stat.) of the City of Umatilla. 

 
C.  ELIGIBILITY 

Employees shall become participants in the Plan effective immediately when hired. 
(as defined in Ch. 185  Fla. Stat.) 

 
D.  SALARY 
 

“Salary” means the total compensation for services rendered to the city as a 
police officer reportable on the member's W-2 form plus all tax deferred, tax 
sheltered, or tax exempt items of income derived from elective employee payroll 
deductions or salary reductions. For service earned after July 1, 2011 (the 
"effective date"), salary shall not include more than three hundred (300) hours of 
overtime per calendar year and shall also not include payments for accrued 
unused sick or annual leave. Provided however, in any event, payments for 
overtime in excess of three hundred (300) hours per year or accrued unused 
sick or annual leave accrued as of the effective date and attributable to service 
earned prior to the effective date, may still be included in salary for pension 
purposes even if the payment is not actually made until on or after the effective 
date. In any event, with respect to unused sick leave and unused annual leave 
accrued prior to the effective date, salary will include the lesser of the amount of 
sick or annual leave time accrued on the effective date or the actual amount of 
sick or annual leave time for which the retiree receives payment at the time of 
retirement, regardless of whether the amount of sick or annual leave was, at 
some time prior to retirement, reduced below the amount on the effective date. 
 
Compensation in excess of the limitations set forth in section 401(a)(17) of the 
code as of the first day of the plan year shall be disregarded for any purpose, 
including employee contributions or any benefit calculations. The annual 
compensation of each member taken into account in determining benefits or 
employee contributions for any plan year beginning on or after January 1, 2002, 
may not exceed two hundred thousand dollars ($200,000.00), as adjusted for 
cost-of-living increases in accordance with code section 401(a)(17)(B). 
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Compensation means compensation during the fiscal year. The cost-of-living 
adjustment in effect for a calendar year applies to annual compensation for the 
determination period that begins with or within such calendar year. If the 
determination period consists of fewer than twelve (12) months, the annual 
compensation limit is an amount equal to the otherwise applicable annual 
compensation limit multiplied by a fraction, the numerator of which is the number 
of months in the short determination period, and the denominator of which is 
twelve (12). If the compensation for any prior determination period is taken into 
account in determining a member's contributions or benefits for the current plan 
year, the compensation for such prior determination period is subject to the 
applicable annual compensation limit in effect for that prior period. The limitation 
on compensation for an "eligible employee" shall not be less than the amount 
which was allowed to be taken into account hereunder as in effect on July 1, 
1993. "Eligible employee" is an individual who was a member before the first 
plan year beginning after December 31, 1995. 

 
E.   CREDITED SERVICE 
   
 E1) Definition 
 

“Credited service” means the total number of years and fractional parts of years of 
service as a police officer with member contributions, when required, omitting 
intervening years or fractional parts of years when such member was not employed 
by the city as a police officer. A member may voluntarily leave his accumulated 
contributions in the fund for a period of five (5) years after leaving the employ of the 
police department pending the possibility of being reemployed as a police officer, 
without losing credit for the time that he was a member of the Plan. If a vested 
member leaves the employ of the police department, his accumulated contributions 
will be returned only upon his written request. If a member who is not vested is not 
reemployed as a police officer with the police department within five (5) years, his 
accumulated contributions, if one-thousand dollars ($1,000.00) or less shall be 
returned. If a member who is not vested is not reemployed within five (5) years, his 
accumulated contributions, if more than one-thousand dollars ($1,000.00), will be 
returned only upon the written request of the member and upon completion of a 
written election to receive a cash lump sum or to rollover the lump sum amount on 
forms designated by the board. Upon return of a member's accumulated 
contributions, all of his rights and benefits under the Plan are forfeited and terminated. 
Upon any reemployment, a police officer shall not receive credit for the years and 
fractional parts of years of service for which he has withdrawn his accumulated 
contributions from the fund, unless the police officer repays into the fund the 
contributions he has withdrawn, with interest, as determined by the Board, within 
ninety (90) days after his reemployment. 
 
The years or fractional parts of a year that a member performs "qualified military 
service" consisting of voluntary or involuntary "service in the uniformed services" as 
defined in the Uniformed Services Employment and Reemployment Rights Act 
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(USERRA) (P.L.103-353), after separation from employment as a police officer with 
the city to perform training or service, shall be added to his years of credited service 
for all purposes, including vesting, provided that:  
 

(1) The member is entitled to reemployment under the provisions of USERRA. 
  

(2) The member returns to his employment as a police officer within one year 
from the earlier of the date of his military discharge or his release from 
active service, unless otherwise required by USERRA.  

 
(3) The maximum credit for military service pursuant to this paragraph shall 

be five (5) years.  
 

(4) This paragraph is intended to satisfy the minimum requirements of 
USERRA. To the extent that this paragraph does not meet the minimum 
standards of USERRA, as it may be amended from time to time, the minimum 
standards shall apply.  

 
 In the event a member dies on or after January 1, 2007, while performing 
USERRA qualified military service, the beneficiaries of the member are entitled to 
any benefits (other than benefit accruals relating to the period of qualified military 
service) as if the member had resumed employment and then died while employed.  
 
 Beginning January 1, 2009, to the extent required by section 414(u)(12) of the 
code, an individual receiving differential wage payments (as defined under section 
3401(h)(2) of the code) from an employer shall be treated as employed by that 
employer, and the differential wage payment shall be treated as compensation for 
purposes of applying the limits on annual additions under section 415(c) of the code. 
This provision shall be applied to all similarly situated individuals in a reasonably 
equivalent manner.  
 
 Leave conversions of unused accrued paid time off shall not be permitted to 
be applied toward the accrual of credited service either during each plan year of a 
member's employment with the city or in the plan year in which the member 
terminates employment.  
 

E2)   Option of Purchasing Prior Credited Service (Military & Police Service) 

Military Service Prior to Employment. The years or fractional parts of years that a police 
officer serves or has served on active duty in the military service of the Armed Forces 
of the United States, the United States Merchant Marine or the United States Coast 
Guard, voluntarily or involuntarily and honorably or under honorable conditions, prior to 
first and initial employment with the city police department shall be added to his years 
of credited service provided that: 
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(1) The member contributes to the fund the sum that he would have contributed, 
based on his salary and the member contribution rate in effect at the time that 
the credited service is requested, had he been a member of the system for the 
years or fractional parts of years for which he is requesting credit plus amounts 
actuarially determined such that the crediting of service does not result in any 
cost to the fund plus payment of costs for all professional services rendered to 
the board in connection with the purchase of years of credited service. 

(2) Multiple requests to purchase credited service pursuant to this section may 
be made at any time prior to retirement. 

(3) Payment by the member of the required amount shall be made within six (6) 
months of his request for credit, but not later than the retirement date, and shall 
be made in one lump sum payment upon receipt of which credited service shall 
be given. 

(4) The maximum credit under this section shall be four (4) years. 

(5) Credited service purchased pursuant to this section shall count for all 
purposes, except vesting and eligibility for not-in-line of duty disability benefits. 

Prior Police Service. Unless otherwise prohibited by law, and except as provided for in 
herein, the years or fractional parts of years that a member previously served as a full-
time police officer with the city during a period of previous employment and for which 
period accumulated contributions were withdrawn from the fund, or the years and 
fractional parts of years that a member served as a full-time police officer or the years 
and fractional parts of years that a member served as a police officer for any other 
municipal, county or state law enforcement department in the State of Florida shall be 
added to the years of credited service provided that: 

(1) The member contributes to the fund the sum that he would have contributed, 
based on the salary and the member contribution rate in effect at the time that 
the credited service is requested, had he been a member of the system for the 
years or fractional parts of years for which he is requesting credit plus amounts 
actuarially determined such that the crediting of service does not result in any 
cost to the fund plus payment of costs for all professional services rendered to 
the board in connection with the purchase of years of credited service. 

(2) Multiple requests to purchase credited service pursuant to this section may 
be made at any time prior to retirement. 

(3) Payment by the police officer of the required amount shall be made within six 
(6) months of his request for credit, but not later than the retirement date, and 
shall be made in one lump sum payment upon receipt of which credited service 
shall be given. 
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(4) The maximum credit under this section for service other than with the City of 
Umatilla shall be five (5) years of credited service and shall count for all purposes, 
except vesting and eligibility for not-in-line of duty disability benefits. There shall 
be no maximum purchase of credit for prior service with the City of Umatilla and 
such credit shall count for all purposes, including vesting. 

(5) In no event, however, may credited service be purchased pursuant to this 
section for prior service with any other municipal, county or state law enforcement 
department, if such prior service forms or will form the basis of a retirement 
benefit or pension from a different employer's retirement system or plan. 

(6) For purposes of determining credit for prior service as a police officer as 
provided for in this section, in addition to service as a police officer in this state, 
credit may be purchased by the member in the same manner as provided above 
for federal, other state, county or municipal service if the prior service is 
recognized by the criminal justice standards and training commission within the 
department of law enforcement, as provided under F.S. Ch. 943, or the police 
officer provides proof to the board that such service is equivalent to the service 
required to meet the definition of a “police officer” per F.S. §185.02(16). 

F.   AVERAGE FINAL COMPENSATION 
Average final compensation means one-twelfth (1/12) of the average salary of the 
five (5) best years of the last ten (10) years of credited service prior to retirement, 
termination, or death, or the career average as a full-time police officer, whichever is 
greater. A year shall be twelve (12) consecutive months. 
 

G.  BENEFIT AMOUNTS AND ELIGIBILITY  
 
  G1)  Normal Retirement Age and Date: 
 

Normal retirement age and date. A member's normal retirement age is the 
earlier of the attainment of age fifty-five (55) and the completion of ten (10) 
years of credited service, or upon the attainment of age fifty-two (52) and the 
completion of twenty-five (25) years of credited service years of credited 
service. Each member shall become one hundred (100) percent vested in his 
accrued benefit at normal retirement age. A member's normal retirement date 
shall be the first day of the month coincident with or next following the date 
the member retires from the city after attaining normal retirement age.    

 
  G2)  Normal Retirement Benefit: 

Normal retirement benefit. A member retiring on or after his normal retirement 
date shall receive a monthly benefit which shall commence on the first day 
of the month coincident with or next following his retirement and be continued 
thereafter during member's lifetime, ceasing upon death, but with one 
hundred twenty (120) monthly payments guaranteed in any event.  
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The monthly retirement benefit shall equal two and one-half (2.5) percent of 
average final compensation, for each year of credited service earned on or 
before September 30, 2019, and three (3) percent of average final 
compensation, for each year of credited service earned on or after October 
1, 2019. 
 
(A) Optional Forms of Benefits: 
 
 (1) In lieu of the amount and form of retirement income payable in the 
event of normal or early retirement as specified herein, a member, upon 
written request to the Board, may elect to receive a retirement income or 
benefit of equivalent actuarial value payable in accordance with one of the 
following options: 
 
 (2) A retirement income of a monthly amount payable to the retiree for 
his lifetime only. 
 
 (3)  A retirement income of a modified monthly amount, payable to the 
retiree during the lifetime of the retiree and following the death of the retiree, 
one hundred (100) percent, seventy-five (75) percent, sixty-six and two-thirds 
(66⅔) percent or fifty (50) percent of such monthly amount payable to a joint 
pensioner for his lifetime. Except where the retiree's joint pensioner is his 
spouse, the payments to the joint pensioner as a percentage of the payments 
to the retiree shall not exceed the applicable percentage provided for in the 
applicable table in the Treasury Regulations. (See Q&A-2 of 1.401(a)(9)-6). 
 
 (4)  If a member retires prior to the time at which social security benefits 
are payable, he may elect to receive an increased retirement benefit until 
such time as social security benefits shall be assumed to commence and a 
reduced benefit thereafter in order to provide, to as great an extent as 
possible, a more level retirement allowance during the entire period of 
retirement. The amounts payable shall be as recommended by the actuaries 
for the system, based upon the social security law in effect at the time of the 
member's retirement. 
 
 (5) For members who do not participate in the DROP pursuant to Section 
M, the member may elect a percentage of benefit in a lump sum as follows: 
 

(a). Ten (10) percent of the total actuarial equivalent value of the 
benefit paid as a lump sum with the remaining ninety (90) percent paid 
under the normal form or as per [subsections] (1), (2), or (3), above. 
 
(b). Fifteen (15) percent of the total actuarial equivalent value of the 
benefit paid as a lump sum with the remaining eighty-five (85) percent 
paid under the normal form or as per [subsections] (1), (2), or (3), 
above. 
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(c).  Twenty (20) percent of the total actuarial equivalent value of the 
benefit paid as a lump sum with the remaining eighty (80) percent paid 
under the normal form or as per [subsections] (1), (2), or (3), above. 
 
(d).  Twenty-five (25) percent of the total actuarial equivalent value of 
the benefit paid as a lump sum with the remaining seventy-five (75) 
percent paid under the normal form or as per [subsections] (1), (2), or 
(3), above. 

 
 (6)  The member, upon electing any option of this section, will designate 
the joint pensioner (subsection (A)(3) above) or beneficiary (or beneficiaries) 
to receive the benefit, if any, payable under the system in the event of 
member's death, and will have the power to change such designation from 
time to time. Such designation will name a joint pensioner or one or more 
primary beneficiaries where applicable. A member may change his 
beneficiary at any time. If a member has elected an option with a joint 
pensioner and member's retirement income benefits have commenced, 
member may thereafter change his designated beneficiary at any time, but 
may only change his joint pensioner twice. Subject to the restriction in the 
previous sentence, a member may substitute a new joint pensioner for a 
deceased joint pensioner. In the absence of proof of good health of the joint 
pensioner being replaced, the actuary will assume that the joint pensioner 
has deceased for purposes of calculating the new payment. 
 
 (7) The consent of a member's or retiree's joint pensioner or beneficiary 
to any such change shall not be required. The rights of all previously 
designated beneficiaries to receive benefits under the system shall 
thereupon cease. 
 
 (8) Upon change of a retiree's joint pensioner in accordance with this 
section, the amount of the retirement income payable to the retiree shall be 
actuarially redetermined to take into account the age of the former joint 
pensioner, the new joint pensioner and the retiree and to ensure that the 
benefit paid is the actuarial equivalent of the present value of the retiree's 
then-current benefit at the time of the change. Any such retiree shall pay the 
actuarial recalculation expenses. Each request for a change will be made in 
writing on a form prepared by the Board and on completion will be filed with 
the Board. In the event that no designated beneficiary survives the retiree, 
such benefits as are payable in the event of the death of the retiree 
subsequent to his retirement shall be paid. 
 
 (9) Retirement income payments shall be made under the option elected 
in accordance with the provisions of this section and shall be subject to the 
following limitations: 
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(a) If a member dies prior to his normal retirement date or early 
retirement date, whichever first occurs, no retirement benefit will be 
payable under the option to any person, but the benefits, if any, will be 
determined in accordance with the provisions herein. 
 
(b) If the designated beneficiary (or beneficiaries) or joint pensioner 
dies before the member's retirement under the system, the option 
elected will be canceled automatically and a retirement income of the 
normal form and amount will be payable to the member upon his 
retirement as if the election had not been made, unless a new election 
is made in accordance with the provisions of this section or a new 
beneficiary is designated by the member prior to his retirement. 
 
(c) If both the retiree and the beneficiary (or beneficiaries) designated 
by member or retiree die before the full payment has been effected 
under any option providing for payments for a period certain and life 
thereafter, made pursuant to the provisions of subsection (A), the 
Board may, in its discretion, direct that the commuted value of the 
remaining payments be paid in a lump sum. 
 
(d) If a member continues beyond his normal retirement date and dies 
prior to his actual retirement and while an option made pursuant to the 
provisions of this section is in effect, monthly retirement income 
payments will be made, or a retirement benefit will be paid, under the 
option to a beneficiary (or beneficiaries) designated by the member in 
the amount or amounts computed as if the member had retired under 
the option on the date on which his death occurred. 
 
(e) The member's benefit under this section must begin to be 
distributed to the member no later than attainment of “Applicable Age.” 

 
    i. Applicable Age. For purposes as used throughout herein, the 

term “Applicable Age” shall be the age specified in Section 
401(a)(9)(C) of the Code, as amended from time to time, including any 
amendments enacted under the SECURE Act and the SECURE 2.0 
Act, or any successor legislation. 

 
(10)  A retiree may not change his retirement option after the date of 
cashing, or the depositing of his first retirement check. 
 
(11) Notwithstanding anything herein to the contrary, the Board, in its 
discretion, may elect to make a lump sum payment to a member or a 
member's beneficiary in the event that the total commuted value of the 
monthly income payments to be paid do not exceed one-thousand dollars 
($1,000.00). Any such payment made to any person pursuant to the power 
and discretion conferred upon the Board by the preceding sentence shall 
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operate as a complete discharge of all obligations under the system with 
regard to such member and shall not be subject to review by anyone, but 
shall be final, binding and conclusive on all persons. 
 

  G3)  Early Retirement Date: 
Early retirement date. A member may retire on his early retirement date 
which shall be the first day of any month coincident with or next following the 
attainment of age fifty (50) and the completion often ten (10) years of credited 
service. Early retirement under the Plan is retirement from employment with 
the City on or after the early retirement date and prior to the normal retirement 
date. 
 

  G4)  Early Retirement Benefit: 
Early retirement benefit. A member retiring hereunder on his early retirement 
date may receive either a deferred or an immediate monthly retirement 
benefit payable in the same form as for normal retirement as follows:  
 

(1) A deferred monthly retirement benefit which shall commence on what 
would have been his normal retirement date determined based upon his 
actual years of credited service as a police officer and shall be continued 
on the first day of each month thereafter. The amount of each such 
deferred monthly retirement benefit shall be determined in the same 
manner as for retirement, determined based upon his actual years of 
credited service, except that credited service and average final 
compensation shall be determined as of his early retirement date; or  
 
(2) An immediate monthly retirement benefit which shall commence on 
his early retirement date and shall be continued on the first day of each 
month thereafter. The benefit payable shall be as determined in 
paragraph (1) above, reduced by three (3) percent for each year by which 
the commencement of benefits precedes the date which would have 
been the member's normal retirement date, determined based upon his 
actual years of credited service.  

 
 H.  DISABILITY BENEFITS   
 
  H1)  Disability Benefits In-Line of Duty: 

Any member who shall become totally and permanently disabled to the 
extent that he is unable, by reason of a medically determinable physical or 
mental impairment, to render useful and efficient service as a police officer, 
which disability was directly caused by the performance of his duty as a 
police officer, shall, upon establishing the same to the satisfaction of the 
board, be entitled to a monthly pension equal to two and one-half (2.5) 
percent of average final compensation, for each year of credited service 
earned on or before September 30, 2019, and three (3) percent of his 
average final compensation, for each year of credited service earned on or 
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after October 1, 2019, but in any event the minimum amount paid to the 
member shall be forty-two (42) percent of the average final compensation of 
the member. Eligibility requirements for disability benefits are set forth below. 
 
Eligibility for disability benefits. Subject to [subsection] (4) below, only active 
members of the Plan on the date the Board determines entitlement to a 
disability benefit are eligible for disability benefits. 
 
(1)Terminated persons, either vested or non-vested, are not eligible for 
disability benefits. 
(2)If a member voluntarily terminates his employment, either before or after 
filing an application for disability benefits, he is not eligible for disability 
benefits. 
(3)If a member is terminated by the city for any reason other than for medical 
reasons, either before or after he files an application for disability benefits, he 
is not eligible for disability benefits. 
(4)The only exception to [subsection] (1) above is: 
  

a. If the member is terminated by the city for medical reasons and he has 
already applied for disability benefits before the medical termination; or  
b. If the member is terminated by the city for medical reasons and he 
applies within thirty (30) days after the medical termination date. 

 
If either [subsection] (4)a. or (4)b. above applies, the member's disability 
application will be processed and fully considered by the Board. 
 

  H2)  Disability Benefits Not-in-Line of Duty: 
Any member with ten (10) years or more credited service who shall become 
totally and permanently disabled to the extent that he is unable, by reason of 
a medically determinable physical or mental impairment, to render useful and 
efficient service as a police officer, which disability is not directly caused by 
the performance of his duties as a police officer shall, upon establishing the 
same to the satisfaction of the board, be entitled to a monthly pension equal 
to two and one-half (2.5) percent of his average final compensation for each 
year of credited service earned on or before September 30, 2019, and three 
(3) percent of his average final compensation for each year of credited 
service earned on or after October 1, 2019. Eligibility requirements for 
disability benefits are set forth above in “Eligibility for disability benefits." 
 
 
 
 
 

I.    DEATH BENEFITS BEFORE RETIREMENT (PRE-RETIREMENT DEATH 
BENEFITS) 
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  I1)  Death Prior to Vesting or Eligibility for Retirement – In-Line-Of-Duty: 
  Prior to vesting or eligibility for retirement. The beneficiary of a deceased 
member who was not receiving monthly benefits or who was not yet vested 
or eligible for early or normal retirement shall receive a refund of one 
hundred (100) percent of the member's accumulated contributions. 

 
           I2)      Deceased Members Vested or Eligible for Retirement with Spouse as    

Beneficiary. (This subsection applies only when the member's spouse is 
the sole designated beneficiary. The spouse beneficiary of any member 
who dies and who, at the date of his death was vested or eligible for early 
or normal retirement, shall be entitled to a benefit as follows): 

 
a) If the member was vested, but not eligible for normal or early retirement, 

the spouse beneficiary shall receive a benefit payable for ten (10) years, 
beginning on the date that the deceased member would have been 
eligible for early or normal retirement, at the option of the spouse 
beneficiary. The benefit shall be calculated as for normal retirement 
based on the deceased member's credited service and average final 
compensation as of the date of his death and reduced as for early 
retirement, if applicable. The spouse beneficiary may also elect to receive 
an immediate benefit, payable for ten (10) years, which is actuarially 
reduced to reflect the commencement of benefits prior to the early 
retirement date. 
 

b) If the deceased member was eligible for normal or early retirement, the 
spouse beneficiary shall receive a benefit payable for ten (10) years, 
beginning on the first day of the month following the member's death or 
at the deceased member's otherwise early or normal retirement date, at 
the option of the spouse beneficiary. The benefit shall be calculated as 
for normal retirement based on the deceased member's credited service 
and average final compensation as of the date of his death and reduced 
as for early retirement, if applicable. 

 
c) A spouse beneficiary may not elect an optional form of benefit, however, 

the Board may elect to make a lump sum payment to a member or a 
member's beneficiary in the event that the total commuted value of the 
monthly income payments to be paid do not exceed one thousand dollars 
($1,000.00). Any such payment made to any person pursuant to the 
power and discretion conferred upon the Board by the preceding 
sentence shall operate as a complete discharge of all obligations under 
the system with regard to such member and shall not be subject to review 
by anyone, but shall be final, binding and conclusive on all persons. 

 
d) A spouse beneficiary may, in lieu of any benefit provided for in 

[subsection] (a) or (b) above, elect to receive a refund of the deceased 
member's accumulated contributions. 

 
e) Notwithstanding anything contained in this section to the contrary, in any 
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event, distributions to the spouse beneficiary will begin by December 31 
of the calendar year immediately following the calendar year in which the 
member died, or by a date selected pursuant to the above provisions in 
this section that must be on or before December 31 of the calendar year 
in which the member would have attained seventy-two (72). Applicable 
Age. 

 
f) If the surviving spouse beneficiary commences receiving a benefit under 

subsection (a) or (b) above, but dies before all payments are made, the 
actuarial value of the remaining benefit will be paid to the spouse 
beneficiary's estate in a lump sum. 

  
  I3)  Deceased Members Vested or Eligible for Retirement with Non-Spouse 

Beneficiary. (This subsection applies only when the member's spouse is not 
the beneficiary or is not the sole designated beneficiary, but there is a 
surviving beneficiary).  

 
    The beneficiary of any member who dies and who, at the date of his death 

was vested or eligible for early or normal retirement, shall be entitled to a 
benefit as follows: 

 
a) If the member was vested, but not eligible for normal or early retirement, 

the beneficiary will receive a benefit payable for ten (10) years. The benefit 
will begin by December 31 of the calendar year immediately following the 
calendar year in which the member died. The benefit will be calculated as 
for normal retirement based on the deceased member's credited service 
and average final compensation and actuarially reduced to reflect the 
commencement of benefits prior to the normal retirement date. 
 

b) If the deceased member was eligible for normal or early retirement, the 
beneficiary will receive a benefit payable for ten (10) years, beginning on 
the first day of the month following the member's death. The benefit will be 
calculated as for normal retirement based on the deceased member's 
credited service and average final compensation as of the date of his 
death and reduced for early retirement, if applicable. 

 
c) A beneficiary may not elect an optional form of benefit, however the Board 

may elect to make a lump sum payment to a member or a member's 
beneficiary in the event that the total commuted value of the monthly 
income payments to be paid do not exceed one thousand dollars 
($1,000.00). Any such payment made to any person pursuant to the power 
and discretion conferred upon the Board by the preceding sentence shall 
operate as a complete discharge of all obligations under the system with 
regard to such member and shall not be subject to review by anyone, but 
shall be final, binding and conclusive on all persons. 
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d) A beneficiary may, in lieu of any benefit provided for in [subsection] (a) or 
(b) above, elect to receive a refund of the deceased member's 
accumulated contributions. 

 
 

e) If a surviving beneficiary commences receiving a benefit under subsection 
(a) or (b) above, but dies before all payments are made, the actuarial value 
of the remaining benefit will be paid to the surviving beneficiary's estate by 
December 31 of the calendar year of the beneficiary's death in a lump 
sum. 

 
f) If there is no surviving beneficiary as of the member's death, and the estate 

is to receive the benefits, the actuarial equivalent of the member's entire 
interest must be distributed by December 31 of the calendar year 
containing the fifth anniversary of the member's death. 

 
g) The Uniform Lifetime Table in Treasury Regulations § 1.401(a)(9)-9 shall 

determine the payment period for the calendar year benefits commence, 
if necessary to satisfy the regulations. 
 

J.   TERMINATION OF EMPLOYMENT AND VESTING 

 If a member terminates his employment as a police officer, either voluntarily or 
by discharge, and is not eligible for any other benefits under this system, the member 
shall be entitled to the following: 

J1) If the member has less than ten (10) years credited service upon termination, 
the member shall be entitled to a refund of his accumulated contributions or the 
member may leave it deposited with the fund. 

J2) If the member has ten (10) or more years of credited service upon 
termination, the member shall be entitled to a monthly retirement benefit, 
determined in the same manner as for normal or early retirement and based upon 
the member's credited service, average final compensation and the benefit 
accrual rate as of the date of termination, payable to him commencing at the 
member's otherwise normal or early retirement date, provided he does not elect 
to withdraw his accumulated contributions and provided the member survives to 
his otherwise normal or early retirement date. If the member does not withdraw 
his accumulated contributions and does not survive to his otherwise normal or 
early retirement date, his designated beneficiary shall be entitled to a benefit as 
provided herein for a deceased member, vested or eligible for retirement under 
pre-retirement death. 

 

 K. EMPLOYEE CONTRIBUTIONS: 
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Amount. Each member of the Plan shall be required to make regular contributions to 
the fund in the amount of three (3) percent of his salary. Member contributions 
withheld by the City on behalf of the member shall be deposited with the Board 
immediately after each pay period. The contributions made by each member to the 
fund shall be designated as employer contributions pursuant to § 414(h) of the code. 
Such designation is contingent upon the contributions being excluded from the 
members' gross income for Federal Income Tax purposes. For all other purposes of 
the Plan, such contributions shall be considered to be member contributions. Such 
contributions shall be made by payroll deduction. 
 
State contributions. Any monies received or receivable by reason of laws of the State 
of Florida, for the express purpose of funding and paying for retirement benefits for 
police officers of the City shall be deposited in the fund comprising part of this Plan 
immediately and under no circumstances more than five (5) days after receipt by the 
City of Umatilla.  
 
City contributions. So long as this Plan is in effect, the City shall make quarterly 
contributions to the fund in an amount equal to the required City contribution as 
shown by the applicable actuarial valuation of the Plan.  

 
Other. Private donations, gifts and contributions may be deposited to the Plan, but 
such deposits must be accounted for separately and kept on a segregated 
bookkeeping basis. Funds arising from these sources may be used only for additional 
benefits for members, as determined by the Board, and may not be used to reduce 
what would have otherwise been required City contributions.  
 

L.  COST OF LIVING ADJUSTMENT (Optional Benefit) 
   
  Not applicable unless otherwise stated. 
 

M.  DEFERRED RETIREMENT OPTION PROGRAM - “DROP” (Optional Benefit) 
 
 
(a) Definitions. As used in this DROP section, the following definitions apply: 
 

(1) DROP. The City of Umatilla Police Officers' Retirement Trust Fund Deferred 
Retirement Option Plan. 
 
(2) DROP account. The account established for each DROP participant under 
subsection (c). 
(3) Total return of the assets. For purposes of calculating earnings on a member's 
DROP account pursuant to subsection (c)(2)b., for each fiscal year quarter, the 
percentage increase (or decrease) in the interest and dividends earned on 
investments, including realized and unrealized gains (or losses), of the total plan 
assets. 
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(b) Participation. 

(1) Eligibility to participate. In lieu of terminating his employment as a police 
officer, any member who is eligible for normal retirement under the system may 
elect to defer receipt of such service retirement pension and to participate in the 
DROP. 

(2) Election to participate. A member's election to participate in the DROP must 
be made in writing in a time and manner determined by the board and shall be 
effective on the first day of the first calendar month which is at least fifteen (15) 
business days after it is received by the board. 

(3) Period of participation. A member who elects to participate in the DROP under 
subsection (b)(2), shall participate in the DROP for a period not to exceed sixty 
(60) months beginning at the time his election to participate in the DROP first 
becomes effective. An election to participate in the DROP shall constitute an 
irrevocable election to resign from the service of the city not later than the date 
provided for in the previous sentence. A member may participate only once. 

(4) Termination of participation. 

a. A member's participation in the DROP shall cease at the earlier of: 

1. The end of his permissible period of participation in the DROP as 
determined under subsection (b)(3); or 

2. Termination of his employment as a police officer. 

b. Upon the member's termination of participation in the DROP, pursuant 
to subsection 1 above, all amounts provided for in subsection (c)(2), 
including monthly benefits and investment earnings or losses, shall cease 
to be transferred from the system to his DROP account. Any amounts 
remaining in his DROP account shall be paid to him in accordance with 
the provisions of subsection (d) when he terminates his employment as a 
police officer. 

c. A member who terminates his participation in the DROP under this 
subsection (b)(4) shall not be permitted to again become a participant in 
the DROP. 

 

 

(5) Effect of DROP participation on the system. 
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a. A member's credited service and his accrued benefit under the system 
shall be determined on the date his election to participate in the DROP 
first becomes effective. For purposes of determining the accrued benefit, 
the member's salary for the purposes of calculating his average final 
compensation shall include an amount equal to any lump sum payments 
which would have been paid to the member and included as salary as 
defined herein, had the member retired under normal retirement and not 
elected DROP participation. Member contributions attributable to any lump 
sums used in the benefit calculation and not actually received by the 
member shall be deducted from the first payments to the member's DROP 
account. The member shall not accrue any additional credited service or 
any additional benefits under the system (except for any supplemental 
benefit payable to DROP participants or any additional benefits provided 
under any cost-of-living adjustment for retirees in the system) while he is 
a participant in the DROP. After a member commences participation, he 
shall not be permitted to again contribute to the system nor shall he be 
eligible for disability or pre-retirement death benefits, except as provided 
for in the Section Reemployment After Retirement. 

b. No amounts shall be paid to a member from the system while the 
member is a participant in the DROP. Unless otherwise specified in the 
system, if a member's participation in the DROP is terminated other than 
by terminating his employment as a police officer, no amounts shall be 
paid to him from the system until he terminates his employment as a police 
officer. Unless otherwise specified in the system, amounts transferred 
from the system to the member's DROP account shall be paid directly to 
the member only on the termination of his employment as a police officer. 

(c) Funding. 

(1) Establishment of DROP account. A DROP account shall be established for 
each member participating in the DROP. A member's DROP account shall 
consist of amounts transferred to the DROP under subsection (c)(2), and 
earnings or losses on those amounts. 

(2) Transfers from retirement system. 

a. As of the first day of each month of a member's period of participation 
in the DROP, the monthly retirement benefit he would have received under 
the system had he terminated his employment as a police officer and 
elected to receive monthly benefit payments thereunder shall be 
transferred to his DROP account, except as otherwise provided for in 
subsection (b)(4)b. A member's period of participation in the DROP shall 
be determined in accordance with the provisions of subsections (b)(3) and 
(b)(4), but in no event shall it continue past the date he terminates his 
employment as a police officer. 
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b. Except as otherwise provided in subsection (b)(4)b., a member's DROP 
account under this subsection (c)(2) shall be debited or credited with 
earnings, to be credited or debited to the member's DROP account, 
determined as of the last business day of each fiscal year quarter and 
debited or credited as of such date, determined as follows: 

The average daily balance in a member's DROP account shall be credited 
or debited at a rate equal to the net investment return realized by the 
system for that quarter. "Net investment return" for the purpose of this 
paragraph is the total return of the assets in which the member's DROP 
account is invested by the board net of brokerage commissions, 
transaction costs and management fees. 

For purposes of calculating earnings on a member's DROP account 
pursuant to this subsection (c)(2)b., brokerage commissions, transaction 
costs, and management fees shall be determined for each quarter by the 
investment consultant pursuant to contracts with fund managers as 
reported in the custodial statement. The investment consultant shall report 
these quarterly contractual fees to the board. The investment consultant 
shall also report the net investment return for each manager and the net 
investment return for the total plan assets. 

c. A member's DROP account shall only be credited or debited with 
earnings or losses and monthly benefits while the member is a participant 
in the DROP. A member's final DROP account value for distribution to the 
member upon termination of participation in the DROP shall be the value 
of the account at the end of the quarter immediately preceding termination 
of participation date plus any monthly periodic additions made to the 
DROP account subsequent to the end of the previous quarter and prior to 
distribution. If a member fails to terminate employment after participating 
in the DROP for the permissible period of DROP participation, then 
beginning with the member's first month of employment following the last 
month of the permissible period of DROP participation, the member's 
DROP account will no longer be credited or debited with earnings or 
losses, nor will monthly benefits be transferred to the DROP account. All 
such non-transferred amounts shall be forfeited and continue to be 
forfeited while the member is employed by the police department, and no 
cost-of-living adjustments shall be applied to the member's credit during 
such period of continued employment. A member employed by the police 
department after the permissible period of DROP participation will still not 
be eligible for pre-retirement death or disability benefits and will not accrue 
additional credited service except as provided for in Section 
Reemployment After Retirement. 
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(d) Distribution of DROP accounts on termination of employment. 

(1) Eligibility for benefits. A member shall receive the balance in his DROP 
account in accordance with the provisions of this subsection (d) upon his 
termination of employment as a police officer. Except as provided in subsection 
(d)(5), no amounts shall be paid to a member from the DROP prior to his 
termination of employment as a police officer. 

(2) Form of distribution. 

a. Unless the member elects otherwise, distribution of his DROP account 
shall be made in a lump sum, subject to the direct rollover provisions set 
forth in subsection (d)(6). Elections under this paragraph shall be in writing 
and shall be made in such time or manner as the board shall determine. 

b. Notwithstanding the preceding, if a member dies before his benefit is 
paid, his DROP account shall be paid to his beneficiary in such optional 
form as his beneficiary may select. If no beneficiary designation is made, 
the DROP account shall be distributed to the member's estate. 

(3) Date of payment of distribution. Except as otherwise provided in this 
subsection (d), distribution of a member's DROP account shall be made as soon 
as administratively practicable following the member's termination of 
employment. Distribution of the amount in a member's DROP account will not be 
made unless the member completes a written request for distribution and a 
written election, on forms designated by the board, to either receive a cash lump 
sum or a rollover of the lump sum amount. 

(4) Proof of death and right of beneficiary or other person. The board may require 
and rely upon such proof of death and such evidence of the right of any 
beneficiary or other person to receive the value of a deceased member's DROP 
account as the board may deem proper and its determination of the right of that 
beneficiary or other person to receive payment shall be conclusive. 

(5) Distribution limitation. Notwithstanding any other provision of subsection (d), 
all distributions from the DROP shall conform to the "minimum distribution of 
benefits" provisions as provided for herein. 

(6) Direct rollover of certain distributions. This subsection applies to distributions 
made on or after January 1, 2002. Notwithstanding any provision of the DROP to 
the contrary, a distributee may elect to have any portion of an eligible rollover 
distribution paid in a direct rollover as otherwise provided under the Plan’s 
rollover distribution guidelines. 

(e) Administration of DROP. 

Page 195 of 213



Retirement Plan and Trust for Police Officers of the City of Umatilla 
ADOPTION AGREEMENT  

 

01338018-2   

 20 
 

(1) Board administers the DROP. The general administration of the DROP, the 
responsibility for carrying out the provisions of the DROP and the responsibility 
of overseeing the investment of the DROP's assets shall be placed in the board. 
The members of the board may appoint from their number such subcommittees 
with such powers as they shall determine; may adopt such administrative 
procedures and regulations as they deem desirable for the conduct of their 
affairs; may authorize one or more of their number or any agent to execute or 
deliver any instrument or make any payment on their behalf; may retain counsel, 
employ agents and provide for such clerical, accounting, actuarial and consulting 
services as they may require in carrying out the provisions of the DROP; and may 
allocate among themselves or delegate to other persons all or such portion of 
their duties under the DROP, other than those granted to them as trustee under 
any trust agreement adopted for use in implementing the DROP, as they, in their 
sole discretion, shall decide. A trustee shall not vote on any question relating 
exclusively to himself. 

(2) Individual accounts, records and reports. The Board shall maintain records 
showing the operation and condition of the DROP, including records showing the 
individual balances in each member's DROP account, and the board shall keep 
in convenient form such data as may be necessary for the valuation of the assets 
and liabilities of the DROP. The board shall prepare and distribute to members 
participating in the DROP and other individuals or file with the appropriate 
governmental agencies, as the case may be, all necessary descriptions, reports, 
information returns, and data required to be distributed or filed for the DROP 
pursuant to the code and any other applicable laws. 

(3) Establishment of rules. Subject to the limitations of the DROP, the Board from 
time to time shall establish rules for the administration of the DROP and the 
transaction of its business. The board shall have discretionary authority to 
construe and interpret the DROP (including but not limited to determination of an 
individual's eligibility for DROP participation, the right and amount of any benefit 
payable under the DROP and the date on which any individual ceases to be a 
participant in the DROP). The determination of the board as to the interpretation 
of the DROP or its determination of any disputed questions shall be conclusive 
and final to the extent permitted by applicable law. 

(4) Limitation of liability. 

a. The trustees shall not incur any liability individually or on behalf of any 
other individuals for any act or failure to act, made in good faith in relation 
to the DROP or the funds of the DROP. 

b. Neither the board nor any trustee of the board shall be responsible for 
any reports furnished by any expert retained or employed by the board, 
but they shall be entitled to rely thereon as well as on certificates furnished 
by an accountant or an actuary, and on all opinions of counsel. The board 
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shall be fully protected with respect to any action taken or suffered by it in 
good faith in reliance upon such expert, accountant, actuary or counsel, 
and all actions taken or suffered in such reliance shall be conclusive upon 
any person with any interest in the DROP. 

(f) General provisions. 

(1) The DROP is not a separate retirement plan. Instead, it is a program under 
which a member who is eligible for normal retirement under the system may elect 
to accrue future retirement benefits in the manner provided in this DROP 
Section, for the remainder of his employment, rather than in the normal manner 
provided under the plan. Upon termination of employment, a member is entitled 
to a lump sum distribution of his or her DROP account balance or may elect a 
rollover. The DROP account distribution is in addition to the member's monthly 
benefit. 

(2) Notional account. The DROP account established for such a member is a 
notional account, used only for the purpose of calculation of the DROP 
distribution amount. It is not a separate account in the system. There is no change 
in the system's assets, and there is no distribution available to the member until 
the member's termination from the DROP. The member has no control over the 
investment of the DROP account. 

(3) No employer discretion. The DROP benefit is determined pursuant to a 
specific formula which does not involve employer discretion. 

(4) IRC limit. The DROP account distribution, along with other benefits payable 
from the system, is subject to limitation under Internal Revenue Code section 
415(b). 

(5) Amendment of DROP. The DROP may be amended by an ordinance of the 
city at any time and from time to time, and retroactively if deemed necessary or 
appropriate, to amend in whole or in part any or all of the provisions of the DROP. 
However, except as otherwise provided by law, no amendment shall make it 
possible for any part of the DROP's funds to be used for, or diverted to, purposes 
other than for the exclusive benefit of persons entitled to benefits under the 
DROP. No amendment shall be made which has the effect of decreasing the 
balance of the DROP account of any member. 

(6) Facility of payment. If a member or other person entitled to a benefit under 
the DROP is unable to care for his affairs because of illness or accident or is a 
minor, the board shall direct that any benefit due him shall be made only to a duly 
appointed legal representative. Any payment so made shall be a complete 
discharge of the liabilities of the DROP for that benefit. 
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(7) Information. Each member, beneficiary or other person entitled to a benefit, 
before any benefit shall be payable to him or on his account under the DROP, 
shall file with the board the information that it shall require to establish his rights 
and benefits under the DROP. 

(8) Prevention of escheat. If the Board cannot ascertain the whereabouts of any 
person to whom a payment is due under the DROP, the board may, no earlier 
than three (3) years from the date such payment is due, mail a notice of such due 
and owing payment to the last known address of such person, as shown on the 
records of the board or the city. If such person has not made written claim therefor 
within three (3) months of the date of the mailing, the board may, if it so elects 
and upon receiving advice from counsel to the system, direct that such payment 
and all remaining payments otherwise due such person be canceled on the 
records of the system. Upon such cancellation, the system shall have no further 
liability therefor except that, in the event such person or his beneficiary later 
notifies the board of his whereabouts and requests the payment or payments due 
to him under the DROP, the amount so applied shall be paid to him in accordance 
with the provisions of the DROP. 

(9) Written elections, notification. 

a. Any elections, notifications or designations made by a member pursuant 
to the provisions of the DROP shall be made in writing and filed with the 
board in a time and manner determined by the board under rules uniformly 
applicable to all employees similarly situated. The board reserves the right 
to change from time to time the manner for making notifications, elections 
or designations by members under the DROP if it determines after due 
deliberation that such action is justified in that it improves the 
administration of the DROP. In the event of a conflict between the 
provisions for making an election, notification or designation set forth in 
the DROP and such new administrative procedures, those new 
administrative procedures shall prevail. 

b. Each member or retiree who has a DROP account shall be responsible 
for furnishing the board with his current address and any subsequent 
changes in his address. Any notice required to be given to a member or 
retiree hereunder shall be deemed given if directed to him at the last such 
address given to the board and mailed by registered or certified United 
States mail. If any check mailed by registered or certified United States 
mail to such address is returned, mailing of checks will be suspended until 
such time as the member or retiree notifies the board of his address. 

(10) Benefits not guaranteed. All benefits payable to a member from the DROP 
shall be paid only from the assets of the member's DROP account and neither 
the city nor the board shall have any duty or liability to furnish the DROP with any 
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funds, securities or other assets except to the extent required by any applicable 
law. 

 

 

(11) Construction. 

a. The DROP shall be construed, regulated and administered under the 
laws of Florida, except where other applicable law controls. 

b. The titles and headings of the subsections in this DROP Section are for 
convenience only. In the case of ambiguity or inconsistency, the text rather 
than the titles or headings shall control. 

(12) Forfeiture of retirement benefits. Nothing in this section shall be construed 
to remove DROP participants from the application of any forfeiture provisions 
applicable to the system. DROP participants shall be subject to forfeiture of all 
retirement benefits, including DROP benefits. 

(13) Effect of DROP participation on employment. Participation in the DROP is 
not a guarantee of employment and DROP participants shall be subject to the 
same employment standards and policies that are applicable to employees who 
are not DROP participants. 

N. SUPPLEMENTAL BENEFIT COMPONENT FOR SPECIAL BENEFITS; 
CHAPTER 185 SHARE ACCOUNTS 

There is hereby established an additional plan component to provide special benefits in 
the form of a supplemental retirement, termination, death and disability benefits to be in 
addition to the benefits provided for in the previous sections of this Plan, such benefit 
to be funded solely and entirely by F.S. Ch. 185, premium tax monies for each Plan 
year, which are allocated to this supplemental component as provided for in F.S. § 
185.35. Amounts allocated to this supplemental component ("Share Plan"), if any, shall 
be further allocated to the members and drop participants as follows: 

(a) Individual member share accounts. The board shall create individual "member share 
accounts" for all actively employed plan members and DROP participants and maintain 
appropriate books and records showing the respective interest of each member or 
DROP participant hereunder. Each member or DROP participant shall have a member 
share account for his share of the F.S. ch. 185 tax revenues described above, forfeitures 
and income and expense adjustments relating thereto. The board shall maintain 
separate member share accounts, however, the maintenance of separate accounts is 
for accounting purposes only and a segregation of the assets of the trust fund to each 
account shall not be required or permitted. 
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(b) Share account funding. 

(1) Individual member share accounts shall be established as of September 30, 
2016 for all members and DROP participants who were actively employed as of 
October 1, 2015. Individual member share accounts shall be credited with an 
allocation as provided for in the following subsection (c) of any premium tax 
monies which have been allocated to the share plan for that plan year, beginning 
with the plan year ending September 30, 2016. 

(2) Any forfeitures as provided in subsection (d), shall be used as part of future 
allocations to the individual member share accounts in accordance with the 
formula set forth in subsection (c)(1). 

(c) Allocation of monies to share accounts. 

(1) Allocation of [F.S.] Ch. 185 contributions. 

a. Effective as of September 30, 2016, the amount of any premium tax 
monies allocated to the share plan shall be allocated to individual member 
share accounts as provided for in this subsection. Members retiring on or 
after October 1, 2015 and prior to September 30, 2016 shall receive an 
allocation. In addition, all premium tax monies allocated to the share plan 
in any subsequent plan year shall also be allocated as provided for in this 
subsection. Available premium tax monies shall be allocated to individual 
member share accounts at the end of each plan year on September 30 (a 
"valuation date"). 

b. On each valuation date, each current actively employed member of the 
plan not participating in the DROP, each DROP participant and each 
retiree who retires or DROP participant who has terminated DROP 
participation in the plan year ending on the valuation date (including each 
disability retiree), or beneficiary of a deceased member (not including 
terminated vested persons) who is otherwise eligible for an allocation as 
of the valuation date shall receive a share allocation as follows: 

c. The total funds subject to allocation on each valuation date shall be 
allocated to each member share account of those eligible for an allocation 
in an amount equal to a fraction of the total amount, the numerator of which 
shall be the individual's total years and fractional parts of years of credited 
service as of the valuation date, and the denominator of which shall be the 
sum of the total years and fractional parts of years of credited service as 
of the valuation date of all individuals to whom allocations are being made. 
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Beneficiaries shall receive an allocation based on the years of credited 
service of the deceased member or DROP participant. 

d. Re-employed retirees shall be deemed new employees and shall 
receive an allocation based solely on the credited service in the 
reemployment period. 

(2) Allocation of investment gains and losses. On each valuation date, each 
individual member share account shall be adjusted to reflect the net earnings or 
losses resulting from investments during the year. The net earnings or losses 
allocated to the individual member share accounts shall be the same percentage 
which is earned or lost by the total plan investments, including realized and 
unrealized gains or losses, net of brokerage commissions, transaction costs and 
management fees. 

Net earnings or losses are determined as of the last business day of the fiscal 
year, which is the valuation date, and are debited or credited as of such date. 

For purposes of calculating net earnings or losses on a member's share account 
pursuant to this subsection, brokerage commissions, transaction costs, and 
management fees for the immediately preceding fiscal year shall be determined 
for each year by the investment consultant pursuant to contracts with fund 
managers as reported in the custodial statement. The investment consultant shall 
report these annual contractual fees to the board. The investment consultant 
shall also report the net investment return for each manager and the net 
investment return for the total plan assets. 

(3) Allocation of costs, fees and expenses. On each valuation date, each 
individual member share account shall be adjusted to allocate its pro rata share 
of the costs, fees and expenses of administration of the share plan. These fees 
shall be allocated to each individual member share account on a proportionate 
basis taking the costs, fees and expenses of administration of the share plan as 
a whole multiplied by a fraction, the numerator of which is the total assets in each 
individual member share account (after adding the annual investment gain or 
loss) and the denominator of which is the total assets of the fund as a whole as 
of the same date. 

(4) No right to allocation. The fact of allocation or credit of an allocation to a 
member's share account by the board shall not vest in any member, any right, 
title, or interest in the assets of the trust or in the [F.S.] Ch. 185 tax revenues 
except at the time or times, to the extent, and subject to the terms and conditions 
provided in this section. 

(5) [Annual statements.] Members and DROP participants shall be provided 
annual statements setting forth their share account balance as of the end of the 
Plan year. 
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(d) Forfeitures. Any member who has less than ten (10) years of service credit and who 
is not otherwise eligible for payment of benefits after termination of employment with 
the city as provided for in subsection (e) shall forfeit his individual member share 
account. Forfeited amounts shall be included and used as part of the [F.S.] Ch. 185 tax 
revenues for future allocations to individual member share accounts on each valuation 
date in accordance with the formula set forth in subsection (c)(1). 

(e) Eligibility for benefits. Any member (or his beneficiary)who terminates employment 
as a police officer with the city or who dies, upon application filed with the board, shall 
be entitled to be paid the value of his individual member share account, subject to the 
following criteria: 

(1) Retirement benefit. 

a. A member shall be entitled to one hundred (100) percent of the value of 
his share account upon normal or early retirement pursuant to Section 
Benefit Amounts & Eligibility, or if the member enters the DROP, upon 
termination of employment. 

b. Such payment shall be made as provided in subsection (f). 

(2) Termination benefit. 

a. In the event that a member's employment as a police officer is 
terminated by reason other than retirement, death or disability, he shall be 
entitled to receive the value of his share account only if he is vested in 
accordance with Section Termination of Employment and Vesting. 

b. Such payment shall be made as provided in subsection (f). 

(3) Disability benefit. 

a. In the event that a member is determined to be eligible for either an in-
line of duty disability benefit pursuant to Section Disability, subsection (a) 
or a not-in-line of duty disability benefit pursuant to Section Disability, 
subsection (c), he shall be entitled to one-hundred (100) percent of the 
value of his share account. 

b. Such payment shall be made as provided in subsection (f). 

(4) Death benefit. 

a. In the event that a member or DROP participant dies while actively 
employed as a police officer, one hundred (100) percent of the value of his 
member share account shall be paid to his designated beneficiary as 
provided in Section Pre-Retirement Death. 

Page 202 of 213



Retirement Plan and Trust for Police Officers of the City of Umatilla 
ADOPTION AGREEMENT  

 

01338018-2   

 27 
 

b. Such payment shall be made as provided in subsection (f). 

(f) Payment of benefits. If a member or DROP participant terminates employment for 
any reason or dies and he or his beneficiary is otherwise entitled to receive the balance 
in the member's share account, the member's share account shall be valued by the 
plan's actuary on the next valuation date as provided for in subsection (c) above, 
following termination of employment. Payment of the calculated share account balance 
shall be payable as soon as administratively practicable following the valuation date, 
but not later than one hundred fifty (150) days following the valuation date and shall be 
paid in one lump sum payment. No optional forms of payments shall be permitted. 

(g) Benefits not guaranteed. All benefits payable under this Section shall be paid only 
from the assets accounted for in individual member share accounts. Neither the city nor 
the board shall have any duty or liability to furnish any additional funds, securities or 
other assets to fund share account benefits. Neither the board nor any trustee shall be 
liable for the making, retention, or sale of any investment or reinvestment made as 
herein provided, nor for any loss or diminishment of the member share account 
balances, except due to his or its own negligence, willful misconduct or lack of good 
faith. All investments shall be made by the board subject to the restrictions otherwise 
applicable to fund investments. 

(h) Notional account. The member share account is a notional account, used only for 
the purpose of calculation of the share distribution amount. It is not a separate account 
in the system. There is no change in the system's assets, and there is no distribution 
available to the member or DROP participant until the member's or DROP participant's 
termination from employment. The member or DROP participant has no control over the 
investment of the share account. 

(i) No employer discretion. The share account benefit is determined pursuant to a 
specific formula which does not involve employer discretion. 

(j) Maximum additions. Notwithstanding any other provision of this section, annual 
additions under this section shall not exceed the limitations of section 415(c) of the code 
pursuant to the provisions of Section Maximum Pension, subsection (k). 

(k) IRC limit. The share account distribution, along with other benefits payable from the 
system, is subject to limitation under Internal Revenue Code section 415(b). 

 
This Adoption Agreement may be used only in conjunction with the FMPTF Basic Plan 

Document. 
 

This Adoption Agreement and the Basic Plan Document shall together be known as the 
Retirement Plan & Trust Police Officers of the City of Umatilla. 

 
We have consulted our city attorney with reference to this Plan and Trust Agreement. 
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We understand that the City of Umatilla may amend any election in this Adoption 

Agreement by giving the Trustees written notification of such Amendment as adopted. 
 

The Employer hereby agrees to the provisions of the Plan and Trust. 
 

[Remainder of page left blank] 
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 IN WITNESS WHEREOF, the City of Umatilla hereby causes this Adoption Agreement 
to be executed on the _____ day of __________ ____, 20___.  
 
EMPLOYER: 
 
 City of Umatilla 
 
 
By:                             ________________    Date:                                       _ 
      
 
 
____________________________________         Date: ____________________ 
Mayor 
 
The Adoption Agreement and the Basic Defined Benefit Plan Document are furnished 
for the consideration of the Employer and its legal and financial advisors.  The Florida 
Municipal Pension Trust Fund advises the sponsoring Employer to consult with its 
own attorney and financial advisors on the legal and tax implications of the Defined 
Benefit Plan and the Adoption Agreement.  Nothing herein should be construed as 
constituting legal or tax advice. 
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Business Impact Estimate Exemption 

Ordinance 2026-D, Umatilla Police Officers’ Retirement Trust Fund’s Participation 
Under Florida Municipal Pension Trust Fund Defined Benefit Plan 
 
Summary of Ordinance: ORDINANCE NO. 2026-D 
 
AN ORDINANCE AUTHORIZING THE CITY OF UMATILLA POLICE 
OFFICERS’ RETIREMENT TRUST FUND’S PARTICIPATION UNDER 
THE FLORIDA MUNICIPAL PENSION TRUST FUND DEFINED BENEFIT 
PLAN DOCUMENT AS AMENDED, THROUGH THE MASTER TRUST 
AGREEMENT AS AMENDED, AS A PARTY THERETO; PROVIDING FOR 
PUBLICATION; PROVIDING FOR REPEAL OF CONFLICTING 
RESOLUTIONS; PROVIDING FOR AN EFFECTIVE DATE. 
 
This Business Impact Estimate is provided in accordance with section 166.041(4), Florida 
Statutes. If one or more boxes are checked below, this means the City is of the view that 
a business impact estimate is not required by state law1 for the proposed ordinance.  

☒  The proposed ordinance is required for compliance with Federal or State law or 
regulation; 

☐  The proposed ordinance relates to the issuance or refinancing of debt; 
☐  The proposed ordinance relates to the adoption of budgets or budget 

amendments, including revenue sources necessary to fund the budget; 
☐  The proposed ordinance is required to implement a contract or an agreement, 

including, but not limited to, any Federal, State, local, or private grant or other 
financial assistance accepted by the municipal government; 

☐  The proposed ordinance is an emergency ordinance; 
☐  The ordinance relates to procurement; or 
☐  The proposed ordinance is enacted to implement the following:  

 
1 See Section 166.041(4), Florida Statutes. 
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a.  A development order or development permit, as defined in s. 163.3164, F.S.; 
a development agreement as authorized by ss. 163.3220-163.3243, F.S.; or a 
comprehensive plan amendment or land development regulation amendment 
initiated by an application by a private party other than the municipality; 

 
b. Sections 190.005 and 190.046, Florida Statutes, regarding community 

development districts; 
 
c. Section 553.73, Florida Statutes, relating to the Florida Building Code; or 
 
d. Section 633.202, Florida Statutes, relating to the Florida Fire Prevention Code. 
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Umatilla Public Library FY 25-26       

 

 

 

   

 

March 2026  

Library Monthly Reports FY 25-26 
    

 
Q 1 Mar-26 Q 2 FY 25-26 

Visits (door count halved) 11,307  4,807   13,468  24,775  

Checkouts  7,233   2,540   7,072   14,305  

E-Books (digital)   1,718   588   1,652   3,370  

Total Circulation  8,951   3,128   8,724   17,675  

FL ILL Received  3   -     3   6  

FL ILL Lent  12   6   15   27  

New Patrons  93   52   128   221  

Patron Computer Sessions  1,075   381   1,170   2,245  

Wi-Fi Clients Served  -    Not avail. -     -    

Adult Volunteer Hours  -     -     -     -    

Attendance Family Programs  537   124   467   1,004  

Attendance Adult Programs  260   84   371   631  

Attendance Teen Programs  283   99   273   556  

Attendance Juvenile Programs  829   185   943   1,772  

Total # of Programs  147   41   159   306  

Meeting room Rental  -     -     -     -    

Cash to city (including cc)  $1,698.98  $1,392.34   $3,106.96  $4,805.94 

 

Highlights 

City-Wide Yard Sale 
In February and March the library raised $1,396.80 by through yard sale permits, vendor spots at the 

library, printed maps and other donations.  This money will pay for much of our summer reading 

program.  We are finalizing our summer plans now and our calendar of events will be sent to the printer 

in April. Look for gardening programs, the return of ZooMom and more. 

 

 

Blood Drive at the Library 

Tuesday, April 28, 2026, the library will host the Red, White and Blue Bus from Life South Community 

Blood Centers.  The bus will be at the library between 9 am and 4 pm.  Please consider donating. 

Donations supply blood in Lake County hospitals, some Lake EMS, Moffitt and Shands. 
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UMATILLA POLICE DEPARTMENT PRESS 
RELEASE 

March 31, 2026 through April 6, 2026 
 

ARREST 

 
n/a 

   

                                                     CRIMINAL CITATIONS REQUIRING COURT APPEARANCE 

 
04/04/2026 
 

 
9:38 
p.m. 

 
Riffel, Renea 
Mount Dora 

 
Drivers license expired. 

 
04/05/2026 

 
10:58 
p.m. 

 
Lowe, Dalton 
Altoona 
 

 
Driving while license suspended. 
 

 
REPORTS FILED 

 
04/01/2026 

 
2:00 
p.m. 

 
Officers responded to McDonalds located at 400 Hatfield Drive a person was 
trespassed.   

 
04/03/2026 
 

 
4:29 
p.m. 

 
Officers responded to a residence in the area of Wafford Street in reference to 
vandalism.  A report was taken. 

 
04/04/2026 
 

 
6:30 
p.m. 

 
Officers responded to a residence in the area of Lakeshore Avenue reference 
lost/missing property.  A report was taken.   

 
04/04/2026 

 
3:53 
p.m. 

 
Officers responded to Taco Bell located at 356 N. Central Avenue and two 
people were trespassed.   
 

 
ARRESTS 2 
DISPATCHED CALLS 139 
TRAFFIC STOPS 45 
TRAFFIC CITATIONS ISSUED 7 
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UMATILLA POLICE DEPARTMENT PRESS 
RELEASE 

April 7, 2026 through April 13, 2026 
 

ARREST 

n/a    
 

                                                     CRIMINAL CITATIONS REQUIRING COURT APPEARANCE 

 
04/07/2026 

 
9:01 
p.m. 
 

 
Ochoa,Eduardo 
Paisley 

 
No drivers license never had one. 

 
04/08/2026 

 
1:04 
p.m. 

 
Martinez, Caleb 
Tavares 
 

 
No motor vehicle registration. 

 
04/13/2025 

 
7:15 
a.m. 

 
Aguilar Vazquez, Maribel 
Umatilla 

 
No drivers license never had one. 

 
04/13/2026 

 
7:03 
p.m. 

 
Chavira Quintero, Victor 
Umatilla 

 
No drivers license never had one. 

 
04/13/2026 

 
7:39 
p.m. 

 
Brunson III, Willie Ervin  
Mount Dora 

 
Driving while license suspended/revoked 
with knowledge. 

 
04/13/2026 

 
11:38 
p.m. 

 
Rutland, Rayon 
Eustis 

 
Driving while licensed suspended/revoked. 

 
REPORTS FILED 

04/09/2026 9:50 
a.m. 

Person walked into the Umatilla Police Department to report a theft.  A report 
was taken. 

 
04/10/2026 

 
1:40 
p.m. 

 
Officers responded to Ace Hardware reference theft of a catalytic converter. 

 
04/10/2026 

 
4:00 
p.m. 

 
Officers responded to a residence in the area of Lakeview Street reference a 
juvenile alleging a battery on a school bus.  Was determined to be unfounded. 

 
ARRESTS 6 
DISPATCHED CALLS 166 
TRAFFIC STOPS 59 
TRAFFIC CITATIONS ISSUED 10 
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